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S.No Company Name  |Profile Package Eligibility Date of Drive Type Purpose
1 Leaming Routes  |Sales/Associate 5 70LPA BBA/B Com(H) 14 September 2023|ON Placements
3 Learning Shala  |BD Execulive 5.04-5 52LPA BBA/B.Com(H) August 28,2023|ON Placements
4 | prius PR Executive 2 5-5LPA BAJMC September 21,2023|ON Placements
Cmmunications
1" Bajaj Allianze BD Trainee 3.5-4 LPa BBA/B.Com(H) September 19,2023|ON Placements
13 Car Dekho Sales manager 4.8-5LPA BBA/B.Com(H) September 13,2023|ON Placements
18 Wipro Customer Care 3.08LPA BBA/BCA/Bcom December 06,2023|ON Placements
Reprsentation
19 Car Dekho Assistant Sales 7.2 LPA BBA/B.Com(H) February 06,2024|0n Placements
Manager
23 Infonative Instructional Design [4.5-6 LPA BBA/Bcom/BCA February 12,2024|On Placements
Analyst
29 DNP News Anchor , News editor [1.8-3LPA BAJMC Feb 07,2024|On Placements
31 Crack-Ed MT 3.8LPA BBA/B.Com(H) February 06,2024|0n Placements
32 360 Digital idea BD Executive 3-5LPA0 BBA/B.Com(H) March 13,2024/ ON Placements
34 Casita td Sales Trainee 36LPA BB/B.Com(H) February 27,2024|ON Placements
35 Tapgro Onboarding 2.4LPA BB/B.Com(H) March 15,2024|ON Placements
Specialist
44 Bajaj Allianze Sales Manager |3.50LPA BBA/B.COM(H) April 12,2024|ON Placements
45 Concentrix Associate Real Time |3-4 LPA BBA/Bcom(H)/ BCA April 12,2024|ON Placements
Management
46 IGT Solutions Process Associate  |United Airlines (2.5- BBA/Bcom(H)/ BCA/ April 12,2024|ON Placements
3.05LPA), Indigo (2.16LPA) [BIMC
, SBI Process (1.92LPA)
47 Insurance Dekho |Life and Health 3.5-4 LPA BBA/B.COM(H) April 12,2024|ON Placements
Advisor
48 Silaris Customer support 1.8LPA - 3LPA BBA/B.Com(H)/ BCA April 12,2024|ON Placements
associates
49 American Express |Business 3.3-3.8 LPACTC BBA/Bcom(H) April 12,2024|ON Placements
Development
50 Niva Bupa Business 3LPA BBA/Bcom(H) April 12,2024|ON Placements
Development
51 Future Generali Life | Business 3LPA BBA/Bcom(H) April 12,2024|ON Placements
Insurance Development
52 Prius Public Relation 2.5-3LPA BAIMC April 12,2024|ON Placements
Communication Professionals
53 Go Business India |IT - BUSINESS 2.4-3LPA BCA April 12,2024|ON Placements
DEVELOPMENT
EXECUTIVE(Web
Development, Mobile
App Development ,
Web
Development ,Digital
Marketing Services )
55 BSoft India CLOUD SALES AND |2.40-3LPA BBA/Bcom(H)/BCA April 12,2024 ON Placements
|MARKETING,
DIGITAL
MARKETING, PHP
PROGRAMAR
56 Cuberoutes Advertising 2.5-3 LPA BIMC April 12,2024|ON Placements
Advertising
57 CN Network Media |PR 2.5-3LPA BIMC April 12,2024|ON Placements
Services
58 Car Dekho Customer 3LPA BBA/Bcom(H) April 12,2024|ON Placements
Relationship
Manager
59 Zomato Zaap execuitve 4-5 LPA |BBA/Bcom(H) April 12,2024|ON Placements
60 Crack-ed Customer 3LPA BBA/Bcom(H)/BCA April 12,2024|ON Placements
Relationship
Manager
61 Career Launcher  |Business 4.5LPA 8BA/Bcom(H) ?ﬂ'l 12,2024|ON Placements
Development ‘L £
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62 Anytime Investment Investment Manager [investment Manager-3  [Bca, BBA/ Bcom BAIMC " April 12,2024|ON Placements
+ 2D Grahic Designer |LPA, 20 Graphic & Video
, Video editor editor - 2.5LPA
63 HITA Education  [Study Abroad 2.54.50PA BCA, BBA/ Bom BAIMC April 12,2024|ON Placements
Advisor
64 Akhil International ~[Career Development |3-517A BBA/B.com(H) April 12,2024]ON Placements
Management Associate
Solutions
65 GPubServices Client Relationship |3 LPA BBA/Bcom(H) April 12,2024|ON Placements
executive
66 Green Publications [Client Relationship | EX) BBA/Bcom(H) April 12,2024|ON Placements
Executive
67 Tech Mahindra Customer support  |1.7-3.6LPA BBA/B.Com(H)/ BCA April 12,2024|ON Placements
associates
68 Xrino React Native 3LPA BCA April 12,2024|ON Placements
Developer,Lavarel
intern, FlutterKey
70 Innov Source Field Sales Executive[3LPA BBA/Bcom(H) April 12,2024|ON Placements
Services
71 Vaco Binary Associate Research [2.64LPA + meal BIMC April 12,2024|ON Placements
Analyst allowances + cab facilities
+ other allowances
72 T IIM Customer 3-3.6 LPA in hand BBA/Bcom(H) April 12,2024|ON Placements
SHAADI.COM Relationship
Manager
73 Insplore Marketing & Slaes , upto 15K BBA/ B.Com(H) May 10,2024|ON Internships
HR & Finance Intem |parormance based
74 Sizzling Career Website 10K BBA/ May 10,2024|ON Internships
Development/ SEO/ BCA/b.Com(H)
Digital Marketing/
|Networking Specialist
75 VQMS HR, Marketing/DM, |Based on BBA/ B.Com(H) May 10,2024|ON Internships
Operations, Tie-up performance
coordinator, Sales
76 /ADM Society Fundraising, Public |Certificate and BBA/ B.Com(H)/ May 10,2024|ON Internships
relations, Marketing, |performance based |BCA/ BAIMC
Web developers,
Content writing , HR,
Social Media and
Digital Marketing
77 Multi Modal Business Upto 18K as per BBA/ B.Com(H) May 10,2024|ON Internships
Overseas development Intern | .3 didature
78 Professional Utilities|BD Executive/ 10k BBA/ B.Com(H)/ May 10,2024|ON Internships
Content Writer/ BCA
Market Research
79 Aviyan Institute Sales & Digital Certificate BBA/ B.Com(H)/ May 10,2024|ON Internships
Marketing BAIMC
80 Ranking Geek BD/ Content Writer |3k - 5k BBA/ B.Com(H)/ May 10,2024|ON Internships
BA(JMC)/BCA
81 Finblink Business Certificate,, Upto 10 |BBA/ B.Com(H) May 10,2024|ON Internships
development Intern | performance based
83 Go Business India [Business Certificate BCA,BBA/ May 10,2024|ON Internships
Development Intern , B.Com(H)/ BIMC
Front end Designer , Y
Backebnd Designer , N BN =
Project Tester e
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4 D icati : -
¢ ( (;’r:‘liz:)b"ca"°“s "B"afketmgl HR/ ~ lupto 12k (Based on [BBA/ B.Com(H) May 10,2024(ON Internships
usiness Analytics performance)
8 Myvacation holidays|Digital Marketing  [Certificate BBA/ B.com(H) / May 10,2024|ON Internships
(SEO, Social Media BCA/BAIMC
content Writing ,
Analytics)
90 Agile Capital m;rketingl Finance/ up to 20k (Based on BBA/ B.Com(H) May 10,2024|ON Internships
performance)
91 Sharekhan Stock market, Debt [LOR, Certificate BBA/ B.Com(H) May 10,2024|ON Internships
Market, Derivative
market, Mutual
Funds
92 Reliance Digital Digital Sales Certificate , PPO BBA/ B.com(H), May 10,2024|ON Internships
Associate BAIMC
93 Times of India Access (Sales) Intern [LOR, Certificate BBA/B.Com(H) / May 10,2024|ON Intemnships
BIMC
94 Nu-Tech Structures | Sales/ Marketing/ Certificate BBA, B.Com(H), May 10,2024|ON Internships
digital Marketing BCA  BAIMC
95 Sarvagya Institute  |cyber security Certificate BCA May 10,2024|ON Internships
(AD Systems) analysts
game developer
ai developer
web developer
app developer
96 Zielhoch Marketing/ Finance/ |Up to 15k (Based on |BBA/ B.Com(H) May 10,2024|ON Internships
HR performance)
97 CCN NEWS Anchoring , Ground  |LOR, Certificate BAIMC May 10,2024|ON Internships
Reporting , Editing,
Camera Person -
Intern
98 Webmeen IT Web Development  |Certificate /LOR BBA, B.Com(H), May 10,2024|ON Internships
Solutions (PHP, HTML, BCA, BAIMC
Wordpress efc),
Digital Marketing ,
Makering Intern
99 Outlook India Lateral Intern Up to 10K (Based on |BBA/B.Com(H) May 10,2024|ON Internships
performance)
100 Career Pathsahala [Student coordination/ |2k — 6k BBA/ B.Com(H) May 10,2024|ON Internships
Counsellor
Assistance/
Research &
development
101 OnIT Services Network Creation, |Cash Reward, BBA/ B.Com(H)/ May 10,2024|ON Internships
Work Execution, Certificate BCA/ BAIMC
Business
Development, Social
Media Marketing and
Content Creation
102 Softsolvate Digital Marketing, Certificate BBA/ B.Com(H)/ May 10,2024|ON Internships
Web Development & BCA
Desigining,
Telemarketing
i Ambassadors Certificate BBA/ B.Com(H)/ May 10,2024|ON Internships
103 Bachat Coins mba: BCA/ BAIMC
708 HITA Education and Feb 29,2024 N Internships
Immigration -
109 Crack-ed Coral Drawing March 20,2024 ON Internships
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110 Crak-ed - Car Content Writing March 21,2024 ON Internships
Dekho =
it AlM India Muttiple profiles BBA/B.Com(H) _ |May 10,2024 ON Internships
BCA/ BAIMC T
12 Sarvagya Institute  |Multiple profiies BCA May 10,2024 ON nternship
(AD Systems)
\ ,
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[Higher Education Proof/

DETAILS OF HIGHER STUDIES(2023-24)
Are you 7 Solf employed proof/

Name of the student |Course |Enroliment No |Email Address Contact No Shift |Section
Titps.//drive google com

Higher Studies|/open?id=1Km5BIMa5%
https://drivi e.Lom

Saurath Pandey 28k 924001721 saurabhp2003@outlook.com 8287691158|1l A Higher Studies|/open?id=1M8d6x3pe RI
https://drive.google.com

: Miaylaoni ol __(BBA 3224001721 vijaylaxmi9625@gmail.com 9625057726]" A Higher Studies | /open7id=1iBswiwNdOM
https://drive google.com

8799765966," A Higher Studies|/open?id=1H_2d5sFkula
https://drive google.com

5 Tanya Rauthan BCA 1624002021 |rauthantanya23@gmail.com | 7827136827l A Higher Studies | /open?id=1_eifx9XaqFT
https://drive.google.com

o bittusikrewal5252@gmail.co
6 Ritik Kumar BCA 2724002021|m 72600711961 A Higher Studies | /open?id=1 X7upWIHBdL

[Rishita Thakur (MBA MBA DTU Dhttps://drive.google.com
? oTy) BEBA 4920601721 |thakumishita13@gmail.com 8130305008|I A i /open?id=1CFIG8rzybvdp
Dhttps://drive.google.com

B.com(H) 620688821|Bhatiasi @gmail.com 8375850688|1 A Higher Studies [/open?id=1bQbigG8T-

priyanshukumar2735@gmail. https://drive.google.com
Higher Studies /open?id=1iCYh0Jf917YQ

9 Priyanshu kumar B.com(H) | 35220688821 |com 87094504921 A
https://drive.google.com

_ ) amishakumari.ak9@gmail.co
10 Amisha Kumari B.com(H) 720688821|m 9654500980 | A Higher Studies | /open?id=1yfdv2iB927Gi6
Tttps://drive.google.com

amishakumari.ak9@gmail.co
B.com(H) 720688821|m 9654500980 | A Higher Studies | /open?id=1dfUyhCIK8m
simran2003kapoor@gmail.co https://drive.google.com

12 Simran Kapoor B.com(H) 520688821|m 9999358853 A Higher Studies | /open?id=1N8HVZnDowg
nilabhmishra2609@gmail.co https://drive.google.com
m 7827737437|| Higher Studies | /open?id=1nUEByfq-

13 Nilabh Mishra B.com(H) 2724088821
https://drive.google.com

B.com(H) 1624088821 |kathuriaveni@gmail.com 8527681054|ll A Undertaking |/open?id=1euwYJeXm13L
https://drive.google.com

15 Divyansh kapur BBA 5220601721 |kapurdivyansh5@gmail.com 9643445229|| A Higher Studies|/open?id=1g_2fb38IfTEh
https://drive.google.com

16 Viswas Krishnan BAJMC 2420602421 |krish.viswas@gmail.com 9999926449 A Higher Studies | /open?id=13ZcXUpOhmg
https://drive.google.com

17 Anish Kaswan B.com(H) 35324088821 |anishkaswan18@gmail.com 8800426338| Il A Higher Studies [/open?id=13LRuQKn3rTh
https://drive.google.com

Apoorva Amresh apoorvachoudhary2003@gm

18 Kumar Choudhary BBA 10220601721|ail.com 9834819685|1 B Higher Studies | /open?id=14QB0e0Pz xk

sumitkumar192003@gmail.c Dttps://drive.google.com

19 Sumit Kumar B.com(H) 320688821|om 99718468081 A undertaking  |/open?id=18hfW 4pgzlbt
https://drive.google.com

BCA 4020602021 |nitishnarang011@gmail.com 8368777409! A Higher Studies | /open?id=1gDTH5PINW1
Dhttps://drive.google.com

21 Garina Kapoor B.com(H) 124088821|Garina.kapoor1@gmail.com 81308142041l A Undertaking  |/open?id=1ku0a2mhiuQ
somyakhandelwal 14@gmail. Dhttps://drive.google.com

SOMYA
22 KHANDELWAL BBA 2920601721|com 8882322366 || A Higher Studies | /open?id=129Uv_X9MEX
https://drive.google.com

23 Khushi Mishra BAJMC 2323002421 |Khushim1403@gmail.com 8368674211|1 A Higher Studies | /open?id=1dI52qITKaayd
https://drive.google.com

24 Sahil Rana BCA 5120602021 ish297 @gmail.com 7011175630|1 A Higher Studies | /open?id=1XOmnQY7VICc
sharmadrishti1408@gmail.co https://drive.google.com
Drishti Sharma BCA 35120602021(m 8766361738|| A Higher Studies | /open?id=1Q9W9gH2wD
rishabhsharma.2123@gmail. https://drive.google.com
Rishabh Sharma BBA 8620601721|com 9213913094 || B Higher Studies|/open?id=1eejnEdOruql

myselfutkarsh007 @gmail.co Dttps://drive.google.com

27 Utkarsh BCA 1124002021|m 7703912390|1l A Higher Studies | /open?id=1271nZoC 4tzP
https://drive.google.com

28 Pranjal BBA 3624001721|pranjalgodara23@gmail.com 96507852191l A Higher Studies | /open?id=1-YAwgaJazZcl-
https://drive.google.com

29 Raghav Vats BAJMC 3720602421|rvats5733@gmail.com 9311579474|| A Higher Studies | /open?id=14WTs0c8H7a-
https.//drive.google.com

30 anshul negi BCA 2420602021|anshulnegi336@gmail.com 9870490427 || B Higher Studies /open?id=1cS1nF17RyXv
Dttps://drive.google.com
31 Arush Rajput BBA 4624001721|aarush525rajput@gmail.com 8700942057 II A Higher Studies | /open?id=1vHT94rliJYn2¢
itsvijaylaxmi9625@gmail.co Dttps://drive.google.com

32 Vijay Laxmi Jyoti BBA 3224001721|m 96250577261 A Higher Studies |/open?id=1TuG-s-
Dhttps://drive.google.com

33 Dhruv BAJMC 5020602421|Dhruvsagar0425@gmail.com 8287463274|| None Higher Studies [/open?id=16 nOKimbVEZ
Dttps://drive.google.com

Saurabh Pandey BBA 924001721 p2003@outiook.com 8287691158/l A Higher Studies | /open?id=1QK67FIbi0r28
35 Ishika hans BAJMC 35524002421|Ishhans16@gmail.com 85958490561l None Higher Studies /open?id=1Qk0ma_IvClu
aayushikasharma230703@g https://drive.google.com

36 Aayushika Sharma BBA 2324001721|mail.com 98112217311l A Higher Studies|/open?id=1QafzCNWBhtv
Studies(proof [https://drive google.com

37 Preeti Jha BAJMC 2720602421 |preetijha021102@gmail.com 7428112341(1 None shared by /open?id=1s5XVNgxQw3
Studies(Under |https://drive.google.com

38 Nameerah sohel BCA 4720602021|Zoobia.sohel23@gmail.com |95600 42298 || None taking) [open?id=1GoUzpKkz5M
piyushgarg54321@gmail.co 1ttps://drive.google.com

39 Piyush garg BBA 2120601721|m 70538767981 A Higher Studies | /open?id=1xUg4noLw-
Studies(Under [https://drive.google.com

40 Lakshya BBA 2620601721|lakshyakureel@gmail.com 81789023291 A taking) [open?id=11JuSMx9ZhQ
https://drive.google.com

41 Divyansh kapur BBA 5220601721/ kapurdivyansh5@gmail.com 9643445229|| A Higher Studies [open?id=1-
https://drive.google.com

42 Lakshya BBA 2620601721|Lakshyakureel@gmail.com 8178902329(1 A Hig‘er Studies @w
y (‘(,4 DIRECTOR
Trinity Institute of Professional Studies
(Ad). Metro Piltar No. 1160), Institutional Area
Sectoi-9, Dwarka, New Laini- 110075

anshul negi BCA 242060201 huinegi336@gmail.com 9870490427 || B

4 Tisha Singh B.com(H) 624088821| Tishassingh@gmail.com

8 Simran Bhatia

11 Amisha Kumari

@

14 Veni Kathuria

20 Nitish Narang

25

26




43

Simran Bhatia

Yashima gupta

45

Aryan verma

46

Utsav Arora

47

Snehal Sri

B.com(H)
 ———
BAJMC
 ——
BBA

BCA

BBA

620688821|Bh:
I ——————

Yashima.gupta 1906, mail.c|
35124002421 |om @
— <]

aryanverma2811@gmail.co
524001721|m
o]

tiasimrann22@gmail.com

8375850688, ,I

None

Higher Studies

https://drive.google.com

‘open?id=1bXPIT3FRTzpE

9813718391lu

None

Higher Studies [ /open?id=1hyTwWUVzg

https://drive.google.com

8383068080/ Il

Higher Studies

https://drive.google.com
Jopen?id=1jUuWZwkJky8

3824002021 Utsava16@gmail.com

7982565433 Il

None

Higher Studies

https://drive.google.com

/open?id=12D1BwSel JV

1@gmail.co

https://drive.google.com

Higher Studies | /open?id=1da6FY2H ULz
https://drive.google.com

2624001721|m
Shreya.chandra02@gmail.co
m

>

8851085294/

Shreya Chandra

1624002421 None

BAJMC
—

Higher Studies | /open?id=1IDrwtCzrpulB

ttps://drive.google.com

Higher Studies | /open?id=1W1THE6hJszs

8826324307 |1

Preeti Jha

7428112341| None

BAJMC 2720602421 preetijha021 102@gmail.com

Animeshrajakofficial@gmail.c,
om

ttps://drive.google.com

Higher Studies | /open?id=1ceeyMXo cIR

Animesh rajak BBA

8160184289

35820601721

Studies(Under |https://drive.google.com

taking) /open?id=11YRpzfE5A92

Shreya Vekkot BAJMC 4920602421|shreyavekkot@gmail.com 9873937101 None

Studies(Under [https://drive.google.com

taking) /open?id=119p8SikkS MC

Bhavya Dua BAJMC 4820602421 bhavyaworkd@gmail.com 9990842899 | None

https://drive.google.com

Higher Studies | /open?id=12eEudugu)0is

Khushi Mishra BAIMC 2324002421 Khushim1403@gmail.com 8368674211 (1l None

ttps://drive.google.com

Higher Studies | /open?id=12XVc6DuFpEC

bhardwajasmita12@gmail.co

Asmita Bhardwaj BAJMC 4120602421 (m 9650746923 1 None

https:/7drive google.com

Higher Studies | /open?id=1AgxH4gQWny

Shashank.sharma2132@gm

Shashank Sharma BBA 3820601721(ail.com 8800110590|1 A

https://drive.google.com

Higher Studies | /open?id=12ktntKNIPL4t

Yuvraj BBA 36224001721|0409yuvraj@gmail.com 99993088881l B

https://drive.google.com

Rahul Sharma BBA 3524001721 rahulsh.12004@gmail.com 93190433911l A Higher Studies | /open?id=1LxKYnrlhgl-

ttps://drive.google.com

Higher Studies | /open?id=10fRG5TIzFCL

hhoy 420@gmail.c

Leeshu BBA 6420601721 |om 8810341364|I A

https://drive.google.com

y 14@gmail.
Somya Khandewal  [BBA 2920601721|com 88823223661 A Higher Studies | /open?id=1a3a9-

https://drive.google.com

SUJAL JAIN BBA 5320601721 |sujaljain882@gmail.com 7982595306 | | A Higher Studies | /open?id=1 5FOUGqk26

ttps://drive.google.com

Higher Studies /open?id=1njX6bT5gkIQD

None

BCA 724002021 |sanyasahi2002@gmail.com 95824834381l

ttps://drive.google.com

Higher Studies | /open?id=15ikYUE40CBKL

Gitesh Barthwal BCA 35520602021 |giteshbarthwal@gmail.com 88261575211 None

ttﬁs:ZZdrive.EooEle,com
Higher Studies | /open?id=11A8RIHHMCX

Vanshika jain BBA 8624001721|Vanshikanobi@gmail.com 7827449592| I B

https://drive.google.com

Higher Studies | /open?id=15v5Piow3xD4

Kushal Shukla 7620601721 @gmail.com 85950884241 B

https://drive.google.com

Higher Studies /open?id=15lveN6CBEVF

Jayant Goyal 6720601721|jayantgoyal1212@gmail.com 8595729007 | B

https://drive google.com

Higher Studies | /open?id=1zeaM8Pbma)

Harsh Dixit BBA 6720601721| harshdixit6002@gmail.com 93184520061 B

Studies(Under |https://drive.google.com

taking) {open?id=1q SbIROBTCR

Dhruv goel BBA 9024001721|dhruvgoel327 @gmail.com 9811838896 Il B

ttps://drive.google.com

9320601721|abhay 98719412781 B Higher Studies | /open?id=1Yimiigro-

Abhay walia BBA ia0009@gmail.com

Studies(Under | https://drive.googie.com

taking) [open?id=1yKQP1EgPufX

BBA 4720601721|Kumarkanishk63@gmail.com 9643098877 | A

ttps://drive.google.com

Higher Studies | /open?id=1 RpXKogqV-

aam.adityamishra@gmail.co
4420602021|m

z
]
3
[

Aditya Mishra BCA 9582820633,

https://drive google.com

Higher Studies | /open?id=14{FN63AtCXh

Devansh kaushik BBA 2424001721|devsharma6944 @gmail.com 8588984054 I A

https://drive.google.com

Higher Studies /open?id=1BuFQ7kriFyVL

Abhishekmchauhan2003@g
1920601721|mail.com

Abtushek Michael
7042645339

>

BBA

(email cuet https://drive.googie.com

BCA 2720602021|rishabhjha684 @gmail.com 79924538211 None admit card) on |/open?id=144riAmS028Ti

(email cuet https://drive.google.com

admit card) on /[open?id=111QduelPvaU

Jai Batra BCA 920602021 |batra jai2307 @gmail.com 96671266091 None

https://drive google.com

Higher Studies | /open?id=1sE40d83avh

Namit Jain BCA 124002021 |jnamit172@gmail.com 9212707761 (Il None

https://drive.google.com

Higher Studies | /open 2id=1ZUjsCn5JcF69

Nikita Singh BCA 4324002021/ nikitasingh3441@gmail.com 96679221341l None

N|

https://drive.google.com

Aman kumar sharma  |BBA 9624001721/ aks23aug2003@gmail.com 9547905208 |11 B Higher Studies | /open?id=10 06tGva7p)

3

https://drive.google.com

Higher Studies [open?id=1X0qVS1KCTTh

Charu Rawal BCA 212060202 1| charu.rawal2003@gmail.com 9013801952|1 None

ttps://drive.google.com

Higher Studies /[open?id=1AuHXz8pwbA

2724001721 |garvjindalryan@gmail.com 93541604621l A

g8 [3

SELF https:/7drive google.com

BUSINESS /open?id=12ySQgMrRAR

khandelwallavishO@gmail.co

2320602021|m None

74288583981

ttps://drive.google.com

Higher Studies [open?id:lLvMsBxaLglg

222400202 1| muskanjaggi7 @gmail.com 9811912228|1l None

ttps://drive.google.com

Higher Studies | /open?id=1v998dL8Hwm

None

priyanshukumar2735@gmail.
com 8709450492|

35220688821

BUSNESS ttps://drive.google.com

CAB /[open?id=1PE_mx0PQzh

452060202 1| singhomkar750@gmail.com 8851496857 | None

Studies(tcs) ttps://drive.google.com

820602021 | Amanp.panda@gmail.com 9958641863 | None EAIL ON /open?id=11WJ6ZeQTB02

navjotsingh23151@gmail.co ttps://drive.google com
1720602021/m 7909052197 |1 None Higher Studies |/open?id=15WxRiAS(rvm-

Ive,] le.com : :,,'.‘_;1,‘“\

None Highorsmdiq§ alipoé) 1\\,\‘ f

| T[ht:j‘f . \“ e 1160) Inst1 ,\\_.{ 4. ‘:j”:(:‘

of | M . New Deii- 11007
Gol-9.

92894342941

2920688821 | sharmaparam 15@gmail.com
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Hiring Code - ATISEmp/2023-24/1104
Date- 30-Apri-2024

Dear Vandit Bishnoi
SO Hanom Bishno
1 Balwant Nagar Jad hung Road
Meent
Uttar Pradesh 250001

NDIA
Dear Vandit Bishnoi,

Suoect Offer - Cum- Appointment Letter

With reference 1o your application and the subsequent interview, Anytime Invest ('Company”) is herety
pieased to offer you a promising career with us. Your appointment is, in a part of Sales & Marketing
Department as Investment Manager with Grade- B based at our Delhi - Dwarka office will be subject o
your joining on or before 17th-June-2024 or as mutually discussed with your concerned HR Accordn
thevahdity of this letter is subject to your joining as per the aforesaid date else the letter shall
automatcally stand invalidated without any further obligation on the part of the Company On YOUT Jonang
your appointment shall be on the following terms and conditions -

Salary, Compensation & Other Benefits

1 Your annual mutable emoluments will be Rs, 300000/- per annum on Cost to Company basis Tax
deduction and other statutory deductions will be done at the source You might also be entitled for a salary
revision post 6 months only on the basis of KPl completion

2. You will receive the vanable salary amount based on your performance, strictly

3.Besides mutable emoluments, based on your performance and the Company's performance. you may be
eligible for variable pay/incentives or performance bonus as applicable to your grade as declared by the
Company from time to time

4. Based on your grade entitlement and as per the rules and policies determined by the company from time
to time.

5. The Company in line with its business requirement or based on your performance as applicable to you
from time to time reserves the nght in its sole discretion to effect change in the compensation structure or
its components.

8. All matters pertaining to compensation on your joining or thareafter is to maintained under stnct

sonfidentiality and not shared with any third party 'a

ib...o b
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Probation Period : ,

7. You will be on probation for a period of 6 months from the date of your joining the Company, which may
be extended in case it is found necessary by the Company. You will continue to be on probation unless
specifically confirmed in writing. While on probation, in case of non performance, breach of trust and any
sort of compliance, your services can be terminated at any time by either party, without notice or wages /
compensation in lieu therein and without assigning any reason whatsoever.

Transfer :

8. Although you are initially appointed at our Delhi Dwarka Office, the Company may at its discretion
t.isfer your services either temporarily or permanently to any other location or department of the
Company or to any of its affiliates, subsidiaries, or any of their branches and you shall comply with all
directions and instructions in that behalf. While on your transfer, you will be governed by the rules,
regulations and conditions of service as applicable.

Leave :

9. After the completion of the probationary period, you will be eligible for leave as per the rules of the
company applicable from time to time.

Hours of work :

10.The office function Six days a week from Monday to Saturday. The timings being 9:15 a.m to 6:30 p.m.
however the actual hours, which you will be required to work, will be agreed between your manager and yc
You may be required to work any additional hours and or work in shifts, as necessary for the effective
pr-formance of your role, at the discretion of the company.

Retirement :

11. You will automatically retire on attaining the age of 58 years and that no further notice whatsoever to
you will be necessary in this regard.

Service Agreement:

12(a). Under employment with Anytime Invest, you would be under probation for 6 months, where under
breach of contract you would be entitled for a penalty of Two Months salary, in case of non performance,
breach of trust and any sort of compliance, shall be liable for termination from services without any notice/
pay/reimbursement.

@ Om Tower, Plot No. -421, 2nd Floor, !'(‘ak:rola Housing C‘omplg)j(,iKa‘krola Mor,
e ek ihi; Defhi~110078- @91 98183457 —————
2ni 1 O service@anytimeinvest.com @ www.anytimeinvest.com
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12(b). Under employment with Anytime Invest you would be under Service Agreement, where under
breach of Service agreement, you would be entitled for a penalty of 15 days salary. (That's why Employee
first 15 days salary will be on hold as a security deposit. Incase every thing will be going smooth as per
agreement, then company, will return 1st hold 15 days salary (security amount) to empioyee on time of
relieving)

Conflict of Interest :

13. Whilst in the employment of the Company, you shall engage yourself exclusively in the work assigned
to you by the Company and shall not take up any independent or individual assignments whether on part
time or full time basis or in an advisory capacity either directly or indirectly.

1 On your joining and during the course of your employment with the Company, you will relinquish a1
your previous interest, if any, either as a licensed agent or distribution agency of any other form with any
other company, institution, firm, individual either in the same line of business or otherwise

15. You will always maintain utmost confidentiality and shall not either during your engagement with the
Company or thereafter, divulge to any person whatsoever any records, documents, formulae, processes
methods ideas or any other information or communication whether written, visual or oral and whether or
not marked as confidential, concerning the business and affairs of the Company or any of its dealings.
transactions which come to your knowledge during the course of your employment, or use any of the same
for your own benefit.

16. Whilst in employment of the Company, you shall at all times whether or not you have any financial
interest or otherwise either directly or indirectly, keep the Company disclosed fully of any conflicting
business interest of your immediate relatives, if any, associated with the Company either as employee,
distribution agent or otherwise.

17 Any invention, improvement, or idea conceived by you in connection with your employment, shall

b. ome the Company's exclusive property. For the purpose of this section / point, the Company shall in
addition to (Anytimelnvest Services Private Limited) mean and include any other firm, person or company
subsidiary to or affiliated with the Company.

18. Unless specifically authorized by the proper authority within the Company, you will not engage or
represent the Company, whether in person or by way of any written document and, in any manner.

19. During the course of your employment you will be required to abide by governing laws, applicable rules

and regulations and maintain highest standard of personal conduct and integrity and comply with all
policies and procedures of the Company. Any breach, deviation, disobedience of code of conduct/
procedures/policies/laws/regulations including but not restricted to any acts of insubordination, negligence,
corruption, fraud, forgery, misappropriation and unacceptable behaviour, which bring disrepute to the
Company either within or outside the Company premises would warrant stern disciplinary action, including
dismissal from services of the Company without notice or w?ges in lieu of notice.

\ !
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Notice after Confirmation :

20. This engagement may be terminated by either party by giving to the other, at any time, notice of 30
days in writing or by paying wages/compensation for notice period 30 days in lieu of notice.21. Not with
standing anything contained herein, your employment with the Company shall stand

terminated forthwith without any notice or payment in lieu of notice on account of :

a. breach of governing laws, applicable rules and regulations;

b. breach of applicable Company policies, procedure or code of conduct whether express or
implied;

c. performance all defined targets as applicable from time to time;

d. any acts which are regarded as prejudicial to the interest of the Company.

O rs terms and condition :

22. Whilst in the employment of the Company you are required to effectively carry out all duties and
responsibilities assigned to you.

23. You will be bound by all the existing rules and regulations as framed by the Company and those as
enforced by the regulator from time to time.

24. You are required to provide all the necessary documents/ evidence required on the information
furnished by you while seeking employment and as required under the rules and regulations of the
Company.

25. We believe that you have not made any false declaration or will fully suppressed any material
information. Accordingly, the offer of appointment is made relying upon information furnished and
representation made by you. However, the offer of appointment is subject to reference and background
check to be conducted by the Company at its discretion at any point of time during the course of your
employment. If for any reason it is found that the reference or background check is negative or detrimental
to = interest of the Company as determined by the Company, in its sole discretion, the Company is
entitled to terminate your services at any time during or even after completion of the probation period with
immediate effect without notice or any wages in lieu of notice.

26. If for any reason, you remain absent/abstain from duty for a continuous period of seven (7) days withou
leave or without intimating and obtaining the prior approval of your manager/immediate superior, or if you
remain absent/abstain from duty for a period of seven (7) days beyond the period of leave originally grantec
without intimation or without obtaining the approval of your manager/immediate superior, it would be
treated as abandonment of service and you will be deemed to have voluntarily abandoned your service
without notice. The Company / employer would not be responsible for any further intimation towards such
separation / abandonment of service nor any compensation or any full and final settlement payouts towards

the same.

' ~ e
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27. In case your employment with the Company is discontinued for any reason within 30 days from the date
of joining, you will not be eligible for payment of dues or any other benefit from the Company on account of
the expenses incurred by Anytime Invest towards on-boarding activities.

28. In case your employment with the Company is discontinued for any reason within probation period from
the date of joining, you will not be eligible for payment of dues, advance hold fifteen days payment, or any
other benefit from the Company on account of the expenses incurred by Anytime Invest towards on-boardir
activities. However, once the probation period is successfully completed, the confirmed employee's terms
and conditions will apply.

29. It will be your sole responsibility to inform the Company in writing of any change in your address, failing
which any communication sent to you in the address last stated by you shall be deemed to be validly serve:
on you.

30 The Company deplores all forms of sexual harassment and seeks to ensure that the working
environment is sympathetic to its employees. Sexual Harassment takes many forms such as innuendos,
physical assault and verbal abuse of physical nature or molestation. we will always investigate any complai
of harassment immediately, sensitively and without prejudice. The accused will be subjected to the
company's disciplinary procedure. However, If any employee makes an intentionally false accusation of
sexual harassment, he/she will be subjected to corrective action, up to and including termination or
expulsion.

If you are agreeable to the above mentioned terms and conditions, please acknowledge your acceptance b
signing the copy of this letter.

We look forward to a mutually rewarding relationship.

Regards,
For & On behalf of
Ar _.melnvest Services Private Limited ( “Company” )

Abhishek Kumar
Director

€ Om Tower, Plot No. -421, 2nd Floor, Kakrola Housing Complex, Kakrola Mor, . Jiteedse
Dwarka;New Dethi; Delhi~ FOTOBIB303867 o.lilvisisess
O service@anytimeinvest.com & www.anytimeinvest.com CIlrilleee




A!\!)fi]l\lll_-f ANYTIMEINVEST Services Pvt. Lic

INVEST GSTIN : 07AASCAG588)12U
A G CIN : U74140DL2019PTC354248

CTC BREAKUP
Components Per Month Per Annum

Basic 6458 77499

HRA 3229 38749

Medical 1250 15000

Conveyance 1600 19200

Mobile & Internet 2000 24000

Special Allowance 3700 44400

Other Allowance 2596 31152

Gross Salary 20833 250000

Variable Pay

Variable Pay For Performance f 50000

Total Cost To Company ( 300000
Variabl Pey For Performance(VPPpayout mentioned above i th subject o your inividual rating beingat evel 3
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. AKHIL INTERNATIONAL
AI M S MANAGEMENT SOLUTIONS, LLp
India | UAE
www.aimsintlgs.com

Jotn ALMS to accomplesh your aumy

OFFER LETTER Date: 19 April, 2024

Dear Ms. Vanshika Mittal,

We hereby confirm your appointment as “Career Development Associate (Sales)" and welcome
Yyou to AIMS LLP (Akhil International Management Solutions LLP) for our PAN India operations.
Please find below the details of your appointment,

Your role is a full-time employment with us and your working days from Monday to Saturday (10.00
AM to 07.00 PM), wherein Monday to Friday are working from the office in Delhi, and Saturday can
be working from home. You shall report to Ms. Lovely Arya (L&D Head, AIMS LLP) and she will

guide you through all functional requirements to integrate you into our operational team for
successful business development.

Salary: You will get a payout of Rs. 20,000 per month (all inclusive) in the first 3 months of the
probation period (from 23 April to 22 July 2024). Further to the successful completion of the

probationary period, we will provide you with an annual salary of Rs. 300,000.00, amounting to a
salary of Rs. 25,000 per month (all inclusive).

Incentives: You will get incentives in addition to your salary based on your performance in
successful admissions of candidates in AIMS programs. (MRICS program: Rs.2,000.00 per candidate
and AssocRICS program: Rs.1,000.00 and other training programs/workshops Rs.500.00 per
candidate). You will get incentives during your probation period as well.,

Your official date of joining is April 23, 2024, and we request you to send us your acceptance on or

before 20 April 2024. We wish you all the best in your new job and look forward to your contribution
in the success of AIMS LLP business operations.

Best regards,

Ramesh Palikila BTech, FIS, FAIQS, FRICS
Founder | CEO | Chief Mentor
Akhil International Management Solutions LLP

(AIMS), Hyderabad, India. Www.aimsintlgs.com ey ¥
CC: RS, LA. W o
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Ref. Apr/17

Offer Letter

Mr. Chetan Palyia,

We would like to offer you the post of “Client Relationship Executive” after your interview held withus and we
would like you to join Green Publication Services Pvt. Ltd. on or before 22-04-2024 at mutually agreed terms and
conditions.

You are requested to email copies of below mentioned documents at the time of joining:

1. Academics (+2) and professional qualification/training certificate.
2. One photograph.

3. Letter of relieving & Experience certificate, if any.

4. Cancel cheque or Passbook copy.

5. One copy of ID/Address Proof.

You will be on probation period for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office
timings will be from 10:00AM - 07:00 PM (Monday - Saturday) except third Saturday of every month is week-off.

*  Your posting will be for Client Relationship Executive, but you are liable to be transferred to any other
department or organization in existence or that may come in existence.

*  You will be on probation for an initial period of 90 days from the date of joining. If found necessary, the probation
period may be extended or reduced at the sole discretion of management.

e During the probation period, your services can be terminated without assigning any reason and without any notice
period.

*  Your probation period completion will be informed in writing on satisfactory completion. Unless confirmed in
writing, you will be deemed to be on probation even after the expiry of the probation period or extended period of
probation.

e Employees should not discuss prices or make any formal or informal agreement, any trade secret, any strategic
information, training material or contents related to the process or business operation with any competitor/third
party regarding prices, discounts, business terms, or the market segments and channels in which the organization
competes, where the purpose or result of such discussion or agreement would be inconsistent with applicable anti-
trust laws.

*  You will be bound by the service rules and office orders enforced in writing or verbally by the organization, in

The document information is highly and strictly confidential with per%ons w{thin or outside of the organization who are
not authorized to have this information. N 2 as
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relation to the conduct, discipline, leave, holidays or any other matters relating to services and the same shall always
be deemed to be part of terms and conditions of your employment.

In addition to your normal duties, you may be required to do any job that may be assigned to you by the management
from time to time and the management will be the sole judge in this respect.

You will be responsible for safekeeping all the assets in good condition during your employment and return the
same to the organization before quitting the employment agreement.

* Ifany time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,
the management may without any notice or payment in lieu of any notice, terminate your employment with the
organization. Besides the above, you will also be liable for all the losses, damage, and cost to the management
because of your willful negligence or breach.

* Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for a
continuous period of two days would entail you to lose your lien on the employment and the same shall
automatically come to an end without any notice or notice.

® You are liable to operate for all working days except Sundays. However, if management decides to work on those
days also, you will be liable to operate on those days.

e Incase you are charged with any act of misconduct, you may be suspended from services. During such suspension,
you will not be entitled to any salary or any allowances.

e If any training is provided to you for your development related to your office duties, management will decide the
period to be bound on you to complete the minimum service period for organization.

e The organization will deem to take the address mentioned above as your postal address for all communications. In
case of any change, you are required to furnish the management the same.

e Employee must serve a 3 month notice period before leaving the organization.

e In the event an employee submits an instant resignation during the probation period, neither the payroll nor any
other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

e Violence and threatening behavior are not permitted. Employees must report to work in a condition to perform
their duties, free from the influence of illegal drugs or alcohol.

e Organization provides equal opportunity in all aspects of employment and will not tolerate anyillegal
discrimination or harassment of any kind.

e Behonest, transparent, and accurate in pricing, marketing, and advertising.

e Ifyou are ever unsure whether a conversation or agreement is okay, ask management for advice.

» Safeguard personal and business information from unauthorized access or disclosure. Report any known or
suspected unauthorized access or disclosure immediately to management.

e Wise use of our resources and funds enables business objectives.

The document information is highly and strictly confidential with persons within or outside of the organization who are

not authorized to have this information. )(’( /k .
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* Ifyou are aware of organizational property being misused, report it to your management.

Wish you good luck for your new beginnings & upcoming professional journey.

Salary Annexure

Particulars Monthly (INR) : Annually (INR)
Basic 10,554 1,26,642
HRA 5,277 63,321
Special Allowance 5,277 63,321
Gross Salary (Take Home) 21,107 © 2,563,284
LWF 93 1116
Total Compensation Sy 21,200 e 2,54,400
Retention Bonus 2,000 24,000
PF (Employer's Contribution) 1,800 21,600
Total Fixed Cost to Company | 25,000 : 3,00,000

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independently.
In case at a latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the company, the company shall have the
right to terminate your services forthwith without giving any notice notwithstanding any other terms and conditions
stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently applicable in India
and are subject to amendments and adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to
time.

Please indicate your understanding and acceptance of the above terms and conditions by signing in the space provided
below.

| accept.

(Signature, Name & Date)

The document information is highly and strictly confidential with persons within or outside of the organization who are

not authorized to have this information.
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Ref. Apr/17

Offer Letter

Mr. Aditya Sharma,

We would like to offer you the post of “Client Relationship Executive” after your interview held with us and we
would like you to join Green Publication Services Pvt. Ltd. on or before 22-04-2024 at mutually agreed terms and
conditions.

You are requested to email copies of below mentioned documents at the time of joining:

1. Academics (+2) and professional qualification/training certificate.
2. One photograph.

3. Letter of relieving & Experience certificate, if any.

4. Cancel cheque or Passbook copy.

5. One copy of ID/Address Proof.

You will be on probation period for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office
timings will be from 10:00AM - 07:00 PM (Monday - Saturday) except third Saturday of every month is week-off.

e  Your posting will be for Client Relationship Executive, but you are liable to be transferred to any other
department or organization in existence or that may come in existence.

e You will be on probation for an initial period of 90 days from the date of joining. If found necessary, the probation
period may be extended or reduced at the sole discretion of management.

e During the probation period, your services can be terminated without assigning any reason and without any notice
period.

e Your probation period completion will be informed in writing on satisfactory completion. Unless confirmed in
writing, you will be deemed to be on probation even after the expiry of the probation period or extended period of
probation.

e Employees should not discuss prices or make any formal or informal agreement, any trade secret, any strategic
information, training material or contents related to the process or business operation with any competitor/third
party regarding prices, discounts, business terms, or the market segments and channels in which the organization
competes, where the purpose or result of such discussion or agreement would be inconsistent with applicable anti-
trust laws.

*  You will be bound by the service rules and office orders enforced in writing or verbally by the organization, in

The document information is highly and strictly confidential with bersogis within or outside of the organization who are

not authorized to have this information. J*E S
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relation to the conduct, discipline, leave, holidays or any other matters relating to services and the same shall always
be deemed to be part of terms and conditions of your employment.

* Inaddition to your normal duties, you may be required to do any job that may be assigned to you by the management
from time to time and the management will be the sole judge in this respect.

*  You will be responsible for safekeeping all the assets in good condition during your employment and return the
same to the organization before quitting the employment agreement.

¢ If any time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,
the management may without any notice or payment in lieu of any notice, terminate your employment with the
organization. Besides the above, you will also be liable for all the losses, damage, and cost to the management
because of your willful negligence or breach.

*  Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for a
continuous period of two days would entail you to lose your lien on the employment and the same shall
automatically come to an end without any notice or notice.

* You are liable to operate for all working days except Sundays. However, if management decides to work on those
days also, you will be liable to operate on those days.

® In case you are charged with any act of misconduct, you may be suspended from services. During sﬁch suspension,
you will not be entitled to any salary or any allowances.

e If any training is provided to you for your development related to your office duties, management will decide the
period to be bound on you to complete the minimum service period for organization.

e The organization will deem to take the address mentioned above as your postal address for all communications. In
case of any change, you are required to furnish the management the same.

e Employee must serve a 3 month notice period before leaving the organization.

e Intheevent an employée submits an instant resignation during the probation period, neither the payroll nor any
other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

* Violence and threatening behavior are not permitted. Employees must report to work in a condition to perform
their duties, free from the influence of illegal drugs or alcohol.

* Organization provides equal opportunity in all aspects of employment and will not tolerate anyillegal
discrimination or harassment of any kind.

e Be honest, transparent, and accurate in pricing, marketing, and advertising.

e Ifyouare ever unsure whether a conversation or agreement is okay, ask management for advice.

» Safeguard personal and business information from unauthorized access or disclosure. Report any known or
suspected unauthorized access or disclosure immediately to management.

e Wise use of our resources and funds enables business objectives.

\ [
The document information is highly and strictly confidential wit& g}r&én; within or outside of the organization who are
not authorized to have this information. &
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PE (I mployer's Contribution) 1,800 21,600

Total Fixed CosttoCompany | 28,000 i 6 : 1,00,000 .

Appointment in Good Faith.

H st be specifically understood that this offer is made based on your proficiency on technical/profettional skt you Sewe
dedlyred to possess as per your application for employment and your ability to handle any assignment/job sdepedient’y
th case at 3 latter date any of your statementi/particulans furnished are found to be falve of mutieadeg o your
poerformance 4 not up to the mark or falls short of the manimum standard set by the company. the company shal dave Se
right 10 termingte yout services forthwith without gnang any notce notwithatanding any other terme aad cond@arm
tipulated therein

The above termi and conditions are based on the company s policy. procedures 3nd other rukes currently appicadie » mdia
snd are subject to amendments and adjustments from time 1o Time in 3l matter including thowe not wpecBoaly cousred
hete such s travelng, retvement, o1t you will be governed by the rules of the company a1 1hail be @ Rorce B e 2
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Please indicate your undertanding and acteplance of the above terma and Condition by dgning » the 1pace growded
below

1 accept Y& ,,~(
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(Signature, Name & Date)
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Ref. Apr/17
Offer Letter

Mr. Udai Ahuja,

We would like to offer you the post of “Client Relationship Executive” after your interview held with us and we

would like you to join Green Publication Services Pvt. Ltd. on or before 22-04-2024 at mutually agreed terms and
conditions.

You are requested to email copies of below mentioned documents at the time of joining:

1. Academics (+2) and professional qualification/training certificate.
2. One photograph.

3. letter of relieving & Experience certificate, if any.

4. Cancel cheque or Passbook copy.

5. One copy of ID/Address Proof.

You will be on probation period for an initial 90 days. Your annual CTC (Cost to company) will be INR 3,00,000 (Three
Lakhs) out of which your Retention Bonus is INR 24,000 which will credited after completion of one year. Your office
timings will be from 10:00AM - 07:00 PM (Monday - Saturday) except third Saturday of every month is week-off.

* Your posting will be for Client Relationship Executive, but you are liable to be transferred to any other
department or organization in existence or that may come in existence.

*  You will be on probation for an initial period of 90 days from the date of joining. If found necessary, the probation
period may be extended or reduced at the sole discretion of management.

*  During the probation period, your services can be terminated without assigning any reason and without any notice
period.

*  Your probation period completion will be informed in writing on satisfactory completion. Unless confirmed in
writing, you will be deemed to be on probation even after the expiry of the probation period or extended period of
probation.

* Employees should not discuss prices or make any formal or iiformal agreement, any trade secret, any strategic
information, training material or contents related to the process or business operation with any competitor/third
party regarding prices, discounts, business terms, or the market segments and channels in which the organization
competes, where the purpose or result of such discussion or agreement would be inconsistent with applicable anti-
trust laws.

*  You will be bound by the service rules and office orders enforced in writing or verbally by the organization, in

The document information is highly and strictly confidential with persans within or outside of the organization who are
not authorized to have this information. 1’ 1
y.2 >
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relation to the conduct, discipline, leave, holidays or any other matters relating to services and the same shall always
be deemed to be part of terms and conditions of your employment.

In addition to your normal duties, you may be required to do any job that may be assigned to you by the management
from time to time and the management will be the sole judge in this respect.

You will be responsible for safekeeping all the assets in good condition during your employment and return the
same to the organization before quitting the employment agreement.

* If any time during your employment, you are found guilty of any misconduct or any willful breach or negligence of
the terms of this appointment letter or the rules or redirection of duty or instructions given to you from time to time,
the management may without any notice or payment in lieu of any notice, terminate your employment with the

organization. Besides the above, you will also be liable for all the losses, damage, and cost to the management
because of your willful negligence or breach.

® Unauthorized absence for a continuous period of three days and overstay after the expiry of sanctioned leave for a
continuous period of two days would entail you to lose your lien on the employment and the same shall
automatically come to an end without any notice or notice.

* You are liable to operate for all working days except Sundays. However, if management decides to work on those
days also, you will be liable to operate on those days.

* Incase you are charged with any act of misconduct, you may be suspended from services. During such suspension,
you will not be entitled to any salary or any allowances.

* Ifany training is provided to you for your development related to your office duties, management will decide the
period to be bound on you to complete the minimum service period for organization.

* The organization will deem to take the address mentioned above as your postal address for all communications. In
case of any change, you are required to furnish the management the same.

* Employee must serve a 3 month notice period before leaving the organization.

* Inthe event an employee submits an instant resignation during the probation period, neither the payroll nor any
other certificates will be provided under any circumstances.

Apart from considering all the above policies, organization wants you to follow below mentioned ethicalguidelines:

* Violence and threatening behavior are not permitted. Employees must report to work in a condition to perform
their duties, free from the influence of illegal drugs or alcohol.

* Organization provides equal opportunity in all aspects of employment and will not tolerate anyillegal
discrimination or harassment of any kind.

*  Be honest, transparent, and accurate in pricing, marketing, and advertising.

* If you are ever unsure whether a conversation or agreement is okay, ask management for advice.

* Safeguard personal and business information from unauthorized access or disclosure. Report any known or
suspected unauthorized access or disclosure immediately to management.

e - Wise use of our resources and funds enables business objectives.

The document information is highly and strictly confidential with persons within or outside of the organization who are

. s . \
not authorized to have this information. | /
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* Ifyouare aware of organizational property being misused, report it to your management.

Wish you good luck for your new beginnings & upcoming professional journey.

Salary Annexure
Particulars ~__ Monthly (INR) - ~ Annually (INR)

Basic 10,554 1,26,642
HRA 5,277 63,321
Special Allowance 5,277 63,321
_Gross Salary (Take Home) e 21007 2,553,288
LWF 93 1116
Total Compensation . 21,200 : W 2,54,400
Retention Bonus 2,000 24,000

PF (Employer's Contribution) 1,800 21,600
Total Fixed Cost to Company 25000 . . \ -3,00,000

Appointment in Good Faith;

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independently.
In case at a latter date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the company, the company shall have the
right to terminate your services forthwith without giving any notice notwithstanding any other terms and conditions
stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and other rules currently applicable in India
and are subject to amendments and adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to
time.

Please indicate your understanding and acceptance of the above terms and conditions by signing in the space provided
below.

| accept.

(Signature, Name & Date)

The document information is highly and strictly confidential with persons within or outside of the organization who are
not authorized to have this information.

3|Page
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Dear Mr Divy Vardhan Aggarwal,

Greetings from Hike Education!!
Congratulations!

Further to the discussion you had with us, we are pleased to offer you the position of “Assistant Manager *-Sales in our organization
at an annual CTC of Rs 9,52,000 (Nine Lacs Fifty Two Thousand Only) .

Employee Code-HE1503
You will be joining us on or before 17th June, 2024.

In the event of you not joining on the prescribed date i.e., 17th June, 2024. this Offer Letter would stand withdrawi,
automatically.

Training Period
You will undergo a training period of 7-10 days, and your training will be paid as per company policy

NHTSs (new hire trainees) are not authorized to take any leaves during their training period unless they are facing extreme
circumstances.

In the event that an employee takes leave during a training period, they will be responsible for managing their trammng nd the
duration will not be extended.

If you have an active UAN no., provident tund contributions will be deducted.

Kindly submit the following documents

a) Recent Passport size photo-

b) Original & Copies of your educational certiticate; (Higher education, 10th, and 12th)
¢) Pan Card

d) Aadhaar Card

¢) Bank account detail and a copy of the cancelled cheque or bank passbook.

We welcome you to the Hike Education family and look forward to a fruitful collaboration. We are confident that our association
will prove to be mutually beneficial. We believe that your knowledge, skills, and experience would be an ideal fit for our
organization. We hope you will enjoy your role and make a significant contribution to the overall success of Hike Education

Sincerely,
Jasica Tyagi
HR Recriuter

Email-jasica@hikeeducation.com



April 23'2024

Dear Mr. Divy Vardhan Aggarwal,

Further to your application and your recent interview with us, we are pleased to appoint you as ‘Lead
Generation Consultant’ with effect from May 02'2024.

Your total compensation will be Rs. 4,40,000 per annum.

The break-up of your salary is given below:

Description Amount

Monthly Remuneration

Basic Salary 12,500.00
House Rent Allowance 10,000.00
Conveyance 2,500.00
Total Monthly Fixed Remuneration 25,000.00
Variable Remuneration 1,40,000.00
Fixed Annual Remuneration . 3,00,000.00
Total Annual Renumeration ' 4,40,000.00
NOTE -

PF deduction will be done according to the company & government norms.

Work from home is an option which will be provided by the company on the performance of
the employee. It purely depends on the company.

‘Annual Allowance’ represents allowance / benefits / perquisites paid on monthly basis as an
exception though not otherwise due and payable as per the applicable law and rules of the
Company.

You will be on probation for a period of six months.

Please sign the duplicate copy of this appointment letter and return it to us as your
acceptance after going through the contents of this appointment letter.

Wishing you all the best and welcoming you to our organization.

Regards,
Angela Khattar
HR Manager — 6Wresearch

I have gone through the appointment letter and give my signature in acceptance of the same.

Signature
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WINSPARK INNOVATIONS LEARNING PVT LTD.
Planet Spark Tower A, Ist floot, Unitech Cyber Park, Sector 39, Gurugram, Haryana 122002
http://www.planetspark. in

Letter of Intent
Date: 17/04/2024

To Divy Vardhan Aggarwal
Employee Code: PS20090
Dear Divy

Sub: Letter of Intent

We are pleased to appoint you in our organization as 2 Business Development Trainee

with effect from 14th June 2024. You will be based out of PlanetSpark office at

PlanetSpark Tower A, 1* floor, Unitech Cyber Park, Sector 39, Gurugram,

Haryana- 122002. You will be working in the domestic process and will be working from office.

Your overall training period is for 4 weeks. you would receive a gross of INR 21428/-
(PF deduction included) per month which can be extended if needed. During this
period the below mentioned targets to be achieved to get the License to sell and move
into the core sales team.

Region Targets
Domestic Rs 100000
UAE $1500

USA $1500




The trainee will be eligible to receive the stipend only if they have 95% of daily

attendance in office and should have completed one whole month in the
system.

Post successful achievement of | lakh revenue in the Sales Dashboard you’ll be eljgible
for the gross emoluments and incentives detailed in Annexure — A. During probation

period if you are unable to clear the training on given targets the probation shall be
discontinued anytime.

Your employment with us posts the training clearance will be governed by the
Terms& Conditions as detailed in Annexure — B,

Your offer has been made based on information furnished by you. However, if there is a

discrepancy in the copies of documents or certificates given by you as a proof of above,
we retain the right to review our offer of employment.

Please sign and return duplicate copy of this letter in token of your acceptance.

We congratulate you on your appointment and wish you a long and successful
career with us. We are confident that your contribution will take us further in our
Journey towards sparking the Joy of learning in every child in India. We assure you
of our support for your professional development and growth.

Annexure — A

Emoluments can be bifurcated as under:

Particulars Monthly Yearly
Basic Pay 15000 180000
House Rent Allowance 7500 90000
Medical Allowance 2000 24000
Special Allowance 9000 108000
Gross Salary 33500 402000
Employer PF Contribution 1800 21600
Variables (At Target Incentives) 20000 240000
(refunds are not considered)
Total CTC 663600
& A
S CTOR
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Annexure - B

1. Personal Particulars:
You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and
address of your legal heir/nominee.

2. Probation
You will be in probation period of one month from the date of joining. The probation
can be discontinued anytime if target is not achieved during training and
salary/stipend will be processed as FNF after 90 days based on eligibility &
Incentive payment is only applicable till the period of employment. Unpaid
incentives will be forfeited at the termination of employment.

3. Nature of Work:
You will work at high standard of initiative, creativeness, efficiency and
economy in the organization. The nature of work and responsibilities within
Business Development Trainee will be assigned and explained to you from time
to time.

4. Training:
You will hold yourself in readiness for any training at any place
whenever required. Such training would be imparted to you at the
company’s expense. At the end of training your performance will
be reviewed by the Panel,based on the review you will be eligible
to be placed in the core team.

5. Intellectual Property Right:
If during the period of your employment with us you achieve any invention,
process improvement, operational improvement, or other process/method likely
to result in more efficient operation of any of the activities of the company, the
company shall be entitled to use and utilize such improvement and you shall
assign all rights thereof to the company for the purpose of seeking any patent
rights or for any other purpose. The company shall have the sole ownership
rights of all the intellectual property rights that you may create during the tenure
of association with the company including but not limited to the creative
concept that you may develop during your association with the company.

6. Secrecy/Confidentiality:
You will not during the course of your employment with the company or at any
time there after divulge or disclose to any person whomsoever, make any use
whatsoever for your own purpose or for any other purpose other than that of the
company, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including
development, process reports and reporting system and you will during the
course of your employment hereunder alsq use your best endeavour to prevent

any other person from doing so. jx? ik



7.

10.

Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at the

company and 7 medical leaves applicable for the core team permanent
employees.

Termination of Service:

Either party can terminate this employment by serving a notice of 3 days/without
notice on the other. The Full and Final settlement will be processed after 90 days
from the last working date.

Appointment in Good Faith:

It must be specifically understood that this offer is made based on your
proficiency on technical/professional skills you have declared to possess as per
your application for employment and your ability to handle any assignment/job
independently.

The above terms and conditions are based on the company’s policy, procedures
and other rules currently applicable in India and are subject to amendments and
adjustments from time to time. In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be governed by the
rules of the company as shall be in force from time to time.

Non-Compete Clause:

During your employment with Winspark Innovations Learning Pvt Ltd, and for
a period of 2 years following the termination of your employment, you agree
that you will not directly or indirectly, for yourself or for any third party, engage
in or be employed or associated with any business, entity, or person that offers
learning products for 5 years to 40-year-old learners, including but not limited to
Coding, Math, English, Science or any other subject. This restriction shall apply
regardless of whether such business, entity, or person is in competition with
Winspark Innovations Learning Pvt Ltd

Sincerely,
For and on behalf of WINSPARK INNOVATIONS LEARNING PVT LTD
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March 27, 2024

Dear Arpita,
Welcome to Zomato!

We are excited to offer you a full time position as an Associate in the Customer Experience team at our Delhi/NCR office.
Your joining date will be July 8, 2024,

Principle terms of your employment with Zomato are as follows:

a) Compensation: Your annual compensation will be INR 4,00,000 (Rupees Four Lakh only), subject to deductions in
accordance with the applicable laws, including tax deductions at source, which shall be paid to you on a monthly basis
on the last date of the month, as per the terms of this Employment Agreement. It is clarified that Zomato reserves the
right to deduct all permissible taxes as per applicable laws from your compensation. Further, you hereby authorise
Zomato to deduct any amounts from your compensation, which are owed by you to Zomato, including any
overpayments, loans or advances outstanding at your end.

b)  Exclusivity: During your employment you will not undertake any other employment/ venture of any nature,
whatsoever.

¢) Place of work: Your place of work will be in Delhi/NCR. However, during your employment, you may be expected to
travel or relocate to an alternate city where Zomato conducts business.

d) Performance Reviews: Zomato shall conduct a performance review of your work on an annual basis or within such
intervals as may be determined by Zomato from time to time.

e) Conduct:

1) You shall perform all duties and responsibilities assigned to you by Zomato from time to time. You will also
comply with all reasonable instructions as may be given by Zomato from time to time.

(i) You shall not engage in activities that would be unsuitable with your capacity, as a representative of Zomato and
you shall not act in any manner that would conflict with the interests of Zomato.

(iii)  You shall ensure that your conduct is in line with Company policies that may be implemented from time to time.
You shall, at all times during your employment at Zomato, adhere to the Code of Conduct of Zomato, which
may be modified by Zomato from time to time. Further, while employed with Zomato, you shall not undertake
any illegal or unlawful activities.

)  Leaves: During your employment you shall be entitled to leaves in accordance with the company policy applicable to
your department from time to time.

g) Working' days/hours: You will be required to work for the number of days in a week as per the periodic rosters
applicable to your department in accordance with Company policy. Your shift duration and timings may change from
time to time based on the business requirement and will be communicated to you, in writing.

h) Medical Insurance: You shall be entitled to medical insurance coverage in accordance with the Company policies that
may be implemented from time to time.

i)  Gratuity: You shall be entitled to avail gratuity benefits as per the Gratuity Act, 1972 and as per Zomato’s Gratuity
Policy.

J)  Confidentiality: You undertake to perform your service at Zomato with trust and confidence. During your employment
you will be privileged with confidential information about Zomato. You agree that you shall not, except as- may be
required to perform your duties or by applicable law, disclose to others or use, directly or indirectly any Confidential
Information (defined below). You will use discretion and good faith in what you do disclose that may not be
specifically defined as Confidential Information hereunder. “Confidential Information” shall mean any confidential
and/ or proprietary information of Zomato disclosed to and/ or obtained by you on behalf of Zomato whether or not in
relation to the scope of your employment, either directly or indirectly, in writing or orally or as contained in tangible or
fungible form. %

ZOMATO LIMITED

(Formerly known as Zomato Private Limited and Zomato Media Private Limited) i
Registered Address: Ground Floor 12A, 94 Meghdoot, Nehru Place, Nng Delhi - 110019, Delhi, India.
CIN:L93030DL2010PLC198141, Telephone Number: 011 - 40592373 ' " :

\
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k) Overseas Citizenship of India (OCD: It is your duty to disclose to Zomato if you are holding an OCI at the time of
your joining. Zomato shall make deductions from your salary in accordance with the applicable laws on account of
your OCl status during the term of your employment. If you do not disclose your OCI status at the time of joining and it
is subsequently found that you are holding an OCI, Zomato shall be entitled to make deductions from your salary on
account of your OCI status with retrospective effect along with any other deductions required under applicable laws.

) Termination: Your employment may be terminated at any time either by Zomato or yourself by providing a written
notice of one (1) month or such lesser period as mutually agreed between your reporting manager and yourself.

Further, your services can be terminated at the sole discretion of Zomato if you violate any company policy applicable
to you from time to time.

For the purpose of clarity, where a handover of your existing responsibilities is required at the time of termination, you
will be required to provide a notice of such period of time as mutually agreed between your reporting manager and
yourself, which shall not exceed a period of thirty (30) days. Please note that it is not mandatory for you to provide a
notice of the entire one (1) month period in order to terminate your employment with Zomato .

You shall be liable for payment of applicable taxes on any amount recovered by Zomato from you towards recovery of
notice period. .

If your employment is terminated on grounds of breach of your employment terms, Zomato internal policies and/or
ethical misconduct, Zomato reserves the right to hold back the notice pay and/or your salary.

m) Return of Company Assets: Upon termination of your employment (however it arises) with Zomato, you are obligated
to forthwith return all assets of Zomato within your possession (without any loss or damage), failing which Zomato

reserves the right to take appropriate legal action against you and recover the cost for such damage or loss from you and
take further actions as available under the laws,

n) Background Verification: You agree that we may share the credentials, provided by you to us, with third-party service
providers solely for the purposes of conducting your background verification check.

0) Notices: Unless otherwise stated, notices to be given to either parties, shall be in writing and shall be given by

electronic mail. If to Zomato: hri@zomato.com. If to the Employee: vaishaliarpitasingh@gmail.com.

If the foregoing terms and conditions along with the terms and conditions of Annexure are acceptable to you, please confirm
this by signing in the acceptance section below. Please note, a digitally signed copy of this agreement received by e-mail will
create a valid and binding obligation of the party executing with the same force and effect as it would have with a physical
signed copy (original) thereof.

We are delighted to welcome you to Zomato!

For & on behalf of Zomato Limited

Niharika Mohanty

Acceptance:

I have read the principle terms of my employment with Zomato and confirm my acceptance of the aforementioned terms. I
hereby also declare that I will abide by the Code of Conduct outlined by Zomato at all times during my employment with
Zomato.

Name:
Signature:
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Tel. 9566474509 Info@nullclass com

July 23, 2024
Dear Anish Ahmed,

We are pleased to offer you the opportunity to join NullClass as an Mobile App
Development Intern.

This offer is conditional upon Annexure A: Terms and Conditions attached below and your

successful completion of the required training program. Upon fulfilling the training

criteria, you will embark on a journey of professional growth and real-world experlence
with us.

Congratulations!

(et

Elavarasi Kumar,
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T Annexure A: Terms and Conditions

Y?” shall be governed by the following terms and conditions of service during your internship
with NullClass, and those may be amended from time to time:-

1. Start Date: Your internship will begin after the completion of our training program.
Un.derstandlng the need for flexibility, we're prepared to accommodate a start date that
suits your schedule following acceptance of this offer.

2. Stipend and Certifications: Eligibility for a fixed ¥3,000 stipend and certifications hinges
on meeting performance criteria and successfully completing assigned tasks.

3. Remote Work and Flexibility: Engage in real-time projects for a minimum of 3 hours
daily, five days a week, with the option to work remotely. The internship period can vary
from 1to 6 months, including regular mentor catch-ups to guide your progress.

4. Professionalism: Demonstrate professionalism in all interactions with team members,
clients, and stakeholders.

5. Integrity and Originality: Originality in your work is paramount. Any form of plagiarism
or unauthorized copying will lead to immediate internship termination.

6. Data Privacy and Security: Adherence to our data privacy and security policies is
essential. Any violation will face strict consequences.

/. Creativity and Initiative: Your innovative ideas and proactive efforts are encouraged
and will be recognized.

8. Ethical Standards and Enjoyment: Adhering to ethical standards while finding joy in
your work is vital. Daily reporting of your activities is required and will be used as a key
component of your evaluation. Document your work daily at
https://dailyreport.nullclass.com to ensure compliance and to facilitate your
professional development.

9. Training Resources: Access comprehensive mentor support and resources, including
live sessions, videos, and training materials, for a successful training period.

10. Recognition: Successful completion may result in the awarding of certificates, a
recommendation letter, and an experience letter.

11. Feedback Culture: Engage in a culture of ongoing feedback with your mentor and peers
to support mutual growth and improvement.

12. Termination Policy: The internship can be terminated by either party with a 10-day
notice.

20 clobinn ! L
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Date: 14-Jul-2024

1"0 Dhruv Rai

Subject : Contractual Agreement with GlobalLogic Technologies Private Limited ("GlobalLogic") ("GlobalLogic")
Dear Dhruv,

We are pleased to offer you (hereinafter referred as "you" or "Contractor") contractual assignment (hereinafter referred as "Assignmenl”) as Associate Analyst for
the period starting from 15-Jul-2024 up to 14-Jan-2025. The terms & conditions of your Assignment are as follows:

a. The Assignment shall be effective from 15-Jul-2024 up to 14-Jan-2025. The same can be extended upon mutual written acceptance both the parties.

b. The Contractor shall devote such of its time, attention, skills and ability to the performance of services as may be necessary for the efficiency and output of the
deliverable and as per GloballLogic's quality and productivity standards/norms.

c. Subject to satisfactory fulfiliment of your Assignment, you will be paid a monthly remuneration, as per annexure 1.

Q

- The scope and obligations of your Assignment may be revised by GlobalLogic from time to time, depending on its business, service and/or operational
requirements, provided, any material change shall be discussed mutually before being effective.

@

- The Assignment shall stand immediately terminated, without any liability to GlobalLogic, in case you are found indulging in any fraud, malpractice, misconduct
or any activity which GlobalLogic finds against the interests of the Organization.

This Assignment may be terminated by GlobalLogic, without notice, in the event of:
a. Any Breach by the Contractor of any of the provisions of this Assignment.
b. Non-fulfillment of the obligations undertaken by you, for any reason or for any period.
c. Your performance not found to be acceptable by GlobalLogic.

g. Either party can terminate this Assignment without assigning any reason, by giving a minimum Seven (7) days of notice to the other parly or payment of Basic
salary of Seven (7) days to the other party in lieu of notice thereof as per discretion of the GloballLogic.

h. Intellectual Property Rights: The propriety rights to the work the Contractor does during the Assignment shall belang to GlobalLogic. Contractor
acknowledges and agrees that GlobalLogic shall retain its Intellectual Property Rights in any document or content that GlobalLogic supplies to the Contractor
and the Contractor hereby assigns to GlobalLogic all Intellectual Property Rights in all materials created by the Contractor in the course of performing the
Services. Further, Contractor represents and warrants to GlobalLogic that any material that it provides to GlobalLogic or uses in the process of providing
services to GlobalLogic will not infringe the Intellectual Property Rights of any third party.

- Contractor shall be required to work for 9.0 hours in any shift (including lunch break). While working for Client on projects, working hours and notified holidays
of the client may apply. GlobalLogic may expect the contractor to devote extra time as and when required, towards work other than the normal working hours.
Such requirements may arise on account of specific projects, deadlines, products, assignmenls, events, or lhe like. The exlra lime devoled by lhe conlraclor
shall be referred to as “Overtime™.

- Globallogic shall have the right to make appropriate statutory deductions from the monthly remuneration payable to the Contractor.

k. The Contractor shall comply with all statutory requirements as may be applicable.

. The Contractor will also be subject to all standard GlobalLogic Data Protection and Network Security policies that either Globall:ogic or its customers may
require the Contractor to sign to such effect at any time. The Contractor will abide by the Rules and Regulations of the Company, which are in force from lime
to time, and the Company shall have the right from time to time to vary or modify any such terms and condilions, which shall be binding on the Contractor.

m. You are required to familiarize yourself with “Policy against Sexual Harassment at the Workplace" and comply wilh it al all limes. Sexual Harassment is
regarded as serious misconduct and the same will be dealt as per the Policy and as per the Sexual Harassmenl of Women al Workplace (Prevention,
Prohibition and Redressal) Act, 2013/Rules/any amendments thereof. Any instances of harassmenl are regarded as serious issues and non compliance may
lead to disciplinary action being instigated against you.

n. The Contractor is engaged by GlobalLogic as an independent contractor to perform the Services.

o. This engagement does not create a relationship between GlobalLogic on the one hand and the Conlractor on the other hand of employer and employee.
principal and agent, partnership or joint ventures. \ {
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p. Other than as expressly set out in this engagement, the Contractor shall not receive any benelils or emoluments which GlobalLogic's employees have
received, or may be entitled to receive, including (without limitation) the following benelits:

i. Loans or leases given by GlobalLogic to its employees;
ii. Bonuses or distributions of cash or shares given by GloballLogic to its employees;

q. This engagement does not limit GlobalLogic's rights to enter into agreements/engagements of a like nature with any third parties.

-

- All documents, papers and records of every kind (written or recorded) whether originals, copies o reproductions and whether prepared by the Conlractor or
by others, relating to the business and finances of GlobalLogic shall be sole and exclusive property of GlobalLogic. The Conlraclor shall nol remove any of
the above malerials and shall not at any time give or disclose such materials to any unauthorized person, or entity. Upon separation, Conlractor shall return 1o
GlobalLogic all such material including copies.

»

. The Contractor shall not, under any circumstances, act as an agent or representative of GlobalLogic.

. The Contractor will not disclose or use at any time, except with prior written approval, any confidential information relating to the organization. Such
confidential information includes, but is not limited to the Organization's”

i. Sales, revenues, profits and other accounting figures.

ii. Customer lists.

Trade secrets and agreement with other companies and/or Contraclors.
iv. Software code, design, and plans thereof.

v. Relationship with Contractors, customers, other Contractors or suppliers.

vi. Opportunities for new or developing business.

vii. Written norms.

viii. Any Emails sent or received by you originating from or ending at organization's network.
ix. Any other company document marked "confidential".
x. Information pertaining to any Contractor, regular or part time or on contractual assignment.

u. You will abide by all the rules, regulations and policies of the company. GlobalLogic. reserves the right to amend such policies as needed. You will also be
subject to all standard GlobalLogic Data Protection and Network Security policies and either GlobalLogic or its customers may require you 1o sign a statement
to such effect at any time.

v. You shall be required to keep the information regarding the remuneration details agreed between you and GlobalLogic striclly confidential at all times. You
shall not disclose your salary to any colleague either before/during your assignment with GlobalLogic.

w. Your confidentiality obligations are as detailed below:

i. You must not use or disclose to any person any confidential or other polential business transactions, information relaling to Company and its Clienls
business (including, without limitation, computer programs, manuals, source code, object code, technical drawings and algorithms, supplier or
potential supplier names, customer or potential customer names and experlise of enlilies, business conlacls, employees and consullants, know-how,
formulae, methods of doing business, processes, ideas, inventions, (whether patentable or not), schemalics and other lechnical, business, financial,
customer and product development plans, forecasts, strategies, and information, any information relating to the Company or its Clients including the
details of the Clients, vendors, and their terms of business, financial information (save to the extent that these are included in published audited
accounts) which comes in your possession and which the Company regards, or could reasonably be expected to regard, as confidential, whether or
not such information is reduced to a tangible form or marked in writing as “confidential’, and any and all information which has been or maybe derived
or obtained from any such information) and/ or any other potentially sensitive business information relaling to our business or our clients which may
come to your knowledge during the course of your assignment. The aforementioned information shall collectively be relerred to as "Conlidential

Information”.

. This obligation applies both during and after your assignment with us. We consider confidentialily as an exlremely important issue and will take
appropriate disciplinary action in the case of unauthorized disclosure of confidential information.

w. This clause is not intended to prevent you disclosing information required by or allowed by law.

~. This clause is to be read in conjunction with the Non-Disclosure Agreemeit that you will sign at the time of joining the Compan
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x. During the course of your assignment with the Company, you may provide the Company with confidential data or information that can be linked to you
personally, or otherwise personally identifies you, including but not limited to your financial information, email address, addresses, lelephone numbers,
shareholdings, physiological and/or mental health information, and medical records and history (your Personal Dala). You acknowledge thal the Company
may collect, use, transfer, store or otherwise process (Process) such Personal Data as required per lhe Company's policies, (o facilitale Ihe conducl of he
Company's business, to conduct background checks, check conflicts or maintain independence, finance and accounlting purpuses or lor quality and risk
management purposes. The Company will process your Personal Data in accordance with applicable law and professional obligations and shall ensure (hat
any service provider who processes Personal Data on our behalf adheres to such requirements. You hereby consent to the Processing of your Personal Data
in the manner described above, whether by the Company or any service provider on the Company's behall.

y. From the date of acceptance of this offer letter, this will become a formal agreement of contractual assignment with you and no appointment letter will be
issued separately.

z. During the assignment period with the Company, you shall not be entitled to work as an Intern, Full Time Employee, Apprenlice, Consullant. Trainee wilh any
other organization whether for consideration or otherwise. In case, it is discovered or come to the knowledge of the Company thal you are working in such
capacity with any other Organization, your assignment with the Company can be terminaled wilh immediale elfect and without any hability on lhe part of the
Company. Your assignment shall stand immediately terminated, without any liability to GloballLogic, in case you are found indulging in any fraud, malpractice,
misconduct/performance issues or any activity which GlobalLogic finds against the interest of the organization. '

aa. During the assignment period, you may be issued Company’s assets (for example: Laptop, Dongle, USB Drive or any other such device or effect), you shall
take care of the same in the best professional manner. You shall be held liable for any damage or loss of the Company asset/ property and the same may be
deducted from your payables from the Company or recoverable from you otherwise.

bb. Itis expected that employees appreciate the importance of proper behavior and appearance in business life and they ensure their dress, grooming and
appearance are appropriate to professional business life. Your dress, grooming and appearance should rellecl favorably upon olher lcam members in he
Company.

To ensure that you have a full understanding of the terms and conditions of your prospective assignment with GlobalLogic and the benegfits available 10 you there are
a number of enclosures to this letter which we hope you will find interesting and informative and have agreed to abide by them in form and substance. On joining you
will be able to access Company'’s Intranet site, which contains comprehensive information regarding all benefits, policies and procedures but, in the meantime, to
answer any questions you may have, please do not hesitate to contact your respective People Partners in People Development Function

The Contractor’s assignment with GloballLogic is contingent upon successful completion of the background check per GlobalLogic and Client Background check
verification process. GlobalLogic reserves the right to terminate the assignment agreement if the results of your background investigation are not successful.

This offer letter is subject to further conditions that:
i. Your assignment is subject to your approval and signing of our Non Disclosure Agreement (NDA) at the time of joining.

i. By accepting this offer, you are expressing your consent to share'the BGV report with third parties including but not limiled to Clients of GlobalLogic with
whom you can be deputed to work from time to time.

iii. This offer is valid up to subject to your joining GlobalLogic on or before the given joining date.

In the event that you are requested or required by oral questions, interrogatories requests for information, court warrants, civil investigate demand, by order of any
governmental authority, or similar legal process to disclose any of the confidential information supplied to you, you agree that you will provide the organization with
prompt written notice of such request(s).

Please sign a copy of this document acceptance of the terms of your Assignment.

Looking forward to a mutually beneficial association with you.

Cordially,
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Hiring Code - ATIS/Emp/2023-24/1100
Date- 26-April-2024

To,

Dear Manjeet Kumar,

S/O- Sanjay Kumar,

RZ-18, Gali No.-6,

Geetanjali Park, West Sagarpur,
South West Delhi,

Delhi - 110046,

INDIA

Dear Manjeet Kumar,

Subject: Offer - Cum- Appointment Letter

With reference to your application and the subsequent interview, Anytime Invest ("Company") is hereby
pleased to offer you a promising career with us. Your appointment is, in a part of Creative Multimedia
Services Department as Video Editor with Grade- A based at our Delhi - Dwarka office will be subject to
your joining on or before 29th-April-2024 or as mutually discussed with your concerned HR. Accordingly,
the validity of this letter is subject to your joining as per the aforesaid date, else the letter shall
automaticallystand invalidated without any further obligation on the part of the Company. On your joining,
your appointment shall be on the following terms and conditions:-

Salary, Compensation & Other Benefits :

1 Your annual mutable emoluments will be Rs. 250000/~ per annum on Cost to Company basis, Tax
deduction and other statutory deductions will be done at the source. You might also be entitled for a salary
revision post 6 months only on the basis of KPI completion.

2 “~u will receive the variable salary amount based on your performance, strictly.

3.Besides mutable emoluments, based on your performance and the Company's performance, you may be
eligible for variable pay/incentives or performance bonus as applicable to your grade as declared by the

Company from time to time.

4. Based on your grade entitlement and as per the rules and policies determined by the company from time
to time.

5. The Company in line with its business requirement or based on your performance as applicable to you
from time to time reserves the right in its sole discretion to effect change in the compensation structure or

its components.

6. All matters pertaining to compensation on your joining or thereafter is to maintained under strict
confidentiality and not shared with any third party. (
)k
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Probation Period :

7. You will be on probation for a period of 6 months from the date of your joining the Company, which may
be extended in case it is found necessary by the Company. You will continue to be on probation unless
specifically confirmed in writing. While on probation, in case of non performance, breach of trust and any
sort of compliance, your services can be terminated at any time by either party, without notice or wages /
compensation in lieu therein and without assigning any reason whatsoever.

Transfer :

8. Mthough you are initially appointed at our Delhi Dwarka Office, the Company may at its discretion
tre..sfer your services either temporarily or permanently to any other location or department of the
Company or to any of its affiliates, subsidiaries, or any of their branches and you shall comply with all
directions and instructions in that behalf. While on your transfer, you will be governed by the rules,
regulations and conditions of service as applicable.

Leave :

9. After the completion of the probationary period, you will be eligible for leave as per the rules of the
company applicable from time to time.

Hours of work :

10.The office function Six days a week from Monday to Saturday. The timings being 9:15 a.m to 6:30 p.m.
however the actual hours, which you will be required to work, will be agreed between your manager and yc -
You may be required to work any additional hours and or work in shifts, as necessary for the effective

p- srmance of your role, at the discretion of the company.

Retirement :

11. You will automatically retire on attaining the age of 58 years and that no further notice whatsoever to
you will be necessary in this regard.

Service Agreement:

12(a). Under employment with Anytime Invest, you would be under probation for 6 months, where under
breach of contract you would be entitled for a penalty of Two Months salary, in case of non performance,
breach of trust and any sort of compliance, shall be |iable for termination from services without any notice/
pay/reimbursement. IV
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12(b). Under employment with Anytime Invest you would be under Service Agreement, where under
breach of Service agreement, you would be entitled for a penalty of 15 days salary, (That's why Employee'
first 15 days salary will be on hold as a security deposit. Incase every thing will be going smooth as per

agreement, then company, will return 1st hold 15 days salary (security amount) to employee on time of
relieving).

Conflict of Interest :

13. Whilst in the employment of the Company, you shall engage yourself exclusively in the work assigned
to you by the Company and shall not take up any independent or individual assignments whether on part
time or full time basis or in an advisory capacity either directly or indirectly.

14. On your joining and during the course of your employment with the Company, you will relinquish all
your previous interest, if any, either as a licensed agent or distribution agency of any other form with any
other company, institution, firm, individual either in the same line of business or otherwise.

15. You will always maintain utmost confidentiality and shall not either during your engagement with the
Company or thereafter, divulge to any person whatsoever any records, documents, formulae, processes,
methods ideas or any other information or communication whether written, visual or oral and whether or
not marked as confidential, concerning the business and affairs of the Company or any of its dealings,
transactions which come to your knowledge during the course of your employment, or use any of the same
for your own benefit.

16. Whilst in employment of the Company, you shall at all times whether or not you have any financial
interest or otherwise either directly or indirectly, keep the Company disclosed fully of any conflicting
business interest of your immediate relatives, if any, associated with the Company either as employee,
distribution agent or otherwise.

17 Any invention, improvement, or idea conceived by you in connection with your employment, shall
be.ome the Company's exclusive property. For the purpose of this section / point, the Company shall in
addition to (Anytimelnvest Services Private Limited) mean and include any other firm, person or company
subsidiary to or affiliated with the Company.

18. Unless specifically authorized by the proper authority within the Company, you will not engage or
represent the Company, whether in person or by way of any written document and, in any manner.

19. During the course of your employment you will be required to abide by governing laws, applicable rules

and regulations and maintain highest standard of personal conduct and integrity and comply with all
policies and procedures of the Company. Any breach, deviation, disobedience of code of conduct/
procedures/policies/laws/regulations including but not restricted to any acts of insubordination, negligence,
corruption, fraud, forgery, misappropriation and unacceptable behaviour, which bring disrepute to the
Company either within or outside the Company premises would warrant stern disciplinary action, including
dismissal from services of the Company without notice or wages in lieu of notice.
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Notice after Confirmation :

20. This engagement may be terminated by either party by giving to the other, at any time, notice of 30
days in writing or by paying wages/compensation for notice period 30 days in lieu of notice.21. Not with
standing anything contained herein, your employment with the Company shall stand

terminated forthwith without any notice or payment in lieu of notice on account of :

a. breach of governing laws, applicable rules and regulations;

b. breach of applicable Company policies, procedure or code of conduct whether express or
implied;

c. performance all defined targets as applicable from time to time;

d. any acts which are regarded as prejudicial to the interest of the Company.

Ot..crs terms and condition :

22. Whilst in the employment of the Company you are required to effectively carry out all duties and
responsibilities assigned to you.

23. You will be bound by all the existing rules and regulations as framed by the Company and those as
enforced by the regulator from time to time. :

24. You are required to provide all the necessary documents/ evidence required on the information
furnished by you while seeking employment and as required under the rules and regulations of the
Company. ;

25. We believe that you have not made any false declaration or will fully suppressed any material
information. Accordingly, the offer of appointment is made relying upon information furnished and
representation made by you. However, the offer of appointment is subject to reference and background
check to be conducted by the Company at its discretion at any point of time during the course of your
er-~loyment. If for any reason it is found that the reference or background check is negative or detrimental
to .1e interest of the Company as determined by the Company, in its sole discretion, the Company is
entitled to terminate your services at any time during or even after completion of the probation period with
immediate effect without notice or any wages in lieu of notice.

26. If for any reason, you remain absent/abstain from duty for a continuous period of seven (7) days withou
leave or without intimating and obtaining the prior approval of your manager/immediate superior, or if you
remain absent/abstain from duty for a period of seven (7) days beyond the period of leave originally grantec

without intimation or without obtaining the approval of your manager/immediate superior, it would be
treated as abandonment of service and you will be deemed to have voluntarily abandoned your service
without notice. The Company / employer would not be responsible for any further intimation towards such

separation / abandonment of service nor any compensation or any full and final settlement payouts towards
the same.
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21. In case your employment with the Company is discontinued for any reason within 30 days from the date
of joining, you will not be eligible for payment of dues or any other benefit from the Company on account of
the expenses incurred by Anytime Invest towards on-boarding activities.

28.1n case your employment with the Company is discontinued for any reason within probation period from
the date of Joining, you will not be eligible for payment of dues, advance hold fifteen days payment, or any
other benefit from the Company on account of the expenses incurred by Anytime Invest towards on-boardir

activities. However, once the probation period is successfully completed, the confirmed employee's terms
and conditions will apply.

29. It will be your sole responsibility to inform the Company in writing of any change in your address, failing
which any communication sent to you in the address last stated by you shall be deemed to be validly serve:
on you.

3C 'he Company deplores all forms of sexual harassment and seeks to ensure that the working
environment is sympathetic to its employees. Sexual Harassment takes many forms such as innuendos,
physical assault and verbal abuse of physical nature or molestation. we will always investigate any complai
of harassment immediately, sensitively and without prejudice. The accused will be subjected to the
company's disciplinary procedure. However, If any employee makes an intentionally false accusation of
sexual harassment, he/she will be subjected to corrective action, up to and including termination or
expulsion.

If you are agreeable to the above mentioned terms and conditions, please acknowledge your acceptance b
signing the copy of this letter.

We look forward to a mutually rewarding relationship.

Regards,
Fc~ % On behalf of
Anydmelnvest Services Private Limited ( “Company” )

Abhishek Kumar
Director

| 5,
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© Om Tower, Plot No. -421, 2nd Floor, Kakrola Housing Complex, Kakrola Mor,
Dwarka, New Delhi, Delhi -110078 3®+91 9818393867

O service@anytimeinvest.com & www.anytimeinvest.com
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DNP NEWS NETWORK PRIVATE LIMITED

Offer Letter

S.No. 8\ Date: 07/02/2024

Dear Ms/Mr Subvw  Sexena

DNP News Network is pleased to offer you the post of Contz nt
\’\”’ﬂ""- - Zr\ju}\'\. (2o \<>

You are advised to join latestby _ 01" O 2 2024 on the terms and
conditions agreed upon mutually, failing which the offer will stand null
and void.

Formal appointment letter will be issued at the time of joining.

Candidate Name:

L R

Signature N .o Authorised Signatory

@@@@

h!!“ Pt

o] Corpolate Off.: Kl Registered Off. ;
Plot No. 1352, Sector - 5, Vasundhara, Plot No. 61, U/G/F New No. 489, Khno-23/24,
Ghaziabad, 201012, U.P Block-D, Major Bholaram Enclave, Pochanpur.

B wvew.dnpindia.in | www.dnpindiahindi.in | www.dnpeducation.com | www.dnpentertainment.in | www. english.dnpeducation.com
(] info@dnpnewsnetwork.com 0120-4184382
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)\ 1) NEWS NETWORK PRIVATE LIMITED

Offer Letter

S.No. 22 Date: 07/02/2024

Dear Ms/Mr Kc({l .

DNP News Network is pleased to offer you the post of An choy -
Hind C151c)

You are advised to join latestby _AT: 62+ 262l  on the terms and
conditions agreed upon mutually, failing which the offer will stand null
and void.

Formal appointment letter will be issued at the time of joining.

candidate Name: KEETU

\s
R
Sign[a{é:/ » 1 - Authorised Signatory

“E - @ E N
Pl;’t:or;mme off.: - g H:‘gislered off. :
t No. 1352, Sector - 5, Vasundhara, 0t No. 61, U/G/F New No. 489,
Ghaziabad, 201012, U.P Block-D, M Khno-23/24,

ajor Bholaram Enclave, Pochanpur.

www.dnpindia.in | www.dnpindiahindi.in | www.dnpeducation.com | www.dnpentertainment.in I vww.english.dnpeducation.com

info@dnpnewsnetwork.com 0120-4184382
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Dated: 20/06/2024

Ms. Harkirath Khera CONFIDENTIAL
WZ-79 Virendra Nagar
New Delhi-110058,

Dear Ms. Harkirath Khera

Appointment Letter

We refer to your application seeking employment in our Company and the subsequent
interview/discussions. We are pleased to offer the fallowing position in our company
subject to the terms and conditions contained in this letter.

1.

httne llmail nncala amos ol N e

You are appointed as Client Servicing Executive at our New Delhi Il office where
you should report on a date mutually agreed upon. This offer letter is valid only
for seven working days within which you shall convey your acceptance and
intimate the date of joining our services.

. The Compensation package is given in Annexure I. This package is exclusive for

you and hence the details should not be shared with other employees of the
Company. The remuneration is subject to deduction of taxes and other statutory
payments applicable under the relevant laws.

You will be on probation for a period of six months. The probationary period may
be extended for a further period, at the discretion of the Company. If the
performance is not found satisfactory during the probationary period, your
services may be terminated at any stage, without prior notice and without any
compensation.

- You will be reporting to Mr. Rajendra Mahar - Senior Vice President North who

will specify your Key Responsibility Areas and other job specitications from time
to time.

Adsyndicate Services Pvt Ltd
: Manipal - 5% 15
i email intodo adeynd

adsyndicate

You are liable to be transferred to any of the existing or future offices of the
Company at different locations, at short notice.

- Youwill be governed by the Adsyndicate Service Rules 2016 and Adsyndicate Code

of Ethics which will be treated as an integral part of this appointment letter. You
shall also be bound by the future amendments to these documents or any
existing/additional Policy guidelines issued by the Company from time to time.

At the time of joining our services, you should produce a relieving letter/certificate
from your previous employer and there shall be no restrictions from your
erstwhile employer in respect of undischarged contractual obligations to take up
ajob in our Company.

. You shall devote your entire time and attention to work for the Company and

shall not undertake any direcr/indirectlpart-time work, honorary or otherwise,

st mnimea s o e e e AT bl e .
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April 12, 2024
Kritika Panday

Rritikapandﬂymt)?'lG@gmaitccm

Dear Kritika,

Wa are pleased to confism your intermahip with us o0 the folios gy Mrms and Condinng

Terms and Conditions of association:

Departmant: Creative

Start Data: Aprit 15, 2024
Supend; INR 10,000 por mionth
Duration: €0 days

Outling of the role:

1. Excollent written and verbal communication skills.

2. Stong creativity and ability to think eutside the box.

3. Basic knowledge of digital marketing and sodal reedia plaforms.
4. Expenience or familiasity with content creation and COLMIIING.

Regards
KHUSHBOO Digitally signed by KHUSHBOO
SHARMA
S H A R M A Date: 2024.04.12 15:37:43 +05'30'
Khushboo Shama
AVP- Human Resourcas

I canfirm having read and understood the above teims and conditions and promise 1o anidoby alf the
terms and conditions as specified.

Signature:
Kritika Pandey

522 Yaap Digital Private Limited
T CHG UZAB00MHE20IERTORT4IGA
Reglistered Qffice: 1
Kanchpada, Matad (W), Mumbs 00084 SR Y AA AN

oor, fobeng

https://mail.googIe.com/maiI/u/O/#inbox/QgchHrthsffogZthxnvadeZSCthI?projector=1 &messagePartld=0.1 17
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Offer Letter - Content Writer

Inbox

Professional... Jan 31
® <«

ees

tome v

Dear Jahnvi Gupta,
Greetings from Professional Utilities!!

We are pleased to offer you the position of “ Content
Writer” with Professional Utilities as per the terms &

conditions already discussed with you. This is a one

year full-time job scheduled to begin 07th of February,
2024, and your salary will be Rs.15,000/- per month.

The schedule for this position is 6 days a week
between 10 AM to 7 PM. Please be sure to bring your
Aadhar Card, PAN Card, Qualification certificates and
previous company experience letter with you on your
first day to complete your profile.

Kindly revert back to this email with your acceptance.

We wish you all the very best !
Welcome to our team!

Thanks & Regards
Human resource Department

HR Department Phone: + 91-9667444559,
(Human Resource 9958277266
Department) ’

. # Email-
Plj Professional .
Utilities hr@professionalutilities.com

One Stop Corporate Solution
www.professicnalutilities.com

Madhuban Building, 809, 8th
Floor,
Nehru Place, New Delhi,
110019

httpsn’/mail‘google.com/mail/u/O/#inbox/QgchHansffogZthxnvadeZSCthPprojectorz1 &messageParlld=0.1
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advent@

Hi Kamakshi,
Greetings from Advent PRI

We are pleased to extend the following offer of
employment to you on behalf of Advent Public Relations
Pvt. Ltd. You have been selected as one of the best
candidates for the Management Trainee position, to join
our organisation. Congratulations!

We believe that your knowledge, skills, and experience
would be an ideal fit for our team. We hope you will enjoy
your role and make a significant contribution to the overall
success of Advent Public Relations.

Please join our Delhi office from April 30, 2024 (
Tuesday). Your salary will be as mutually agreed.

Office timing is 9: 30 am to 6:30 pm Monday to Friday (You
can reach the office max by 9:45 am )

While coming, pls carry a photocopy of all the following
documents:

* Educational testimonial - 10th, Graduation result
* One copy of Photo ID- Voter/Aadhaar
* Two copies of passport-size photographs.

Please acknowledge the receipt of this email. Look forward
to a fruitful association with you.

\\ A
For any clarification feel free to call. Vp«:g) -
- B © <

https://mail.google.com/mail/U/O/#inbOX/QngJHrthsffogZthxnvadeZSClel?prOjeCtOF1&n1essageParl|d=O‘1
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Ref No: ANG/HR/2024-02/15
Date: February 15, 2024

OFFER LETTER
To,
Karan Bisht

RZ K8 A Palam New Delhi- 45

With reference to your application we are pleased to offer you the position of Social Media
Manager at AN Global Censulting which will be part time. Your work is scheduled to start
elfective from 02-15-2024

Your work includes bandling social Media Pages for our client. Strategy Developnient, Analytics
and Reporting, Social Media Advertising, Overall in building and maintaining the online
presence of a brand, fostering engagement with its audience, and driving business growth
through effective use of social media platforms.

Confidentiality Clause: You can't use or showcase any of our client work
Your monthly take home salary will be INR.6000

Congratulations and we look forward to working with you. *

Please confirm your acceptance of this offer on eroail

Thanking you
With Regards,
From: AN Globa) Consulting Pvt Ltd.

Archana Amol Shirgave

HR Department



TRINITY INSTITUTE - Affiliated to GGSIP University;Deln!
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. Approved by Bar Council of India,New Delhi ¢
OF PROFESSIONAI— STU DI Es NAAC Accredited Institution

Report for Aagaman

Venue: Trinity Institue of Professional Studies

Name of the Activity: Entrepreneurship and Innovation Workshop

Aim/Objective: Entrepreneurship and Innovation Workshop is to empower students with the skills
and knowledge to turn innovative ideas into sustainable business ventures.

Faculty Name: Dr. Aparna Misra Chaturvedi

Summary of the activity

The Entrepreneurship and Innovation Workshop held at Trinity Institute of Professional Studies was a
comprehensive program designed to equip students with essential entrepreneurial skills and insights. The
week-long event featured a series of interactive sessions led by industry experts, covering key topics such as
idea generation, market research, business model development, financial management, and innovation
strategies. Each day of the workshop built upon the previous one, fostering a holistic understanding of how to

navigate the entrepreneurial journey.

Throughout the workshop, students were guided through the process of transforming innovative ideas into
sustainable business ventures. The sessions emphasized the importance of adaptability, continuous innovation,
and customer-centric approaches in the modern business landscape. Participants learned how to conduct
market research, validate business ideas, develop sound business models, and strategically plan for growth.
The experts also shared valuable insights into the challenges and opportunities within the entrepreneurial

ecosystem, encouraging students to think creatively and strategically.

By the end of the workshop, participants felt empowered and motivated to explore their entrepreneurial
potential. They gained practical knowledge on how to convert their academic learning into real-world
applications, setting the foundation for future business ventures. The program left students equipped with the

tools and confidence to innovate, adapt, and thrive in the competitive world of entrepreneurship.

2\ 5 Director’s Signature

nan e

Faculty In-charge Signature

Dwarka Sector 9, Institutional Area, Near Dwarka Sec. 10 Metro Station. New Delhi-110075
tips@tips.edu@'  011- 45636921/22/23 &D315911714, 9315911715  vw.tips.edu.in
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