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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

TRINITY I NSTI TUTE OF PROFESSI ONAL
STUDI ES

Name of the head of the Institution

Dr. Bar kha Bahl

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01145636921
Mobile no. 9811765551

Registered Email

tips@ips.edu.in

Alternate Email

ti psdwar kahrd@nai | . com

Address Sector -9,Dwarka Institutional Area
(Near Sec-10 Metro Station, Dwarka
Court)

City/Town New Del hi

State/UT Del hi




Pincode 110075
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mukta Sharma

Phone no/Alternate Phone no.

01145636922

Mobile no.

9717800812

Registered Email

igac.tips@ips.edu.in

Alternate Email

director@ips.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. tips.edu.in/inmges/tips_
agar _18-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://tips. edu.in/naac/acadeni c_cal en
dar _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 B++ 2. 77 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 15- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.tips.edu.in/images/tips_aqar_18-19.pdf
https://www.tips.edu.in/images/tips_aqar_18-19.pdf
https://tips.edu.in/naac/academic_calendar_2019-20.pdf
https://tips.edu.in/naac/academic_calendar_2019-20.pdf

IQAC

| QAC M nutes of Meetings 17- Sep-2019 20
1

| QAC M nutes of Meetings 30-Cct-2019 20
2

| QAC M nutes of Meetings 28-Jan- 2020 20
2

| QAC M nutes of Meetings 20- Mar - 2020 20
2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

3. PLACEMENT | NI TI ATI VES & PERSONALI TY DEVELOPMENT SESSI ONS ¢ Students have been
encouraged to take up val ue added courses in collaboration with DUCAT and | CT
Acadeny. ¢ Students have attended numerous webinars for upskilling their

knowl edge on Personality Devel opnent, Resune Witing, Canpus Ready, Creating

Li nkedln Profile, Aptitude Devel opnent, Ability Devel opnent and many nore. These
webi nars were conducted to groomthe overall personality of the students. ¢ The
institute has signed MOUs with | CT Acadeny, DUCAT, |Ms, T-Series.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12335_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12335_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12335_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12335_Minutes.pdf

2. RESEARCH I NI TI ATI VES « Faculty nenbers have been encouraged to write research
papers and present the papers in conferences/sem nars and al so get their papers
published in Journal of repute. ¢ Faculty menbers have notivated & guided the
students to wite research papers with themto enlighten the students with the
way to wite a research paper and also to get acquainted with research. -«
Encourages students to contribute research ideas in formof papers for our online
journals like Trinity Technical Review, Trinity Media Review and Trinity
Managenent Revi ew.

The follow ng significant contributions made by I QAC during the current year:- 1
EFFECTI VE TEACHI NG & LEARNING ¢ | nfrastructural Support for Teaching aid: For
effective use of Technol ogy in teaching aid we have purchased online platform

i cense, head phones, caneras for use in the bl ended nbde of teaching ¢ Mentoring
and Renedi al C ass Sessions have been conducted in bl ended node to inprove the
academ c performance of the students and also to groomtheir overall personality.
e Internal Exans were conducted online through ERP ¢ Three Faculty Devel opnent
Programmes were organi zed on 5th Dec on FDP on EBSCO, 18TH Nov to 23rd Novenber
on Research Methodol ogy and Data Anal ysis using R-Studio and SPSS and FDP on NAAC
Parameters on 28th Jan 2020 respectively. ¢« The faculty nenbers were grooned to
impart classes in an online node via ZOOM Google Meet, Cisco Whex Ms-Teans etc.
by both in-house and by external resource persons. And usage of Google C assroom
and ERP system for dismantling of notes. Besides this, online assessment for
particul ar topic was al so done using Google Fornms etc. ¢« Quality Inprovenent in
Teachi ng: To enhance the quality in teaching faculties were notivated to include
real tinme exanples, case studies, and conputer based assignments were assigned
while inparting | ectures through online node so as to engage the students in
virtual environment of |earning. ¢ Nunmerous Val ue added courses, PDP sessions
wer e proposed and students were encouraged to take up val ue added courses through
Swayam NPTEL, Coursera, etc. ¢ Collaborations for preparing CAT/ GVAT for
students to take up hi gher education.

4. EXTRA CURRI CULAR ACTI VI TI ES BEI NG CONDUCTED BY VARI OUS COWM TTEES ¢ Nuner ous
guest |ectures, webinars on various inportant topics have been organi sed by the
committees in hybrid node. ¢ Various Social outreach prograns by Eco C ub, CSR/ BV
have been organized to instil social responsibilities and also to create green
environment. Activities |like Blood donation Canp, Visit to NGOs were planned. Qur
students have made a beautiful wall garden by planting trees in the (waste
material) plastic bottles and al so they have planted in old tyres nmaking a snal
garden with full of fresh flowers ¢« Many clubs and societies |like coding club
(IT), Legal aid society (Law) has been formulated to provide quality education
and overall students growth. ¢« NSS form has been submitted to GGSIPU ¢ Excursion
Tour has been organi sed for the students. ¢ Numerous Yoga Sessions were conduct ed
by external experts as well as in house resources for students, staff and faculty
to sensitize about the Yoga & Meditation especially during these tough tinmes. -«
UNVAD 2.0 was organi sed by BA (JMC) students to get hands on experience by
conducting a real tinme event and incul cating event managenent skills. The
students al so got opportunity to showcase their skills and talent.  Various
alumi interactions and guest |ectures were conducted to bridge the gap between
academ a and corporate.

5. GROOM NG FACULTI ES, STAFF MEMBERS AND STUDETS FOR DI G TAL TRANSFORVATI ON

DURI NG PANDEM C ¢ Faculty nenbers and staff nenbers encouraged for attending
various online workshops/semni nars/ FDPs/ SDPs/ Conf erences etc.to neet the changi ng
needs of the society. ¢ Faculty nenbers were al so encouraged to be resource
person to conduct online workshops/seni nars/ FDPs/ SDPs/ Conferences etc. ¢ Students
were al so encouraged to do various certification courses/val ue added courses to




make thensel ves nar ket
ment al

ready.

e Various sessions were initiated to manage the
health and to remain positive during | ockdown peri od.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Vari ous skill enhancenent sessions
focusing on team work, Event
Managenent, Conmuni cation skills and
Overall Personality Devel opnent skills

e The students were encouraged and

gui ded by faculty nmenbers to

conduct/ organi ze various events e
Performed various events including

pl anni ng of events & anchoring in
various events i.e. Alumi Meet, IT
Fest, UNMAD etc. ¢ The students under

t he gui dance of faculties have

organi zed Anugoonj Prelinms, GGSIPU s
Annual Cultural Fest in the institution
at Intercollege level with the
participation of around 2000 students
and in turn all programs students

| ear ned event nmanagenent, team buil ding
and coverage of event etc.

I nnovations Initiatives taken by
Institute

e Various Initiative like Coding C ub,
Trinity Legal Aid Society, Zorks(Dance
Soci ety) , Frames (Photography Society)
and Elysian (Miusic Society) etc. are in
pl ace for the overall growth of the
students

Envi ronnent al Consci ousness

e Students had prepared the project
usi ng Waste Material such as Plastic
Bottles, Used Tyres to beautify the
Canpus with planting shrubs and plants
which itself had given a nessage
towar ds environmental consciousness.

Academ ¢ Excel | ence

e Provision of Mcrophones, Headsets,
and Wb Canera to neet up with the
changi ng needs of academ cs for bl ended
(Online & Ofline) teaching | earning -
Duri ng Pandem c Period, the online
teachi ng, Webi nars, Various activities
have been conducted successfully

t hrough various Online Platforns via
Zoom Googl e Meet, Ms-Teans where the
new techni cal equi pmrent have been used.
e Lecture Plans have been prepared with
mappi ng of Program Qut come, Program
Speci fic Qutconme, Course Qutcome and
Lear ni ng Qutcone using Bl oom s Taxonony
e Question Banks and Notes have been
provided to the students to inprove
their understanding of unit w se

Topi cs, for achieving better acadenic



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12335_Contribution.xlsx

results. ¢« Mentoring & counselling
sessi ons has been conducted to resol ve.
* Renedial classes resulted in

i mprovenent of student performance. e

I nternal Exam nation were conducted on
ERP system and Eval uati on of Interna
Exam nati on was done on the basis of
Question papers which were designed as
per Bl oonmis Taxonony. < Project Based
Learning for the students ¢ Conputer
Based Assignnments and Eval uation e
Acadeni ¢ and Adnministrative Audit
conducted towards inproving quality of
Education. ¢ Quality Audit Conducted
via giving presentations of different
Conmittees wherein interdisciplinary
aspects were covered. ¢ Virtual C asses
has been Conducted Online through ZOOM
CGoogl e Meet, Ms-Team Cisco Wbex etc.
e Demonstration through Online Mbde for
Resear ch net hodol ogy using soft wares
i ke SPSS, Janovi, Advanced Excel, SQ
Server, HTM., Oracle. ¢ Students have
been taken to Mother Diary, SEBI, and
News Channels etc. for |earning
practical concepts and their

i mpl erentation in theoretica
approaches. < Various webinars, guest

| ectures and wor kshops are being
conducted by the college virtually.

Di stingui shed Guests tal ked on various
i mportant topics such as the Anti-
Raggi ng Awar eness, elimnation of

vi ol ence agai nst wonen, cyber security,
and software testing etc. to educate
and groom our students. ¢ Regul ar
Conduct of Corporate tal ks, Em nent
Lecture Series Al departnents have
been conducting various events

i ncl udi ng webi nars, guest | ectures,
virtual npot conpetition, debate and
ext enpore conpetitions, quizzes, Online
Ganes, etc. Alumi Interaction for

Cor porate Mentorship has been
conduct ed. devel opnent of students has
been observed as the students were
provided with the platformto pursue
Val ue Added Courses such as Digital
Marketing, in addition they were al so
encouraged to conplete Certification
Cour ses, ¢ For BALLB students, PLV
Training was al so conducted for the
duration of 3 days. ¢ Mre Nunber of
students have qualified conpetitive
exam nations for higher Educati on.

Pl acement & Col | aborati on

e A better placenent scenario with nore
nunber of conpanies offered jobs to the
students. ¢ Various MOU have been




signed. ¢ |CT Acadeny wherein Oracle
and AWS were being offered. ¢ Linkages
with T-Series, DUCAT, |IMs ¢« Many
conpani es have visited the canmpus with
handsone package offer. « Placenents in
Conpani es of Repute & Canpus Visit of
Conpani es. ¢ Students received hike in
Aver age Package. ¢ The I ncubation
Centre has been established at the
institution to provide training to the
buddi ng entrepreneurs on various topics
related to establishing their new
ventures |like Data Analytics, Digita
Mar keting etc. ¢ Corporate Mentors have
al so mentored the interested students
as per their needs related to Fund
Managenent, taking business forward
etc.

Brandi ng of Institution

e Social Media Platformis i mensely
used for brandi ng and narketi ng,

dedi cated social nedia officer is
appoi nted for SEO and SEM and al so for
institute’' s website mai ntenance -«

Vari ous newspapers coverage and soci al
nedi a coverage resulted in increased
brand visibility « UNMAD- The Annua
Fest was cel ebrated with well-known
celebrities |like Ashok Masti and many
nore. ¢ Celebrity Talk Show with
celebrities from Boll ywood such as Ms.
Flora Saini M. Laila Panda was

organi sed. ¢ Their presence and

del i berati on has popul ari sed the
institute.

Strong Alumi Network and Cor porate
Ment or shi p

e Alumi Interactive Sem nars were
carried by noted star alummi’s. < Mny
of the BA (JMC) alumi have started
their own venture sonme event Managenent
conpany. So they are grooning our
current batch students to devel op
entrepreneurial m ndset

Research Cul ture

e Three FDP(s) have been organized to
pronmote research culture and as a
result faculty nenbers were notivated
to wite research papers. « TTR
Trinity Media Review and TMR Students
have al so contributed their articles in
the nmentioned publications. ¢ Voice of
Trinity: Students have designed and
publ i shed content for voice of trinity.
e For Research Projects nentors are
bei ng assigned. Al so, students were
encouraged to contribute research
papers.

Motivati on and Enhancenent of Co-
curricular activities

e Various Committees related to
Cultural, Sports are in place in the




institute. The students had been
participating in various events and as
a result students bagged vari ous awards
and accol ades. ¢ To conduct and nanage
various events the students were
encouraged to host or to nanage the
show.

Soci al Qutreach and Life Skill
Devel opnent

e Various Social Qutreach prograns

(Bl ood Donation Canp, Visit to NGOs,
Education & stationary distribution to
poor children, food & cl othes

di stribution to poor’s) were conducted
t hrough Social Responsibility
activities. ¢ Successfully submtted
NSS formto GGSIPU during the year to
initiate NSS units at the institution e
St udy cum Excursion Tour has al so been
organi zed during the year.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverni ng Body of Institution 12- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the institution has ERP system
which is used as MS to provide

i nformati on and deci si on support to the
institute effectively and efficiently.
The ERP systemis used for severa
paraneters by teachers, students,
parents and admi nistrators. The ERP
system havi ng |ink
http://tips.sitslive.comwhich is a
proven and affordable solution for

aut omati on of several processes of our
institute. SITSLIVE is integrated



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12335_Quality.xlsx

mul tiuser software catering to all the
functions of the institute with the
foll owi ng nodul es. ERP Modul e: Detail ed
Functions and Description

Admi nistrator: |ogin of admn,
Student/faculty registration |ogin,
perm ssion setting, circular and

noti ces upl oad, Basic environnment
setting. The administrators like
Director, Academ c Heads, Exami nation
heads, Technical heads etc. can be

gi ven pernission to nmonitor and control
the Front desk: Master setting rel ated
to students |ike degree, category,
religious, personal information, course
managenent, student registration PRO
Enpl oyee novenent, stock inventory
Academ cs: Faculty can upl oad Lecture
pl an, attendance of student,

Assi gnments, Generation of reports of
At t endance (nont hwi se, subjectw se),

Cl ass Coordi nat or managenent, Student
managenent (pronotion to next class)

Ti met abl e: Subj ect Teacher Mappi ng,
Creation of Tinme Table Exani nation:

Di spl ay of schedule for Interna

Exam nati on Dat asheet, upload of

i nternal Exam nation Results,
Ceneration of reports of (marks, Not
Pronot ed students, consolidated marks,
backl ogs status, External Exam nation
Result (Copy of mark sheet), Conduct of
I nternal Exam nation on ERP Messagi ng:
Conmmuni cation to parents and students

t hrough bul k nmessagi ng about
attendance, results, class perfornmance
etc. HR Allocation of Duties with

Desi gnati on, Registration of enployee,
Leave managenent Fees: Col |l ection of
fees by students Feedback: Feedback by
students Library: Issue and return of
book and late fine, Addition Deletion
of books, Departnental |evel issue
return of books. Placenent: Report of
how many students sel ected in which
company, how nmany selected in each
round, joining letter ERP systemis
used as Major parts which we cover
through M S are: ¢ Upl oadi ng of student
data course wi se, shift w se batch

wi se. ¢ Mapping of Teachers, Subjects
Students. ¢ Conducting Interna

Exam nation ¢ Managing Library
resources digitally.  Managi ng Mdul es
Custom zation as per Institutional
requi rements. ¢ Data Security through
server Managenent. W have done
following activities: ¢ Profile




Creation of Faculty/Staff « Time Table
Mappi ng ¢ Conduct of Interna

Exam nation ¢ Created Profile of the
Students Batch 202023 « Mock Test prior
to Internal examfor Batch 2020 -
Conduct ed | nternal Exan nation of Batch
202023  Student Feedback ¢ Al umi
Feedback

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Trinity Institute of Professional Studies (TIPS) is a Guru Gobind Singh
I ndraprastha University (GGSIPU) affiliated institution. The curricul um
pl anni ng and designing for different courses is being done by GGSIPU. The
university is updating its curriculumin collaboration with nunerous faculty
menbers fromall affiliated institutions. Faculty nmenbers are an inportant part
of the syllabus revision comrttee and they revise the syllabus as per the need
and submt the sane for final approval. The institution follows the academc
cal endar provided by GGSIPU. Planning for teaching and | earning starts with the
preparation of |lecture plans and question banks, which in turn are kept in the
library for ready reference by the students. The soft copy of the sane lies
wi th Academi c Committee, Head of Department and Chief Co-ordinators of every
departnent. El ective papers have often been offered to allow for continuity and
adaptability to changi ng circunstances. Pedagogy, and technol ogy have all been
updated to keep up with evol ving demands. The | QAC al ong with Acadenic
Committee under the supervision of Chairman | QAC mai ntains a seanl ess and wel | -
pl anned progranme i nplenentation. Faculty nenbers plan the follow ng materials
to be distributed to students as part of the programe delivery which includes
| ecture plans, question banks, assignnments, and response keys for interna
gquestion papers. Program w se hard copies of the above are kept in the library
for ready reference. Faculty nenbers have been using | CT, case studies, and
real -life illustrations to help students understand concepts and devel op
interest in the topic. Teaching Learning Quality Devel opnent Initiatives : The
coll ege offers a variety of val ue-added wor kshops, guest speakers, workshops,
expert presentations, alumi engagenent, and short-term add-on opportunities
whi ch provides additional practical exposure. The Program wi se | earning
out cones are mapped according to Bl oom Taxonony. Slow | earners and out st andi ng
students are classified based on internal assessnents and prior year grades,
and renedi al courses/extra classes are schedul ed accordingly. To inpart Online
Teaching, the institute has used different online platforns |ike Zoom Google
Meet, M crosoft Team Wbex etc for seam ess delivery of |ectures. Conputer
Based Assignnents and Project based Assignnents are al so circul ated anongst
students for better |earning experience. Project Oientation for Practica
Exposure Pl acenent Opportunities & Coll aborations: Students are encouraged to
work on a real-world projects in order to understand the practical aspects
covered in the curriculumin a better way to enhance their academic abilities.
Students are al so provided trainings for group neetings, personal interviews,
debat es, Power Poi nt presentations, extenpore, and other events to hone their
pl acenent skills under Non-University Examni nation Schenme (NUES). W have al ways
engaged in a continuous process of obtaining feedback fromdifferent
st akehol ders in a formal -i nformal nmanner and has enriched the teaching-Iearning
processes. In recent years, these have been standardi zed and regul ari zed for




all courses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 00 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NA Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Di gital Marketing 10/ 02/ 2020 71
Enf or cenent of 01/ 06/ 2020 4

Fundanental Ri ghts -The
Law Lear ner

Intell ectual property- 10/ 05/ 2020 1
Course era
Cri me scene 18/ 05/ 2020 1

i nvestigation-Coll ege of
Traf fi c nmanagenent

Crimnal Law 26/ 05/ 2020 1
H ndu nmarriage -Law 01/ 06/ 2020 2
Lear ner
Programmi ng wi th Python 01/ 06/ 2020 1
at Internshal a
Wb Devel opnent at 14/ 05/ 2020 1
TCSI ON
Web Devel opnent at 01/ 06/ 2020 2
CLASSI CNOCK98
Conpl ete SQL Boot canp 15/ 07/ 2020 1
at UDEMY

View File
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1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA (Journalism Mass Conmuni cati on 111
BA (Journalism Mass Conmuni cati on 118
BCA Comput er Sci ence 112
BBA Managenent 111
BCom Commer ce 181
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The inportance of receiving tinmely and neani ngful feedback is a cornerstone of
|l earning. 1 QAC of Trinity Institute of Professional Studies collects feedback
from st akehol ders, such as students, teachers, recruiters, alumi, and parents,
in order to maintain high quality in all aspects of institutional functioning.
The feedback is anal ysed and accordingly steps are initiated by the IQACto
nmeet the vision and mission of the institution. The feedback is collected and
anal ysed fromthe bel ow nentioned stakeholders: - 1. Students: H gher Education
systens are designed to prioritise students as the nost inportant stakehol ders.
Qual ity education is ensured through the enthusiasmand participation of
students at all levels. IQAC has created a student feedback on ERP software
questionnaire. The students are asked to give feedback on Infrastructure,
faculty nmenbers and teaching, conputer lab and ICT facilities, library and

| earni ng resources, exposure to activities, training and placenent, student
support services, career devel opnent, adninistration, and overall. A five-point
scale with Excellent being 5 Good being 4, Satisfactory being 3, Poor being 2,
and Unsatisfactory being 1. The Anal ysis Report of Student Feedback provides
the scope of inprovenent in all the paranmeters to inpart quality education to
the students. 2. Parent: During the parent-teacher neeting, feedback is
collected on the printed Performa/ Google Fornms. The feedback is obtained from
the parents on quality teaching, infrastructural support, overall growth of
their wards etc. The analysis of the sane helps to focus on the areas , which
needs nore attention and inproved approach., if any. During the COvVID 19
Pandenmic, Online PTMS were being conducted. 3. Teachers: Teachers i nput
reflects the teaching-learning facilities avail able on canpus, and if there are
any gaps, the teacher may recommend ways to fill them Subject teachers al so
provi de individual student’'s feedback on the basis of Attitude/Behaviour,

| earni ng capabilities/understandi ng of topics, weaknesses and strength of each
students. It helps to provide nmentoring to individual students to provide his
overal | acadenic and pl acenent performance. 4. Recruiters: Devel oped a
questionnaire for recruiters attendi ng on-canpus recruiting drives to fill out,
in which they are requested to provide input on paraneters such as student
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conmpetency, attire, resunes, confidence, institution infrastructure and
support, faculty assistance and suggestions (if any) etc. It helps the
institute to prepare the student’s accordingly to neet the current chall enges
in placenents and nake them mar ket ready. Enployer feedback is taken to know
the performance of the students in the organi zation based on his technical

know edge, confidence, conmunication skills, teambuilding etc , this hel ps the
faculties to focus on the gap areas . 5. Alumi: W also solicit comments from
graduat es, who contribute significantly to the institute through their soci al
and professional networks. Once students reach the workforce, they nake good

j udgement s about the course they took,
applicability to real-life situations. Against this backdrop, we gather data
and input fromalumi. This way , we fill the gaps wherever required. The

st akehol ders feedback was anal ysed, and the | QAC took appropriate action to
ensure quality education to neet the stakehol ders expectations

its quality, relevance, and

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA BBA(G) - First 120 0 110
Shi ft
BBA BBA( G - 120 0 115
Second Shi ft
BCom B. Com (H) - 40 0 36
First Shift
BCom B. Com( H) - 40 0 38
Second Shi ft
BCA BCA- First 60 0 57
Shi ft
BCA BCA- Second 60 0 60
Shi ft
BA BA( JMNO) - 60 0 59
(Journalism First Shift
BA BA( JMO) - 60 0 56
(Journalism Second Shi ft
BA LLB BALLB 60 0 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 581 0 77 0 77

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12335_Demand_ratio_1640240609.xlsx

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
77 77 5 22 0 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

“A great mentor helps you to achieve what seems impossible.” —Mariela Dabbah “ “Inclusive and guided
learning” is the mantra that governs the “Mentor-Mentee Mechanism” at TIPS. Students at the undergraduate
level are enthusiastic, dynamic, and a powerhouse of untapped energy that requires proper attention and
efficient handling for noteworthy outcomes. To manage the attention effectively, a feasible number of 12-15
students is assigned to each faculty, who works on an overall grooming and assessment of the mentees. The
mentors are the guiding forces whom the mentees look up to, and consider the former as first points of contact to
resolve queries of all kinds. They also address academics-related issues, such as, selection of electives or their
studies, as well as extra-curricular participation. Furthermore, mentees are also advised on selecting the most
suitable career path, the skillset and expertise required to achieve one’s aspirations, and also effectively cope
with personal problems in order to help them overcome their weaknesses. Additionally, mentors are responsible
for providing a roadmap to the mentees to compile summer training reports, major projects and act as their
personal support system throughout the duration of the course. Internal Quality Assurance cell has also initiated
corporate mentorships for the students wherein the group of students are associated with the alumni/corporate
for getting guidance to excel personally and professionally The procedure followed by the Mentor for effective
use of this system and the tasks for different persons are as under: MENTOR: The Mentor will 1. Meet the
mentee (students) at least twice a month. 2. Identify the strengths and weak areas for each student under
him/her. 3. Draft an approach which can be taken to work on the weak areas. 4. Continuously monitor, counsel,
guide and motivate the students in their Personal and Professional growth. 5. Advise students regarding choice
of electives, project, summer training etc. 6. Contact parents/guardians if situation demands e.g. academic
irregularities, negative behavioural changes and interpersonal relations, detrimental activities etc. 7. Advise
students in their career development/professional guidance. 8. Intimate CC and suggest if any administrative
action is called for. 9. Maintain a detail progressive record of the student. During Pandemic, Faculties as Mentors
also boosted the moral of the students and provided empathetic support by discussing their issues individually as

and when it was required. .

Number of students enrolled in the
institution

1642 77

Number of fulltime teachers Mentor : Mentee Ratio

1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

77

77

0

31

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Ms. Reema Tandon

Nill

Del hi Shree Award

View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12335_ict_tools_1640873090.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12335_Honours_recieved_1640157550.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BBA 17 1st Senester 02/ 12/ 2019 01/ 07/ 2020

BBA 17 3rd Senester 04/ 12/ 2019 01/ 07/ 2020

BBA 17 5th semester 05/ 12/ 2019 01/ 07/ 2020

BBA 17 2nd senester Nill 30/ 09/ 2020

BBA 17 4t h semester Nill 30/ 09/ 2020

BBA 17 6t h senester 20/ 09/ 2021 20/ 11/ 2020

BCom 888 1st senester 02/ 12/ 2019 20/ 06/ 2020

BCom 888 3rd Senmester 04/ 12/ 2019 16/ 06/ 2020

BCom 888 5th semester 05/ 12/ 2019 16/ 06/ 2020

BCom 888 2nd senester Ni Il 29/ 09/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

During this year, initially the internal evaluation was done on the basis of
i nternal Exam nation, Assignnents, Projects etc. and during the challenging
gl obal pandemic situation the Institution has taken various digital initiatives
to enhance the quality of the continuous internal evaluation process. Computer
based sel f-1earning assignnents were given to students and many digita
platforns |ike Zoom Google Cl assroom Google neet etc. were brought into
practice for Online teaching and for giving assignments, discussing case
studi es, sharing sanple questions etc. Faculty nmenbers al so prepare Answer Keys
of the Mbddel Question Papers to help students for better preparation for End
Term Exani nati on. They are al so provided with internal question papers, answer
keys to inprove the continuous internal evaluation. The students were al so
ment ored continuously to inprove their academ c performance digitally.
Institute has al so adopted ERP software which enables all the faculties to
create question Banks and conducting internal examinations digitally. In ERP
system the exam nation Question paper included both Subjective and MCQ Based
guestions to exam ne the students |earning. Students were al so provided
assi gnnents/ Case Studies to know the |earning outcone of each unit topic w se

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

s the Institute is affiliated to Guru Gobind Singh I ndraprastha University,
hence while fornmulating its own Acaden c Cal endar the guidelines laid by the
affiliating university are adhered to. The University prepares the Acadenic
Cal endar that includes Academnmi c Schedul e, along with annual Cultural fest and
Sports neet. Keeping in mnd the tinelines framed by university the Institute
prepares its own academi c cal endar for Odd and even Senester so as to ensure
its Curriculumis enriched by incorporating Guest Lectures, Sem nars/webinars,
Industry Interactions and so on, apart fromthe events conducted by university.
The Academi c cal endar is displayed on the website of the institute before
begi nning of every session. The sane is also communicated to various
departnents so that it is properly executed. As per the nornms of university the
students are given preparatory |eaves for 10-15 days and if in between this
period student face any difficulty, doubt sessions or renedial classes are



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12335_Evaluation_1640240235.xlsx

conduct ed for

such students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://tips.edu.in/courses
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
59 BA BA( JMO) 53 52 98. 11
(Journalism |(2017-2020)-
Second Shift
59 BA BA( JMO) 57 56 98. 24
(Journalism |(2017-2020)-
First Shift
888 BCom BCOM H) 59 59 100
(2017-2020) -
Second
Shift)
888 BCom BCOM H) 92 89 96. 73
(2017-2020) -
First Shift
17 BBA BBA 53 47 88. 67
(2017-2020) -
Second Shift
17 BBA BBA 58 55 94. 82
(2017-2020) -
First Shift
20 BCA BCA 60 56 93. 33
(2017-2020) -
Second Shift
20 BCA BCA 51 47 92. 16
(2017-2020) -
First Shift
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://tips.edu.in/inmges/ Student Sati sfactionSurvey 2019 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0000 00 0 0



https://tips.edu.in/courses
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12335_Pass_percentage_1640962684.xlsx
https://tips.edu.in/images/StudentSatisfactionSurvey_2019_20.pdf

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Learni ng ERP Sof tware Al Dept. of TIPS 01/ 10/ 2019
Wor kshop on Al Dept. of TIPS 05/ 10/ 2019

“Docunent ati on, Record
keepi ng and NAAC Criteria
[, 1, 1, 1vwu

Wor kshop on | earni ng Al Dept. of TIPS 31/ 10/ 2019
beyond the cl assroom
t hrough |1 CT technol ogi es
by M. Arpit Sharnms,
Assi stant Prof essor,
Ni rma University

One day synposi um on Al Dept. of TIPS 07/ 11/ 2019

‘ devel opi ng an
entrepreneurial m ndset -
opportunities chal |l enges’

Resear ch Met hodol ogy and Al Dept. of TIPS 18/ 11/ 2019

Dat a Anal ysi s using SPSS
R- St udi o
FDP on EBSCO Al'l Dept. of TIPS 05/ 12/ 2019
Wor kshop on fil m Maki ng BAJMC || and |11 Year 10/ 01/ 2020
By Amit Aggrawal St udent
Session on basics of film Al Dept. of TIPS 18/ 01/ 2020
maki ng

FDP on NAAC paraneters Al Dept. of TIPS 28/ 01/ 2020

Facul ty col | oqui um Al Dept. of TIPS 29/ 01/ 2020

Webi nar on use of Al Dept. of TIPS 29/ 03/ 2020

| MPARTUS (An onli ne
teachi ng Tool)

I ndi a Foundai on Di al ogue- Al Dept. of TIPS 07/ 04/ 2020
54 on “The I ndian Economny
after Corona Pandanei c

Bracing the future: India Al Dept. of TIPS 02/ 05/ 2020
after COvI D 19
Webi nar on | eadership and Al Dept. of TIPS 08/ 05/ 2020
managenent | essons from
Ramayana
Law and heal thcare |ssues Al Dept. of TIPS 15/ 05/ 2020
Duri ng COVI D19 covering
| PR
Webi nar on Geo-Politics Al Dept. of TIPS 30/ 05/ 2020

“Role of India- WII
Covi d19 be a turning
poi nt”
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3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Film TIPS Rave 22/ 05/ 2020 Appreci ati on
Producti on Producti on Letter
Award “Braw”
Appreci ation M Mushr af f Sai Fincorp 04/ 02/ 2020 Appreci ation
Awar d for Pvt Ltd Letter
Consul t ancy Ser
vi ces(Digital
Media and I T
i nchar ge)
Appreci ation M Mushr af f St. Peter’s 16/ 01/ 2020 Appreci ation
Awar d for Convent Letter
Consul tancy Ser
vices(Digital
Media and I T
i nchar ge)
Appreci ation Ms Sagari ka Sai Fincorp 04/ 02/ 2020 Appr eci ation
Awar d for Uppal Pvt Ltd Letter
Consul t ancy
Ser vi ces(
Soci al Medi a
Pl at f or ns)
Appreci ation Ms Sagari ka St. Peter’s 16/ 01/ 2020 Appr eci ati on
Awar d for Uppal Convent Letter
Consul t ancy
Servi ces
(Soci al Media
Pl at f or ns)
Digital Video M Tapanshu Kanal 28/ 06/ 2020 Appreci ation
Creation Award Kul , M Aj ay Educat i on Awar d
Soci ety
Digital M Mushar af f Kanal 28/ 06/ 2020 Appr eci ation
Mar ket i ng Award Educat i on Awar d
Soci ety
Soci al Medi a M Sahi | Kanal 28/ 06/ 2020 Appreci ation
Creativity Dhal I, Ms Educati on Awar d
Awar d Sagari ka Uppal Soci ety
E | earning Dr Bar kha Kanal 28/ 06/ 2020 Educat i on
Awar d Bahl, Dr Mikta Educati on System
Sharma, Dr soci ety
Meenal
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
E- Cel | Udyami TIPS Call your Consuner 16/ 07/ 2019
Dwar ka dhobi . com services
Nill Nill Nill Henpst r ol Organi c 20/ 06/ 2019
Ther apeutic
Henp Pl ant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12335_Awards_won_1640867413.xlsx

Pr oduct s.

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

00

00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Managenent Commer ce 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal BCA 2 6.2
I nt er nati onal BCA 3 5. 87
Nat i onal BAIMC 0 0
Nat i onal Dept. of 2 0
Managenent and
Conmer ce

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BCA 4
BAIMC 2
Dept. of Managenment and Conmerce 4
Dept. of LAW 0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Bent ham 2019 1 Del hi 0
M nim zed Bar kha Sci ence Institute
fal se Bahl Jour nal of
Al arm Advanced
predictive St udi es,
Threshol d Guru
for doud Govi nd
service Si ngh I ndr
provi ders. apr ast ha
Uni versity
Di verse Dr . Jour nal 2019 4 Del hi 4
Real Tine Bar kha of Institute



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12335_Incubation_centres_1640868053.xlsx
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Attack
Traffic fo
recasting
for cloud
Pl at f or ns

Bahl

Di screate
Mat hemat i c
a
Sci ences
and Crypto
graphy,
Tayl or
Franci s
| SSN
0972- 0529

of
Advanced
St udi es,
Guru
Govi nd

Si ngh | ndr

apr ast ha
Uni versity

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Secure | nt er nat 2020 1 1 Tl PS/ VBU
Communi cat |M . Sant osh i onal
i on Schene Kunmar Jour nal of
for doud Conputer E
Envi r onnen ngi neering
t. A and Applic
Secure Com ations,
muni cati on (1'JICEA)
Schene for
Cl oud Envi
ronment
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 44 153 17 18
nar s/ Wor kshops
Present ed 0 2 0 0
paper s
Resour ce 0 2 1 7
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Dwar ka Hel | o Mons

activities activities
Bl ood Donati on BVP 3 85
Canp in association
wi th Tarak Hospital
Bank
Visit to NGO BVP 3 25
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Vi shwa H ndi
Di was

BVP

45

Vi gi | ance
Awar eness Week

Central Vigilance
Commi ssi on

55

Heal th Tal k on
Drugs and Al cohol

BVP

100

Republ i ¢ Day
Cel ebaration with
chil dren of
Robi nhood Ar ny
(NO)

BVP

250

Sessi on on
Hygi ene and
Sanitation for
G oup D workers

BVP

25

Break the chain
Covl D19

BVP

20

Sessi on on
| mruni ty
Enhancenent through
Yoga with Ms.
Deepti Goyal

BVP

20

SAI NATH TRUST
( CLOTHES FOOD
DI STRI BUTI ON)

BVP

100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Certificate of Tarak Hospital 85
Camp appreciation to Dr. Bank
R K. Tandon
Bl ood Donati on Certificate of Tarak Hospital 85
Canmp appreciation to Ms. Bank
Soni a Arora
Phot ogr aphy Commendat i on Card Del hi Police 10
by M. A ay
Soci al Certificate of Bhar at Vi kas 640
Responsi bility Appreciation to Pari shad
activities Dr . Bar kha Bahl
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Fi ght agai nst Al umi  Cel | Fi ght agai nst 3 0
Cor onavi r us- of TIPS Cor onavi rus-
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Drive 1 Drive 1
(distribution
of mask)
Session on BVP Republ i ¢ Day 2 25
Hygi ene and Cel ebarati on
Sanitation for with children
Group D workers of Robi nhood
Arny (NGO
Republ i ¢ Day BVP Republ i ¢ Day 5 250
Cel ebar ati on Cel ebar ati on
wi th children
of Robi nhood
Armmy (NGO
Heal th Tal k TIPS soci al Heal th Tal k 5 70
on Drugs and |society Sevarth| on Drugs and
Al cohol under the Swam | Al cohal by Dr.
Vi vekananda Raj ender Kunar,
branch of BVP Addi ti ona
Di rector,
Radi ati on
Oncol ogy at
Fortis Hospital
Vi shwa Hi ndi BVP Vi shwa Hi ndi 5 45
Di was Di was
Yoga Sessi on TI PS soci al Yoga Sessi on 45 20
soci ety Sevarth for faculty
under the Swami
Vi vekananda
branch of BVP
Legal Ad Legal Ad Legal Ad 4 50
Awar eness Soci ety of TIPS Awar eness
Campai gn on Canpai gn on
rights of Legal Aid
chil dren Awar eness
Canpai gn on
ri ghts of
children
Vi gi | ance TIPS Swachh Bhar at 2 110
Awar eness Week Abhi yan:
Cl eanliness And
Hygi ene
Awar eness Wl k
Bl ood TIPS soci al Bl ood 3 85
Donati on Canp |[society Sevarth | Donation Canp
in associ ati on |under the Swam
wi t h Tarak Vi vekananda
Hospi tal Bank branch of BVP
Visit to NGO TIPS soci al Visit to NGO 3 25

Dwar ka Hel | o
Mons

soci ety Sevarth

under the Swami
Vi vekananda
branch of BVP

Dwar ka Hel | o
Mons

View File
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3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Anti -raggi ng
wor kshop in
col  aboration with
District Legal
Services Authority
(DLSA)

103

TIPS

1

Hadoop in

col l aboration with
| CT Acadeny
(Hor t onwor ks)

TIPS

Wor kshop on Film
Maki ng in
col l aboration with
Pop Corn Flicks.

220

TIPS

Session on Film
Studies in

Col | aboration with

Pop Con Flix by M
Am t Aggar wal

24

TIPS

Life Skill
Sessi on by Satya
Sai Trust By
trai ner Ani ndya
(Fed Ex)

54

TIPS

Guest lecture for
val ue added course
-digital marketing
M. Vishal Cupta,
DUCAT, by Dept. of

Mgt . Conmer ce

95

TIPS

Pop Corn Flicks
in collaboration
Cel ebrity Tal k
Series

400

TIPS

Di gital Marketing
in collaboration
wi th | CT Acadeny
(Online Live FDP)

TIPS

Mobi | e
Appl i cation
Devel opnent in
col l aboration with
| CT Acadeny (Online
Li ve FDP)

TIPS

Sal esforce
Busi ness
Adm ni stration
Specialist in
col l aboration with

TIPS




| CT Acadeny (Online
Li ve FDP)

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| ndustri al Net wor k 07/ 09/ 2019 07/ 09/ 2019 BCA
Educat i onal Trip Bul I s
Trip
| ndustri al Dwar ka 20/ 09/ 2019 20/ 09/ 2019 BALLB
Educat i onal Trip Fam |y Court
Trip
I ndustri al I nt ernship | BM 20/ 09/ 2019 20/ 09/ 2019 Depart ment
Co- operation | /Pl acenment of Mt.
Drive Comer ce,
BCA
| ndustri al ZEE NEWB 01/ 08/ 2019 01/ 08/ 2019 BAJMC
Educat i onal Trip
Trip
| ndustri al ZEE NEWS 05/ 08/ 2019 05/ 08/ 2019 BAJMC
Educat i onal Trip
Trip
| ndustri al ABP 13/ 08/ 2019 13/ 08/ 2019 BAIJMC
Educat i onal Trip
Trip
Academni ¢ | ndustri al Radio City 21/ 08/ 2019 21/ 08/ 2019 BAIMC
Co- operati on Visit 91.1 FM
I ndustri al I nt ernship British 28/ 08/ 2019 28/ 08/ 2019 Depart ment
Co- operation | /Pl acenent Tel ecom of Mt.
Drive Commer ce,
BCA
Acadeni ¢ | ndustri al District 28/ 08/ 2019 28/ 08/ 2019 Depart ment
Co- operation Visit Legal of Law
Servi ces
Aut hority
(DLSA)
| ndustri al | ndustri al SEBI 29/ 08/ 2019 29/ 08/ 2019 Depar t nent
Co- operation Trip of Mt.
Conmrer ce
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12335_Collab_activities_1640947240.xlsx
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S| EC Educati on

21/ 08/ 2019

over al |

I nternship and
devel opnent
of students

Concept Researc

h 20/ 08/ 2019

over al |

I nternship and
devel opnent
of students

| CT Acadeny

03/ 03/ 2020

over al |

I nternship and
devel opnent
of students

T-Seri es

02/ 03/ 2020

Tr ai ni ngs,
Wor kshops, Val ue
Added cour ses,
Visits, Celebrity
tal ks

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
32730000 32335208
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roons Exi sting
Canpus Area Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E GRANTHALYA Ful |y 3.0V 2010

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12335_MoU_1640872835.xlsx
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Library Existing Newly Added Total
Service Type
Text 18691 649358 925 408521 19616 1057879
Books
1542 Nl 225 Nl 1767 Ni |l
Ref er ence
Books
e- Books 20 Nl Nl Nl 20 Ni |l
Jour nal s 42 304130 45 219918 87 524048
e- 7 Nill Ni Tl Ni |l 7 Ni |l
Journal s
Di gital 4 32570 1 221982 5 254552
Dat abase
CD & 661 Ni Il Ni |l Ni Il 661 Nill
Vi deo
Li brary 0 0 0 0 0 0
Aut omat i on
Weedi ng 0 0 10 0 10 0
(hard &
soft)
O hers(s 2000 0 0 0 2000 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Sur abhi
Shanker

Nor mal i zat i on

Yout ube https://y
out u. be/ Sb7j 1AydKvQ

24/ 04/ 2020

Ms. Kani ka Shar na

Matri ces and
Det erm nants -
| nt roducti on

Yout ube https://y
out u. be/ PCDLI QCD4Vs

25/ 06/ 2020

Ms. Kani ka Shar na

Types of Matrices
and Matrix
Mul tiplication

Yout ube https://y
out u. be/ NBQSUNXZ7VI

30/ 06/ 2020

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 245 205 2 0 0 22 18 8 245
g
Added 43 0 20 0 0 0 0 20 0
Tot al 288 205 22 0 0 22 18 28 245



https://assessmentonline.naac.gov.in/public/Postacc/Library/12335_Library_1640952142.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12335_e-content_by_teachers_1640875158.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

28 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Post Production Lab
http://ww. tips. edu.in/post-production-

Lab
Vi deo Lab http://wwu tips.edu.in/video-studio
Audi o Lab http://wwv tips.edu.in/audio-studio

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2060000 2017240. 2 5945000 5755954

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute has well defined procedure for maintenance of canpus
infrastructure. For that purpose institute has dedi cated adnmi n departnment which
identify conply the requirenments of different departments through respective
departnent heads. The process is followed throughout the year. Caretaker of the
institute along with its team nenber takes care of the cleaning and nai nt enance
of institute’ s surroundings. The civil engineer takes care of the
infrastructural naintenance which includes whitewash, construction work,
| eakage in water pipes, seepage, wall danp etc. Electrician is responsible for
taking care of all the electrical work in the institution. The various
committees being forned in the institution takes care of the requirenents of
the respective conmittees. For exanple Academic Conmittee is responsible for
Academi c related infrastructural requirenents. Sports in-charge for sports
facility Lab in-charge for Lab maintenance and usage, Librarian for library
mai nt enance. The institution believes in tinmely maintenance of Infrastructure
and fulfilling requirenents as per the needs of each departnents. For this, the
institution follows centralised process- PHYSI CAL FACILITIES The institution
has in place the |abs- Conputer Labs, Video Studio, Audio studio Post
Production Lab and Moot Court for BCA, BBA, B. COM BAJMC BALLB programmes. Up
gradation in these | abs are being done year on year in tandemw th the current
syl l abi requirenent. For Infrastructural naintenance: - Public Relation Oficer
(PRO) of the institution maintains three specific registers as per needs and
requirenments of the institution. First register is for electricity rel ated
compl aints, second is for construction related conplaints and third one is for
Mai nt enance of Infrastructure. Subsequently, Watsapp group conpri sing
Heads/ Chi ef Coordi nators of all the departnents has al so been created for
reporting the issues related to Maintenance of Infrastructure. For requirenent
of additional Infrastructure/ Labs, a systematic process and hierarchy is
foll owed wherein Head of departnent submits the requisition to Director and
then the final approval is taken from Chairman of the institution. ACADEM C
FACI LI TIES The heads of the respective departnents gets the book requisitions
required for senester filled in by the faculties keeping in mnd the latest up
gradations and additions in syllabus. Faculties subnmt their requisitions in



http://www.tips.edu.in/post-production-lab
http://www.tips.edu.in/post-production-lab
http://www.tips.edu.in/video-studio
http://www.tips.edu.in/audio-studio

library, the librarian gets it approved from Head of Departnment. The fi nal
approval is nmade by the head of the institution/Director. The budget of the
same gets approved by Director and Chairman of the institution To neet the
changi ng requirements of the syllabus, tinely up gradations in software are
al so bei ng made. SUPPORT FACI LI TIES The institution has support facilities like
Medi cal room G rls Common room Boys Conmon room Milti-Purpose Hall,
Gri evance Redressal Room Legal Aid Room and Cafeteria to neet the respective
requi rements of the students, Faculties and Staff nenbers. For sports, as per
the requirement of Qutdoor ganes, DDA park and Sports conplex is taken on rent
for games such as Cricket, Badmi nton, Kabbadi Basketball, Tug of war race,
Badm nton, Race , Shotput, and Football etc. Indoor ganmes |ike Chess, Carrom
and Ludo etc. are being made available in the Boys Grls Conmon roons
separately. Institution also provides arrangenents

http://www.tips.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from G her Sources

G ant of 3
Fi nanci al
Assi st ance under
EWS Schene (GGSI PU)
for the year
2019-20 G ant of
Fi nanci al
Assi st ance under
Merit-cum Means
Li nked Fi nanci al
Assi st ance Schene
of Govt. of NCT of
Del hi for the year
2019- 20

a) Nati onal 94860

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

fair by BAIMC Dept

students as a part
of their field

assi gnnent of Fox

enhancement scheme enrolled
Mast er m nd 17/ 09/ 2019 36 | n- House
Conpetition
Power Poi nt 16/ 09/ 2019 36 | n- House
Conpetition
Visit to book 12/ 09/ 2019 75 | n- House



http://www.tips.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12335_Scholarships_1640924734.xlsx

Pop and Piece to
caner a.

Visit to JLN
stadi um by BAIMC
Dept students for

t he event hosted by
DDCA whi ch was
completely in the
menory and
contribution of
late Arun Jaitl ey
Ji,the forner
finance mnister

12/ 09/ 2019 50

DDCA

Expert tal k on
Event Managenent

09/ 09/ 2019 54

Ms. Ena Sharma
Jakhar, AGM at
Cowor kI n

Busi ness Dunb
Char ades
Conpetition

07/ 09/ 2019 45

| n- House

Online test-c
progranmm ng

07/ 09/ 2019 42

| n- House

Online test to
enhance interview
skills on DBMS.

01/ 09/ 2019 40

| n- House

CGuest |l ecture on
career in finance

01/ 09/ 2019 98

Raj esh Si ngh

Col | age Maki ng
Conpetition

30/ 08/ 2019 42

| n- House

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer 247 450 247 195
Gui dance by
CGui dance
Counsel I'i ng
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

16

16

15

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12335_Development_Schemes_1640924462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12335_Guidance_1640934616.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| BM 67 6 I nf osys 55 8
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 243 Vari ous Vari ous
BBA(G /B.com|BBA(G/B.com| Institutes Pr ogr amres
(H/ BCA (H/ BCA
BA( JMC) BA( JMO)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4
SET 0
SLET 1
GATE 4
GVAT 0
CAT 76
GRE 5

TOFEL 7

Civil Services 0
Any O her 44

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| ndependence day -2019 Intra Coll ege 350
Oientation day for Intra College 600
academ c session 2019-20
Radi o city super Intra Coll ege 30
singi ng contest Auditions
Teacher’ s day Intra Coll ege 170
cel ebration 2019
Fresher’s Party at Intra College 588
Vivanta by Taj 2019
Unmad 2.0- A Cul tural Intra Coll ege 1500
Fest
Virtual Fitness event Intra Coll ege 110



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12335_Placement_1640935705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12335_Progression_1642487275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12335_Qualifying_1642487270.xlsx

- Khel Ut sav
Republ i ¢ day Intra Coll ege 250
cel ebration in
association with children
of Robin Hood Arny, NGO
Lohri Cel ebration 2020 Intra College 90
Vi shva Hi ndi D was Intra Coll ege 17
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Most
prom si ng
Tal ent at
Transduct i

on20190
or gani sed
by
bhartiya
Vi dya
Bhavan’ s
Usha and
Lakshmi
Mttal
Institute
of
Managenent

Nat i onal

Nill

1

008206024
19

Tar ni
Garg

2019

I nter
Col | egi at e
Tour nanment
—Tug of
war

Nat i onal

Nill

001

Grls
Tug of war

2019

Second
at Inter
Col | egi ate
Sports
meet -400
nmeter race

Nat i onal

Nill

02424088
819

Ni shant
Pawar

2019

Second
at Inter
Col | egi ate
Sports
neet
—Power
Lifting(74
kg)

Nat i onal

Nill

417240020
18

Kri shna
Shar na

2019

Third at
I nter
Col | egi ate

Nat i onal

Nill

4112400
2418

Shubham



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12335_Activities_Organised_1640925432.xlsx

Sports

nmeet —body
Bui | di ng
(55-60 kg)
2019 ol d Nat i onal 1 Ni Il 002 Boys Tug
Medal at of war
North cap Team
Uni versity
2019 ol d Nat i onal 1 Nl 003 Grls
Medal at Tug of war
North cap Team
Uni versity
2019 Silver Nat i onal 1 Nill 004 M x Tug
Medal at of war
| BS Team
Gur gaon
2020 First Nat i onal Nill 1 005 Shaurya,
position Dramatic
at Soci ety of
Bhartiya TIPS for
Vi dya its
Bhavan HOLYSHEET
Pr oducti on
2020 Second Nat i onal Nl 1 006 Shaur ya,
position Dramati c
at Soci ety of
RANGVANCH TIPS for
20, fest its
of Shaheed HOLYSHEET
Bhagat Producti on
Si ngh
Col | ege
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

comm ttee,
Conmi tt ee,

various Committees,
conducti on.
students.
to be conducted during the year.
pl ace viz.,Academ c Conmittee,

Resear ch,

Cultural Committee,
Audit Committee,
Fresher s/ Far ewel |
Bui | ding Comi ttee,
Courses Committee,
Redr essal

conm ttee activities,
anong t he students vol unteers,

Equal
Counsel ling Committee,
Raggi ng Conmittee,
representation of the Students for the successful
activities is in the formof providing innovative ideas for the various
scheduling the tim ngs,

Al umi

Commi tt ee,

event

To provide quality education and holistic groom ng,
and extra-curricular activities on regular basis are organi sed. For this,
cl ubs and societies have been forned for
The composition of the commttees includes faculties,
The Conmittee prepares the plan of action of the various activities
The institution has various committees in
Entrepreneurial EDP
NSS/ NCC/ BVP Rot r act
Sports Conmittee,
Excursi on cum Study Tour
| QAC Conmittee, |nmage
Val ue Added
Gi evance
Harassnment, Anti
| QAC. The
execution of various

Pl acenent,

managenent ,

| ncubati on,

Consul tancy Publication Commttee,
Eco-C ub Committee,
Nl RF- Al SHE Commi tt ee,
Committee, Finance Accounts Comm ttee,
Di scipline Committ ee,
OQpportunity Cell
Commi tt ee Agai nst Sexual

M nut es of Meetings of

curricular,

Adm ssion Commi ttee,
Exam nati on Committee,

managi ng t he event,
budget nanagenent,

co-curricul ar

its snooth
staff and

I nt er nal

coordi nati on

soci al



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12335_awards_in_activities_1640961731.xlsx

medi a marketing of event, bringing in sponsorship, feedback to inprove the
academ c, placenents and other Comm ttee, clubs and society activities.
Students have active representation in acadenm cs and Adnministrative activities
of the institute 1. Academ c Commttee: - Students provide feedback on al
aspects of the programwhich |eads to inprovenents in teaching and | earning
departnental activities overcom ng academ ¢ gaps etc. 2. Cultural and Sports
Committee :- Students have formed various clubs and societies to individually
manage various dance, dramm, nusic, Fashion, Photography, Legal Ad
Clubs/ Societies to explore their hidden talents and participate in various
inter/intra college conpetitions. Students have strong representation in sports
and ganes conmttees. As a result students participate in nunerous in-house and
outside sports events and bring Loral’s to the institution. Students al so
organi se various cultural events inside and outside the institution. Students
participate in organising various cultural events, guest |lectures, and
entrepreneurial devel opment | ectures/workshops, social service activities,
bl ood donati on canps and various fest etc. BAJMC students performvarious
activities . Moot Court Conpetitions and other events organised by Legal Aid
Soci ety These activities enhance the team buil ding event managenent | eadership
skills time managenent resource nmanagenent conmmuni cation skills, confidence
skills managenent skills in each student. These events also instil socia
bel ongi ngness. The Students have fornmed foll owing comttees:- Cultura
Conmittee - Divansha Tarni Zorks, Dance Society - Munali Karnewar, Kashish
El ysian, Music Society - Alex R nni Shaurya, Dramatic Society - Shashank
Udyam , Entrepreneurship Society - Piyush Swam Vivekananda Sevarth Shakha -
D vansha and Ansh Fashi on Society - Divya , Al bin Saloni Franmes, Photography
Soci ety - Deepanshu, Ketul handa, Devishi Sports Commttee -Aardhana and team

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

TIPS has forned an al umi association which is duly registered in the year My
2013. The aimof TIPS alummi association is to strengthen the ties anong its

al umi by addressing the concerns of menbers with a view to | earn and adapt to
changes that are necessary. Tips Alumi Association will provide a platformfor
sharing intellectual, cultural, career and professional experiences not just
with the present students, but also with other alumi so as to pronote a
sust ai ned sense of bel ongi ng anong the Alumi. The objective of the association
is to facilitate the association of the alumi with their alnm mater by
pronoting interactions and networking anong alumi of the institute. In this
regard Alumi neets and interactions are held every year at institute prem ses
that hel p alumi naintain connections to their educational institution and

fell ow graduates. Wth the view to encourage the alummi, the association also
is involved in identifying the alumi and recognizing themw th the award
dependi ng upon their achievenent in their respective fields. Objectives of

Al ummi Association: - 1. To Strengthen Alumi network. 2. To encourage, foster
and pronote close relation anong alumi’s. 3. To nmaintain the alumi data. 4.
To provide forumto alumi for exchange of ideas. 5. To guide and assist al umi
who have recently conpleted their course of study. 6. To provide and
dissemnate information to alumi on matters related to the institute.
Activities and Contributions: - 1. Alummi interactions. 2. Alumi Meet. 3.
Inviting Alumi’s as guest and judges in various events organized by the
institute. 4. Inviting Alumi’s to counsel and gui de students of existing

bat ches. 5. Corporate Mentorship

5.4.2 — No. of enrolled Alumni:

643




5.4.3 — Alumni contribution during the year (in Rupees) :
3150900

5.4.4 — Meetings/activities organized by Alumni Association :
01 Coffee Meet and 08 Alummi interaction

01 Alummi Meet,
CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

To achieve the vision and nmission of the institution, institute believes in

decentralisation and participative managenent. Two practices of

Decentralization and participative managenent are :- 1. Organisational Chart

for Academ c and Non Academ c tasks: The organi zation follows the principle of
di vision of work, decentralization and participative nmanagenent. O ganizationa
head is the apex body that is Kanmal Educational Institutional (KEI) Society.
Therefore, the Institution works under the KEI Society. The institution follows
organi sati onal chart to manage Academ c, Non Academ c and Adninistrative tasks
at the institution to neet the vision and nmission of the institution. The top
managenent conprises of Chairman, Vice Chairperson, Director and Principa
(BALLB). The Advisory Board nmenbers and Governi ng body nenbers provides their
val uabl e suggestions and inputs to neet the quality of education. The Director
takes care of Academ c and Adnministrative work. The Director is assisted by
Heads OF Departnents and Coordi nators on academi c matters and by Administrative
of ficer on admnistrative nmatter. The Head of the Departnent of the college is
foll owed by Chief Coordinators, C ass Coordinators and teaching faculties
whereas the Adm nistrative officer takes care of adm nistrative task supported
by Student Support Cell, Exami nation Cell, HR Manager and other Admin staff.
Thus the organi zati onal setup for both academ c and adm nistrative departnents
has been in accordance with the statutes of GGSI PU CGovernment of NCT of
Del hi/Bar Council of India (for BALLB progran). Al the academ c and
adm ni strative staff are involved in the growth of the institute by being
participative by providing their inputs, suggestions and areas of inprovenent
t hrough feedbacks and as when neetings are schedul ed to seek the sane.
Department w se Review Meetings are conducted regularly to ensure the
npl enent ati on of suggestions. 2. Conmittees/ Societies/C ubs For curricular, co-
curricular and extra-curricular activities, various committees have been forned
for the snooth functioning of these activities, Conmittees have been
constituted for inportant areas for both academ c and non-academ c work |ike
Publication Conmittee, Placement Committee, Gievance Redressal Committee,
Research Comm ttee, Sports Committee, etc. These Committees function
i ndependent|y under the Chairperson of the Commttee and report to the Director
The Conposition of the Cormittee of I1QAC is the best exanple
of participatory managenent. Further, all the departnents have their own
comrittees to handle the course specific work, |ike the Acadenmic Commttee,
Publications and Research Conmittee. Law Departnent has the Environment Law
Committee, Moot Court Committee, Legal Aid Comrittee, etc. The Conposition of
the Conmittees includes students, faculties and staff nenbers Thus the coll ege
runs on the basis of the rules and regul ations |laid dowm by concerned
regul atory bodies and authorities. Conmittee Chairman and nenbers of the
commttee report to the principal and | QAC about the planning and
i mpl ementation of the decision. They get the feedback and conduct review
neetings fromall the stakeholders of the institution and take steps for
further inprovenents as far as they are within the capacity and reconmend the
managenent for further corrective action. The institute ains at fostering the
quality education and healthy environment for the students to grow

of the institute.




hol i stically.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Coll aboration

The institute has Coll aborated with
various organi sations to provide
i ndustry exposure training, personality
devel oprment and interactions wth
experts fromlIndustry. Various MOUs
have been signed with the conpanies for
all such activities. The experts from
all sectors are invited on regul ar
basis to hold val ue added courses,
Personal ity devel opnent sessi ons(PDPs),
preparing students for conpetitive
exam nati ons, Communications skills
Enhancenent Cl asses, Topic Specific
guest lectures etc. In Addition,
Cor porate Mentorship Programes have
been initiated with the Al umi (s).

Adm ssion of Students

Trinity Institute of Professional
Studies is an affiliated coll ege of
@Quru Gobi nd Singh I ndraprastha
Uni versity. The students are given
adm ssi on through Conmon Entrance Test
(CET) conducted by GGSI PU which is
foll owed by online counselling to admt
students in the course of their choice
according to their eligibility and
their CET rank. The college is allowed
to admt ten percentage of seats in
each course as Managenent Quota Seats
following all the norms and rul es of
GGSI PU

Human Resour ce Managenent

The HR policies are formulated for
sustai nabl e growth, institutiona
ef fectiveness and enpl oyee
satisfaction. W at the institution
ensure a strong HR Managenent by
following the HR policies being
mentioned in the HR Manual to groomthe
faculty and staff menbers, create
opportunities for career devel opnent,
shari ng personal and professiona
probl enms, group dynam cs and team
spirit, discipline and devotion. The
policy stays comritted to support
overal |l devel opnent of its human
resource. Human Resource Managenent at
the institute is followed as per the
following initiatives: - 1.
Recruitnment, Pronotion, Increments as




per the rules and policies of HR Policy
manual being in place in the
institution. 2. Faculty grooning
t hrough FDPs, Conferences, sem nars
etc. 3. Incentive for faculty and staff
menbers on the basis of research
i nvol venment, effective teaching and
| ear ni ng pedagogi es adopt ed,

i nnovations the incentive s are
provided to the faculty nenbers. 4.
Recreational activities, various
cul tural celebration, excursion trips
pi cnics, celebration of various
festivals etc. are being organised to
provi de the exciting, conducive and
congeni al working environnent in the
institution. 5. Several Wlfare
measures such as incentive to faculty
staff nenbers are being provided.

Exam nati on and Eval uati on

During the pandem c timngs, online
exam nati ons were conducted through ERP
and the Internal Question paper
conprised of Miultiple Choice questions
and subjective questions. The Interna
Exami nations are conducting through ERP
nodul e by the institution, Mck Online
Exam nations for theory and practical
subj ects were al so conducted to inprove
the academ ¢ perfornmance of the
students in internal and Externa
Exam nati ons. Conti nuous eval uati on by
the subj ect teachers has al so been done
regul arly through Assignments based on
topi cs being taught to the students.
St udents were given Conputer based
assignnents in Google C assrooni Online
Mode.

Teachi ng and Learni ng

To pronote effective |earning anong
students, the institution follows
practical approach to create student
centric environnent. Recognising this
fact, TIPS has chosen a pedagogy t hat
is perfect blend of theory and
practice. The pedagogy i ncl udes
| ectures, question banks, semni nars,
presentations, group discussions, rea
life projects, extensive |ab experience
, extensive on the job industria
training , field visits and industry
tie-ups In addition to the traditional
| ecture style, a variety of alternative
approaches are enployed to break up the
nmonotony in the classroom including
live case studies, role plays,
ext enpore, and wel | - organi zed
Power Poi nt presentations backed by high-
quality ICT equiprent. Furthernore, LCD




projectors or Smart Interactive Boards
are installed in classroons to further
i nprove the quality of teaching and
| earni ng. Case study-based learning is
bei ng used by certain departnents.
Student-centric | earning environnent
t hrough group discussions, question-
answer sessions, audio/visuals, quizzes
and project is inplenented in al nost
all courses. The institution also
provi des renedial classes to the
students on the basis of their
capabilities. Students can participate
in w de range of Cultural, Sports, NSS
activities and are part of various
cl ubs/ Commi tt ee/ Soci eti es which
i ncul cate in themteam nmanagenent,
event nmanagenent, personality
devel opnment, commrunication skills etc.
Frequent interactions and MoUs with
various conpani es have proven to be
val uabl e i n enhanci ng teachi ng and
research skills on-canmpus. To assess
the Students know edge towards the
subj ect, Internal Exam nations (through
ERP nodul e), Assignments for Continuous
Eval uati ons of teachers and External
Exam nati ons (conducted via GGSI PU).

Curri cul um Devel opnent

Trinity Institute of Professional
Studies is affiliated to Guru Gobind
Si ngh I ndraprastha University, New
Del hi. Being an affiliated institute,
the college duly follows the syllabus
i ssued by University for all the
courses. To keep the students’
know edge upgraded and to neet with the
changi ng Scenari o and requirenents,
Uni versity revises the syllabus after
every 4-5 years. The Faculty nenbers of
the institution also participates in
Syl | abus Revi si on neetings of GGSIPU as
and when required. The faculty nenbers
prepares Lesson Plan and Wekly
Reports, which are kept in library for
ready reference of students.

Research and Devel oprent

The Research Conmittee has been
formed in the institute by IQAC to
pronote research culture in the
institution. The students are being
assigned the faculty nmentors for the
Sumrer Training Reports (STR) and its
associ ated Project Report which is
required as per the course curricul um
The faculty nmentors encourage the
students to work on research projects
in STR and to wite research paper on
the sanme topic get the sane presented




and published in National and
I nt er nati onal
Conf erence/ Sem nars/ Journals. The
Research Comrittee takes follow ng
initiatives: - 1. To acquaint the
students and faculties with the
upcom ng areas, the research Committee
and Academ c Conmttee al so conducts
vari ous Conferences/ Seni nars/ Guest
Lectures on the rel ated/ upconi ng topics
and get the paper published. 2. To
groomthe faculty nenbers, Institution
encourages the faculty menbers to
attend Facul ty Devel opnent Programme
(FDP), be the resource person for
various FDPs conducted inside and
outside the institution. 3. The faculty
menbers are encouraged to use research
ori ented pedagogy for teaching and
| earni ng purposes as per the
requi rement of the subject/topic. Qur
academ c nenbers, on the other hand,
are deeply imersed in a variety of
research programres and initiatives on
their own expeditions of the sane
experience are occasionally incul cated
into the institutional endeavour.

Li brary, | CT and Physi cal

Infrastructure /

| nst runent ati on

The Institute has a cutting-edge
infrastructure that includes smart
cl assroons, fully equipped | abs, and a
nodern library. The institutes
infrastructure neets all of the
regul atory authorities and affiliating
uni versitys uni que standards. The
institutes library has about 15
t housand vol unes, over 20 offline
periodi cal s, Encycl opaedi as, and E-
Resources for all the courses. For
better augnentation of requirenents
wi th high speed internet facility, the
Institute has nore than 200 conputers
in various conputer laboratories with
hi gh setup, nore than 15 LCD
proj ectors, and nore than 05
Interactive classroons. DELNET, SWAYAM
and NEPTEL etc are available to access
e-journals and digital books. Photo
copying and printing services are
provided to staff, students and
out si ders. Latest books, journa
subscri ptions, technical nagazines,
conpetitive books and magazi nes,

enri chnent of departnmental libraries,
col l ection of audio/video educational
CD/ DVD

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

Wth respect to the planning of
various duties and functions fromtime
to tine, the Institute has enbraced
several E- Governance approaches and
procedures which includes: - 1. ERP
System - The ERP system being
operational at the institute is used
for maintaining students’ database,
conducting online exans, uploading of
not es, conputer based assignnents,

Li brary Managenent System Accounts
Managenent etc. 2. Institutiona
Websi t e/ Soci al Medi a Page for dispersa
of information: - The website has been
designed to dissem nate institutions’
information to all its stakehol ders.
O ficial Social Media Page of the
institution on all the nmajor platforms
i ke Facebook, Instagram Twitter,

Li nkedln, Pinterest etc. are al so
active to provide the | atest updates of
various activities, initiatives,
achi evenmrents of the Institution,
Students, Alumi and Enpl oyees to build
the brand image of the institution. 3.
Emai | s and What sApp groups: -
Information to the faculties and staff
is provided through their officia
emai |l ids and on official webpages. For
Timel y communi cation and action,
of ficial WatsApp groups have been
created. 4. Online governance of
teaching activities: - The daily notes
or other teaching material is
Di ssem nat ed t hrough Googl e O assroom
and ERP system The online quizzes,
assignnents, etc. were evaluated by the

above nentioned tools only.

Adm ni stration

Academ c, non-academ c and
adm nistrative activities are

adm ni stered as per the organizational
chart being in place in the institute.
Details of the same have been nentioned

in Point 6.1.1. For E-governance of

adm ni strative activities follow ng
initiatives have been taken up by the

IQAC. - 1. Oficial WhatsApp groups
have been fornmed for the update of day

to day activities which are being
performed by each adm nistrative staff
and are nonitored by the Chairman and
the Director. 2. The activities of the
Accounts Dept. |ike processing of fee
is done using Tally and ERP Sof t war e.
3. The Exam nation Dept. al so conducts
Online Internal Exam nation using the
ERP software. 4. For Library, OPAC is
used for managing the return and issue




of books to students and teaching
faculty. ERP Software is al so used for
managi ng the student’s database. 5. The
HR Departnent nmaintains online records
of all the enpl oyees and their
achi evements. 6. Feedback fromall the
st akehol ders are coll ected by HR Dept.,
St udent support Cell, Alumi Team
menbers, Pl acenent team nenbers and
Class Co-ordinators in online node.
Further their analysis report is also
bei ng mai ntai ned online. 7. The PRO of
the institution maintains the |eave
records in online node. 8. The NAAC
related data is being maintained in
Googl e drives by the Data Managenent
Admi ni strative Assistant. The data is
al so updated on the official website as
per the requirenents of NAAC 09.
Quarterly reports of various activities
bei ng conducted at the institution are
al so bei ng nai ntai ned by the Student
Support Admi nistrative Assistant. 10.
Each Conmttee’'s Separate regi ster and
Files are being nmaintained by the
Conmi ttee heads. To nmonitor and
adm nister all the activities regul ar
nmeetings, review and foll ow ups are
bei ng done by the Chairnman, Director,
Head of Dept., and Co-ordi nator etc.
for the snmooth efficient and effective
working. Its Audit reports are al so
bei ng mai ntai ned on the online
pl atf ormns.

Fi nance and Accounts

Tally ERP 9 software (Gold Plus —
accessible by multiple users at a tine)
is used to maintain the foll ow ng
records: - 1. Student fee which is
recei ved t hrough Razorpay and NEFT (Fee
Modul e of Tally ERP 9) 2. The Sal ary
and incentives of the Faculties and

staff menbers. 3. The Infrastructural
Bui | di ng mai ntenance, Library, Lab, and
day to day expenses. 4. The Student
Activities expenses and Conmittee
Activities 5. Mintenance of Books of
accounts. (Crosschecked through
Internal and External Audit).

St udent Admi ssi on and Support

The entire adm ssions process is
conducted online, fromstart to finish
by GGSIPU. After allotnment of seat to

the student through GGSIPU counselling,
the institute initiate further process
of reporting, docunent verification,
fee collection etc. .The notices and
information to the students with al
student support, including




docunentation, information, results,
fee status, exam nation dates,
functions, and activities, are being
provi ded over the website of GGSIPU as
well as institute’'s website. The
admtted student’s data is updated on
ERP which is further used for online
exam nations, assignnents, notes,
f eedback etc.

Exam nati on Ext ernal exami nations are
adm ni stered by the affiliating
institution. During Pandem c, internal
exam nations were admi ni stered online
t hrough ERP system i ncluding paper
preparation, award |ist preparation,
result presentation, and student
queries. Internally the results are
mai nt ai ned by the exam nation
departnent on ERP. The End Term Results
are being saved in Online node by the
Exam nati on Depart nent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Barkha Webi nar on | CT Acadeny 25000
Bahl the future of s
kills-
educati on,
enpl oynent and
ent r epr eneur shi
p
2020 Dr. Pranod Mbder n Banar si das 800
Kumar Nayak Research in Chandi wal a
Busi ness Institute of
Practi ces, Pr of essi onal
Soci al Changes St udi es.
and Educati on
system
2020 Dr. Gaurav Moder n Banar si das 800
Ji ndal Research in Chandi wal a
Busi ness I nstitute of
Practi ces, Pr of essi onal
Soci al Changes St udi es.
and Educati on
system
2020 Al'l Faculty FDP on EBSCO TIPS 0
Menber s
2020 Al Faculty One- week TIPS 7200
Menber s faculty
devel opment




programre on
research

nmet hodol ogy and

data anal ysi s

usi ng SPSS R-
studi o

2020

Al'l Faculty
Menber s

One- day
synposi um on
‘devel opi ng an
entrepreneuri al
m nd set -
opportunities
chal | enges

TIPS

5000

2020

Al'l Faculty
Menber s

Wor kshop on
| ear ni ng beyond
t he cl assroom
t hrough I CT
t echnol ogi es by

TIPS

M. Arpit
Shar nma,
Assi st ant
Pr of essor
Ni rma
Uni versity

5000

2020

Ms.

kapoor

Ritika

FDP

BVI CAM

1200

2020

Ms.

Bhal | a

Shi kha

FDP

BVI CAM

1200

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One- week na 55 Ni |l
faculty de 19/11/2019 |23/ 11/ 2019
vel opnent
programre
on
research m
et hodol ogy
and data
anal ysi s
usi ng SPSS
R-studio
2019 Wor kshop NA 40 Ni |l
on Learn 31/10/ 2019 |31/10/2019
beyond t he
cl assroom
t hr ough
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I CT Techno
| ogi es
2019 WORKSHOP WORKSHOP 45 5
ON ‘ Docune |ON ‘ Docune |05/ 10/ 2019 |05/ 10/ 2019
ntation, ntation,
Record Record
Keepi ng Keepi ng
and NAAC and NAAC
Criteria Criteria
I, 11, I, 11,
e, 1v e, 1v
and VI and VI'”
2019 FDP On FDP On 30 5
Accounting [Accounting [18/09/2019 |18/ 09/ 2019
t hr ough t hr ough
Tally. ERP | Tal ly. ERP
9:6.5.4 9:6.5.4
2019 FDP On FDP On 30 9
Enterprise |Enterprise [01/10/2019 [01/10/2019
Resource P |Resource P
I anni ng( ER |l anni ng( ER
P) P)
2019 One day NA 20 Ni |
synposi um 07/ 11/2019 |07/ 11/ 2019
on ‘devel o
pi ng an en
trepreneur
ial mnd s
et - opportu
nities
chal | enges
2020 Em nent NA 30 Ni |
l ecture 04/ 02/ 2020 |04/ 02/ 2020
series
- Roadmap
for
India's
USD five
trillion
j our ney
2019 FDP on FDP on 10 3
EBSCO EBSCO 05/ 12/ 2019 |05/ 12/ 2019
2020 Facul ty na 45 Ni |
col | oqui um 29/ 01/ 2020 |29/ 01/ 2020
2020 VEBI NAR na 40 Ni |
ON USE COF 29/ 03/ 2020 |29/ 03/ 2020
| MPARTUS
(An online
t eachi ng
tool)
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
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Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One- week
faculty
devel opnent
pr ogr anme on
research
nmet hodol ogy and
data anal ysi s
usi ng SPSS R-
St udi o

55

18/ 11/ 2019

23/ 11/ 2019

FDP on Modl e
Lear ni ng

03/ 03/ 2020

06/ 06/ 2020

96

FDP on
Qut cone Based
Educati on

25/ 05/ 2020

29/ 05/ 2020

FDP on
Resear ch
Met hodol ogy

18/ 05/ 2020

22/ 05/ 2020

FDP on
Qualitative
Resear ch

15/ 05/ 2020

17/ 05/ 2020

FDP on M
Basi cs

16/ 05/ 2020

16/ 05/ 2020

MET |1 C FDP

15/ 05/ 2020

15/ 05/ 2020

FDP on Mbil e
Application
Devel opnent

06/ 05/ 2020

12/ 05/ 2020

FDP- Cut cone
Based Educati on

05/ 05/ 2020

05/ 05/ 2020

Webi nar on Tr
ansf or mati onal
Rol e of
Technol ogy in
HE

30/ 05/ 2020

30/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

77

77

14

14

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Fi nanci al
Loan.
4. Fi nanci al

System

1. G oup |Insurance. 2. 1.
short term
3. Wrk Incentives

Suppor t

G oup I nsurance. 2.
Work I ncentives

1. G oup | nsurance
2. Schol ar shi ps
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6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute has a well-structured Accounts Departnent-its function include
collection and di spersal of the finances under various heads. The depart nent
has officers who are responsible for nmaintaining the records, nmanaging day to

day expenses etc. In addition, Internal audit and External audits are conducted
to cross check the books of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

46347880

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Academ ¢ Yes GGSI PU Yes TIPS Audit

Conmittee
Adnmi ni strative Yes JAC Yes TIPS Audit

(Departnment of Committee

H gher
Educat i on,

Govt. of NCT of
Del hi GGSI PU,
Del hi) SFRC
((Departnment of
H gher
Educat i on,
Govt. of NCT of
Del hi GGSI PU,
Del hi)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Meetings (Quarterly/ Senester wi se) and Tel ephonic
Conversations (as and when required) are conducted to di scuss about the
educational and overall progress of the students. 2. Feedbacks and suggestions
on different paraneters of institutional devel opnent, academ c and
adm ni strative reforns are taken on a defined format. The sane is being
anal ysed and for the growth of the institution, suggested and necessary
i nprovenents are nmade for the overall benefit of the students 3. Being the
st akehol ders of the institute, parents are nenbers of few commttee(s). 4.
Parents are also invited for orientation program and Appreciation cerenonies
etc. 5. Parents were invited for various guest |ectures/Wrkshops/counselling
sessions during pandemic. 6. Parents are kept informed about the attendance of
their wards.

6.5.3 — Development programmes for support staff (at least three)
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The Institution works on collective efforts of all the support staff nenbers
whi ch i ncludes Technical, Adm nistrative and Library staff etc. The techni cal
staff works on software mai ntenance and WLAN requi renents etc. The techni cal
staff also participates in various workshops and sem nars conducted inside and
outside the institution for updating their technical know edge |i ke workshops
on “requirenments and standards to be mmintained as per various regul atory
bodi es for maintaining and up gradation of technical equi pment. For snooth
conduct of Online Internal Exam nations on ERP, technical staff is provided
training for nonitoring the ongoing exans. The Institution also provides
trainings to admnistrative staff for File Managenent, Docunent Managenent,
Managenent of ERP System and ot her adnministrative activities. The Library Staff
is provided with various training sessions on Managenent of Books and usage of
ERP system Additionally, they are al so encouraged to attend vari ous sessions
bei ng conducted in online and offline node on Library managenent system
Support staff of the institution also includes Goup D workers. They are
provided with Training on Safety Security issues. Training on using fire
equi prent (s), Training on Evacuation Mock Drill, Training on Personal Hygiene
and Training on usage of digital devices etc. The institution also conducts
vari ous sessions/wor kshops/ Sem nars on Mental Health, General Awareness topics
and Behavi oural aspects etc. for all its staff menbers.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. JAC and acadenic score has been inproved. JAC bei ng conducted by Depart nent
of Hi gher Education, Govt. of NCT of Del hi GGSIPU, Delhi and Academ c Audit
Conducted by GGSIPU. 2. Various Cl ubs/ Societies/Comrittees have been fornmed to
undertake curricular r, co-curricular and extra-curricular activities. 3.

Onl i ne exam nation and Eval uation through ERP system during | ockdown post March
2020 and afterwards. 4. Udyam Cell for devel opnment of Students Entrepreneurial
Skill 5. Social outreach extension activity for underprivileged by adopting
nearby village. 6. Mdtivating faculty to qualify with Ph.D. 7. Encouragi ng
students to undertake projects/live projects/research projects. 8. Mdtivating
students to pursue Val ue Added course to enhance their personal and
professional skill sets. 9. Initiate collaborations with Corporates. 10.

I ncreased focus on Staff Devel opnment Programmes (SDPs), Faculty Devel opnment
Pr ogr ammes( FDPs) .

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Wor kshops 02/ 09/ 2019 02/ 09/ 2019 06/ 09/ 2019 14
with HOD s
and
coordi nators
for
enhanci ng
Leadershi p
skills

2019 Visit to 12/ 09/ 2019 12/ 09/ 2019 12/ 09/ 2019 75
book fair by




BAIMC Dept .
students as
a part of
their field
assi gnnent
of Vox Pop
and Piece to
carmer a.

2019

SDP on Doc
unent ati on
Dat a
Managenent

09/ 09/ 2019

09/ 09/ 2019

13/ 09/ 2019

10

2019

Visit to
JLN st adi um
by BAJMC
Dept
students for
t he event
host ed by
DDCA whi ch
was
conmpl etely
in the
menory and
contribution
of late Arun
Jaitley Ji,
t he forner
finance
m ni st er

12/ 09/ 2019

12/ 09/ 2019

12/ 09/ 2019

50

2019

SDP/
Wor kshop on

NAAC
Criteria s

16/ 09/ 2019

16/ 09/ 2019

18/ 09/ 2019

78

2019

Sessi on on
Ef fective
Teachi ng
Lear ni ng by
Dr. AK
Sai ni

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

68

2019

Enabl i ng
Legal Profes
sional s:
Ener gi ng
| ssues
Chal | enges
in Legal
Educat i on
M.

Vi kranjit
Baner | ee
( Seni or
Advocat e

Addi ti ona
Solicitor
General ,

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

103




Supr ene
Court of
I ndi a)

2019 Lear ni ng 01/ 10/ 2019 01/ 10/ 2019 01/ 10/ 2019 60
ERP Sof t war e

2019 Wor kshop 05/ 10/ 2019 05/ 10/ 2019 05/ 10/ 2019 10
on “Docunent
ation,
Record
keepi ng and
NAAC
Criterial,
[ R Y/
VI

2019 Excur si on 19/ 10/ 2019 19/ 10/ 2019 24/ 10/ 2019 120
cum st udy
tour-Kullu
Manal i for
whol e
col | ege
student s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
nil Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute believes in consistent towards generating environmental
consci ousness and sustainability anmong students. In this direction, several
initiatives have been taken by the Institute, the nost proninent of which is

the formation of Eco Club. This Cub is managed by students under the gui dance
of faculties, which facilitates a platformfor the students to contribute
significantly and voluntarily towards the betternment of Environnment. The
initiatives taken include plantation drive, where the role of afforestation and
el evated natural oxygen in the environment were enphasi sed upon, waste and
recycled nmaterials were used to performclass activities, students are
encouraged to do class projects and presentations on environnental
sustainability to inculcate the habit of energy saving, water saving, use of
green products and environnmental consciousness which also included the use of
one-si ded paper a second tine to prevent wastage and to devel op a sense of
responsibility, followed by the installation of air purifying plants in every
class to help better circulation of fresh air. Major initiative has been taken
for power consunption by the college and a sol ar panel of 20 KW has been
installed on the rooftop for alternate energy resource. LED lighting systemis
also used in the institution building. Rainwater Harvesting systems are in
operation in the canpus, water is harvested for various uses and recharging the
groundwat er .
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7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes Nl
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 4 4 04/ 11/ 2 1 Swachh To keep 120
019 Bhar at the envir
Abhi yan onnent
Awar eness | and your
Wal k | ocality
cl ean. Di
stri but ed
Sanitary
Napki ns
and to
make
f emal es
awar e
about the
basi c
hygi ene
2020 2 2 18/ 05/ 2 1 SESSI ON Tackl e 65
020 ON MENTAL | Ment al
HEALTH heal t h
AND and
PRANAYAM | anxi ety
concer ns
due to
Covl D
2019 1 1 23/ 11/ 2 1 To stay 45
019 Awar eness |vi gi | ant,
Program | to keep




to remmin|the areas

and Sanit |and cl ean

vigilant |near the
for instituti

Safety, on safe,

Security secure

i zation
to 4th
Cl ass
enpl oyees
2020 2 21/ 05/ 2 1 Addr ess 50
020 | MMUNI TY i ng
ENHANCEME | | mmuni ty
NT concerns
THROUGH | t hrough
YOGA Prani c
heal i ng
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Rul e Book and Standard
operating procedures

01/ 08/ 2008

The Institute has a
st andar di zed and wel |
organi zed rul e book
covering the broad vision
m ssion of the institute,
for the purpose of all
functions in all spheres.
The Institute follows the
rules laid in the rule
book with regard to
managenent of human
resources which includes
the recruitnent, faculty
devel opnent, pronotion
and rewards. The
Institute also has a
structured rule policy
pertai ning to the general
specific rules designed
for faculty, staff
students respectively,
whi ch i ncl udes service
rul es, |eave rules,
wor ki ng prof essi ona
et hics other codes of
conduct. The Institute
has abi ded by the
provisions laid down in
the rul e book. The
authority of the
institute inplenments the
same for better
systemati c functioning.
The institute has code of
conduct for the students
wherein the discipline
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measures to be adopted by
the students are
specifically nentioned to
mai ntain the overal
di sci pl i ned environnent
in the institute.

Rul e Book and Standard
operating
procedur esSt andard
operating procedures

18/ 09/ 2019

Revi sed t he rul ebook
and SOP

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Bl ood Donati on
Canp, Tarak
Hospi tal Bank,
Conduct ed by BVP

15/ 10/ 2019

15/ 10/ 2019

85

Life Skil
Sessi on, Session by
Ani ndi a, BALLB
St udent s

15/ 10/ 2019

15/ 10/ 2019

100

Swachh Bhar at
Abhi yan, Awareness
Wal k

04/11/ 2019

04/ 11/ 2019

80

Yoga Session for
Facul ty

07/ 12/ 2019

07/ 12/ 2019

26

Vi swa Hi ndi
di was, Swam
Vi vekananda Sevarth
Branch of BVP

10/ 01/ 2020

10/ 01/ 2020

124

Li fe Skil
Sessi on, Session by
Ani ndi a and Atul,
Satya Sai Trust,
BALLB St udents

23/ 01/ 2020

23/ 01/ 2020

45

Republ i c day
Cel ebration, with
chil dren of Robin
hood Arny (NGO

24/ 01/ 2020

24/ 01/ 2020

105

Session on
Sani tation and
Hospitality for
G oup D Enpl oyees,
Conduct ed by
Sevarth Society and
Branch of BVP

01/ 02/ 2020

01/ 02/ 2020

20

Drug Use and
Abuse

03/ 02/ 2020

03/ 02/ 2020

252

Post er Maki ng and
Sl ogan Witing,
Spr eadi ng awar eness
of students
regardi ng voting

05/ 03/ 2020

05/ 03/ 2020

80
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Efforts towards non-snoki ng canpus tobacco free canpus. 2. Efforts towards
maki ng the canpus free of plastics polythenes. 3. Increase the recycling and
conservation of materials. 4. Recycled water used for gardening of plants. 5 A
| arge no of trees planted to suppl enment green canopy of the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES- | Title of the Practice: ACADEM C Excel |l ence and Prof essi ona
Gowh CGoal: Goal is to provide Quality education to the students to neet the
Vision and Mssion of the Institute. Context: Academ c Excellence and
prof essi onal growth can be achi eved through focus on a conbi nati on of
curricular and co-curricular activities. The academ c activities focuses on
bringi ng conceptual clarity of theoretical concepts and its practica
i npl ementation. The co-curricular activities aid in the Professional Gowth of
the students, which results in building excellent student profile, achieving
academ c distinction, good placenents and professional growh. The curricul ar
and co-curricular activities are undertaken by various conmttees in place for
the snmooth functioning to nane a few, academi c commttee, placenent conmttee,
i ndustry-acadenm a comrttee, research and publications commttee, etc. Various
MOU s have al so been signed for providing corporate exposure to the students.
The Practice: The Academic Inputs are provided through follow ng curricul ar
i nputs/activities and co-curricular activities : ¢ Lecture Plans: are being
formul at ed keeping in mnd the Bl oom s taxonony, outcone of the subject and its
topics with clarity of program outcone, program specific outcome, |earning
outcone, etc. Followed by all the text, reference, Online Resources, Journal,
etc. It guides the students about the conplete course coverage plan. ¢« \Wekly
Reports: subject wi se Faculty nenbers are required to submt weekly report
conprising of the subject wi se topics coverage report, teaching pedagogy, with
the category of students based on their behaviour, class performance, results.
The classified students are given renedi al sessions to the weaker students and
additional notes to all the students to score better grades. ¢ Question Bank:
is provided to all the students consisting of all the topic w se inportant
guestions covering the practical, conceptual concepts. ¢ Mdel Test Papers: The
students are provided with the nodel test paper along with Answer key to guide
themto attenpt the paper proficiently to inprove the academ c perfornmance. -
Exami nation Reports: The internal question paper of the internal exam nation is
di scussed question w se and answer key for the sane is being provided to guide
themto score better. ¢ Research Orientation: Students are encouraged to
contribute their ideas in the formof research papers ¢ Train the trainers: The
faculty nmenbers are being encouraged to get thensel ves updated by attending
various Faculty Devel opnent Prograns, being the resource person in FDP' s,
attend and present papers in conference/semnminars. ¢ Academ a- |Industry
Interface: through guest |ectures, workshops, sem nars, conferences etc. -
Industrial Visits: The industrial visits are a regular part to acquai nt our
students with the industry practices. ¢« Mot-Court Society: to enhance the
nooting skill of the students.  Para |egal Volunteer (PLV) Training: was
conducted for the | aw students ¢ Val ue Added Courses, online Courses etc.:
Students are encouraged to take up val ue added courses, online courses from
SWAYAM NPTEL, Coursera, Udenmy and others to enhance and expl ore new
t echnol ogi es/ managenent, conmerce, journalismand [aw skills. ¢ Trainings
sessions: Personality devel opnent sessions, technical and comunication skills
devel opment sessions, preparing students for conpetitive exan nations,
counsel i ng and gui dance for higher education. These sessions are being taken
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up by the corporates (with whom MOU s have been signed, visiting/senior faculty
menbers associated with the institute) ¢ Involvenent in Live Projects/Projects
and research Projects- Mtivating the students to work on live projects to get
hands on experience ¢ Personality Assessment: Psychonetric Tests were conducted
to evaluate the student’s personality and accordingly nentor them « Mentoring
sessi ons: The specific set of students are being assigned to specific faculty/
corporate nentors to nurture the nmentees assigned to themw th an objective to
overcone their weaknesses and to strengthen their strengths < Al umi
Interactions: regular interactions helped the students to bridge the academn a
i ndustry gap. ¢ Entrepreneurial support: The udyam cell and the incubation
center has been initiated to guide the budding entrepreneur ¢ Co-curricul ar
Activities are organi zed to help students inculcate various skills |like event
managenent, team buil ding, confidence building, arranging sponsorships,
interacting with guests and team dynam cs. ¢ Feedback System the feedback
systemfromall the stakeholders helps the institute to overcone the overal
gaps if any. Qutcone Students have excelled in their academ c pursuance,
pl acenments, higher education, and students were honed to enpower and acquire
global ly. BEST PRACTICES- Il Title of the Practice: Overall G oomng Goal: To
build the overall personality of the students. Context: To build their
excel lent profile, explore their hidden talent and nmaki ng t hem good human bei ng
to serve the society in the best possible manner and in turn serving the
nation. The Practice: Various C ubs, Societies and Conmittees have been
constituted to provide 360 degree holistic grooming to the students. Few of
themare |listed below : Dance: Zorks Society, Drama: Shaurya Society, Misic:
El ysi an Soci ety, Fashion, Photography: Franes Society, Debate: The Debating
Society of Tips, Legal aid society, coding club, sports conmittee, alumni
comrittee, cultural conmittee. Societies and clubs are bei ng managed by the
students, under the supervision of faculty nenbers to present their views,
suggestions and inputs for the betterment of various activities under the sane.
Students are provided guidance by the faculties, the specific expert
trai ners/ coaches and by the senior respective society students were al so
provided by the institute to nmake the students excel in all the extracurricul ar
activities. In addition the institute also has incentive policies to notivate
students who have brought laurels to the institute. Corporate Soci al
Responsibility cell has been initiated to take care of the Qutreach programmes
to help the poor and the underprivileged. The Sevarth society, BVP and Sai Nath
Trust are regularly involved to serve the society and incul cate human val ues
and ethics in our students. Life Skills Session were organi sed to inculcate
human and et hi cal values and to make our students better human bei ngs. Qutcone:
The students have won various accol ades in sports, dance, theater, and have
managed various events |ike Unnad2.0, Anugoonj, Tech Sanmaroh, TIPS Kreeda, Khe
Mahaut sav, etc.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://tips.edu.in/naac/best_practices_2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute has Internal Quality Assurance Cell (1QAC) to develop a system
for conscious, consistent and catalytic inprovenent in the overall perfornance
of the institution. It also pronotes neasures for building a quality culture in
the institute through its best practices. |I. State of the art infrastructure
College is located in prine |ocation and connected with metro station which is

easily reachable and feasible for all students fromtheir Iocations. A
essential facilities are provided in the coll ege such as well -equi pped conputer
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| abs cl asses, Modern library, W-Fi enabled digital campus, Centrally All-
weat her AC Bui |l di ng, Wel | -equi pped C assroons, Smart C asses, Separate l|ibrary
for law, Fully furnished Placenent cell, Mot Court wth Adjacent Judges
Retiring Room Well- Equi pped Post Production Lab with |atest software, 3 Well-
equi pped Conputer Labs, Milti-purpose Hall with Indoor sports facilities, 2
Cafeterias, Separate Conmmon roons for boys and girls Il. Educational Expertise
a. Institute has distinguished faculty nenbers to provide quality education to
the students. b. Faculty nenbers have enbraced i nnovative teaching technique to
provide quality education in a participatory |earning environnent in the
cl assroom The strategy for academi c excell ence has been always thrived upon by
the institute by adopting effective teaching pedagogy (participative |earning,
case studies, role plays, managenent quizzes, and online assessnent of the
students) which has yielded good academ c results. c. Top-Notch Know edge

partners - T-Series, IM, ICT Acadeny (Oracle, AWS) |I1l. Qutreach Prograns:
Trinity Institute of Professional Studies (TIPS) has traditionally prioritized
soci al outreach programes in order to instil in students a sense of socia

bel ongi ng. The institute has partnered with Bharat Vikas Parishad (BVP) to help
students enhance their norale and ethical values while also contributing to
nati on building through involvenment in various social devel opnent initiatives.
Adoption of a nearby village to raise awareness of social well-being, health,
and hygiene, as well as the delivery of sanitary supplies to the | ess
fortunate. Nukkad Natak, a dramatic society of the state run by TIPS students,
is used to raise awareness about social issues |IV. Environmental Consciousness:
The institute has taken a proactive approach to raising environnental awareness
anmong students, in line with the environnental studies topic curriculum
Students were urged to think outside the box in support of their natura
environment and to participate in environnental activities with new ideas as
part of the canpaign. Students have made a substantial contribution to this
initiative by planting air purifying plants in classroons in a creative nmanner
to reduce air pollution in a controlled environnment. Furthernore, students nade
the nost use of discarded materials and tyres by planting various plants in
themto beautify and purify the Institute grounds. V. Students’ involvenment and
Participation in societies, clubs, conmttees as student coordinators, co-
coordi nators, menbers: The active participation of the students in providing
i nputs and suggestions for the curricular, co-curricular and extra- curricul ar
activities inproves the quality of the activities and also incul cate the sense
of bel ongi ngness towards the institute and for all such activities. VI. 3600
Hol i stic G oom ng: students are grooned personally and professionally through
our best practices.

Provide the weblink of the institution

https://tips.edu.in/naac/institutional distinctiveness

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year: Excellence is a goal that is
achieved with continued and persistent efforts. In order to achieve the Vision
and M ssion of our Institute, follow ng has been planned for the next academc
year: 1. Inproving Acadenmic: a. To increase 10-15 corporate guest lectures i. To
focus on increasing the nunber of collaborations/ Know edge Partners wth
prestigious industrial bodies. b. To provide training to faculty nenbers for
effective and efficient teaching and | earning process in online node. c. To
conduct stress nanagenent, health and hygi ene managenent sessions to the students
to increase their focus on studies during tough covid tines. d. To encourage
students to undertake val ue added courses, workshops, webinars, being provided by
the institution and are available in online node. e. Engaging students in
assignnents, projects, etc. using ICT. 2. Placenent Performance: a. To increase
10-15 activities in collaborations with the organi zati ons with whom MOU s have
been signed with organizations. i. Personality devel opnent sessions, ii.
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Techni cal (conpany specific) Trainings, iii. Involvenent of students in industry
oriented live projects, research projects. iv. Involvenent of students in “on the
job training.” b. To strengthen the placenent cell by appointing the Placenent
officer. c¢c. To sign MOU s for internships/placenents with the reputed

organi sations d. To increase placenent opportunities for the students through

of fline and online canmpus drives. e. To provide placenent opportunity with varied
job profiles for each program f. To conduct HR Conclave or Internship Fair in
this year. 3. Alumi-Connect: To further strengthen the Alumi network a separate
Al umi website has been designed with an objective to apprise the former students
about their alma mater. 4. Enhance and contribute nore in Research: a. Planning
to conduct our 10th National conference on “Society 4.0: A Futuristic Perspective
on Nature of Wbrk, Jobs and Skills Post Covid-19". b. The institution plans to
focus nore on research and Devel opnent in the next Academ c year by increasing
the publications of faculty and also notivating student’s comunity to wite
research papers. c. Trinity has a 10 year old peer reviewed journal with |ISSN d.
Research Orientation of Faculties: To encourage nd notivate faculty nenbers to
contribute towards quality research orientation to students. Several initiatives
like Incentive Policy, Research Contribution in Appraisal, organizing Faculty
Devel opnent Program Resource person in FDP, Conferences, etc. have been pl anned
in the up-com ng academ c session. 5. 5. To nake online teaching and | earning and
overal | groom ng during Pandam c nore effective focusing on following : a)
Acadeni cs, b) Stress Managenent , c¢) Enhanced Enployability, d) Increased 10 to
15 percent participation of students in curricular, co-curricular and extra-
curricular activities in all the commttee/society/club activities wherever
possi bl e.
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