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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

TRINITY I NSTI TUTE OF PROFESSI ONAL
STUDI ES

Name of the head of the Institution

Dr . Bar kha Bahl

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01145636921
Mobile no. 9811765551

Registered Email

tips@ips.edu.in

Alternate Email

director@ips.edu.in

Address Sector -9,Dwarka Institutional Area
(Near Sec-10 Metro Station, Dwarka
Court)

City/Town New Del hi

State/UT Del hi




Pincode 110075
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Mukta Sharma

Phone no/Alternate Phone no.

01145636921

Mobile no.

9717800812

Registered Email

igac.tips@ips.edu.in

Alternate Email

tips@ips.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. tips.edu.in/imges/ AQAR
2017_18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. tips. edu.in/naac/acadenic_ca
| endar/ acadeni c_cal ender 2018 2019

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 B++ 2. 77 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 15- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.tips.edu.in/images/AQAR_2017_18.pdf
https://www.tips.edu.in/images/AQAR_2017_18.pdf
http://www.tips.edu.in/naac/academic_calendar/academic_calender_2018_2019
http://www.tips.edu.in/naac/academic_calendar/academic_calender_2018_2019

IQAC

| QAC Meeting 15-Jul - 2018 7
1

| QAC Meeting 11-Cct-2018 11
1

| QAC Meeting 05- Feb- 2019 11
1

| QAC Meeti ng 12- Feb- 2019 11
1

| QAC Meeting 29- May- 2019 11
1

Academ ¢ Audit 22-Jan- 2019 1828
7

Various initiatives have 21-Jun-2019 1828

been taken to inprove the 7

score of Joint Assessment

Committee

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
n.a n.a n. a 2018 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3030_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3030_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3030_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3030_Minutes.pdf

1. EFFECTI VE TEACH NG LEARNI NG ¢ Infrastructural Support for Teaching aid: Better
Qual ity Day Light Projectors have been installed in classroons to nmake teaching
and learning nore effective. ¢« Mentoring and Renedi al C ass Sessions have been
conducted to inprove the academ c performance of the students and also to groom
their overall personality. ¢ Faculty Devel opnment Progranmes were organi zed on
2630 Nov 2019 and 1722 Dec 2019 to hone and keep the faculty nenbers updated with
the latest trends. ¢« Book Reading Cl ub has been formed to inprove the reading
skills of the students and faculty nmenbers both. « Quality Inprovenent in
Teaching: To inprove the quality in teaching and to nanage better cadre rati o,
faculty nenbers at senior |evels have been hired. ¢« The institute had conducted
Annual Convocati on and Best Teacher Award cerenony 2. RESEARCH | NI Tl ATI VES -

Facul ty menbers have been encouraged to write research papers and present the
papers in conferences/sem nars and al so get their papers published in Journal of
repute. « Faculty nmenbers have notivated guided the students to wite research
papers with themto enlighten the students with the way to wite a research paper
and also to get acquainted with research. ¢ Conference on “India at the crossroad
of devel opment” has been organi zed in the nonth of April to provide research
orientation to students and faculties. 3. PLACEMENT | NI Tl ATI VES PERSONALI TY
DEVELOPMENT SESSI ONS ¢« The nunbers ofinternship drives have been increased as
conpared to the previous years. It showed 110 increase as conpared to the
previous year. ¢ The nunbers of placenent drives have been increased as conpared
to the previous years.It showed 100 increase as conpared to the previous year. -
80 nore industrial visits have been carried out for practical exposure to
students ¢ The institute has signed MOUs for internship with SIEC and Concept
Research. ¢ Various Aptitude Devel opment, Logical Thinking Ability Devel opnent
and Personality Devel opment Sessions were conducted to groomthe overal
personality of the students. ¢ Life Skill Sessions have been organised to

i ncul cate val ues and ethics anong the students. 4. EXTRA CURRI CULAR ACTI VI TI ES
BEI NG CONDUCTED BY VARI OQUS COVMM TTEES ¢ Sem nar on “Gender Equality and Wnen
Enpower nent’, workshop on ‘ Prevention of Sexual Harassnent at Workplace' and a
Sem nar on ‘H mmat Plus App’ for Wnmen Safety along with Self Defence Progranmre
was organi zed by Gender Equality Committee. ¢« To explore and | earn the event
managenent skills. Various Eco C ub, CSR/ BVPactivities have been organized to
instil social responsibilities to create green environnment. ¢ Keeping in viewthe
requi rement for pollution free and cl ean environnment, indoorplants were placed in
cl assrooms. ¢ Yoga Sessions conducted to sensitize about the Yoga Meditation. -«
The students of BA (JMC) had organi sed the UNMAD, a cul tural festival to get
practical exposure and to learn real tine event managenment skills. The students
al so got opportunity to showase their skills and talent. ¢ Various al umi

i nteractions and guest |ectures were conducted to bridge the gap between academ a
and corporate. 5. | NFRASTRUCTURE UP GRADATI ONS For the smooth functioni ng of
teaching |l earning process and for inprovenent in security and safety aspects, the
followi ng infrastructural up gradations have been carried out: ¢ Installation of
20 new CCTV Canera(s) ¢ Installation of 20 new Projectors. ¢ Renovation of

Mul tipurpose hall. < Installation of New water coolers(three) on newy built
floors. ¢ Installation of 25 fire equi pment.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Acadeni ¢ Devel opnent e Provision of better ICT facilities in



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3030_Contribution.xlsx

all classroons by providing Day Light
Proj ectors connected without Wre Link
for making PPT presentation. e Better
Quality of writing boards(Wite Board
for Marker witing, Green Board for
Chal k and Duster witing) ¢ Separate
cabins with conference room for

pl acenent cell for better interaction
with industrial delegates visiting our
institute. ¢« Academ c | nputs through

| ecture plans, extra notes, question
bank, mentoring, counseling and
renedi al classes resulted in

i nprovenent of student performance. e
Guest | ectures conducted ¢ Renedi al

Cl asses for weaker students ¢ The
overal |l personality devel opnent of
students has been observed

Pl acenent & Col | abor ati on

e A better placenent scenario with nore
nunber of conpanies offered jobs to the
students ¢ Two MOU have been signed

wi th Concept Research & SIEC. -

pl acements have increased substantially
e Many conpani es have visited the
canpus w th handsone package offer.

Di versification of Program

e Successfully running BA LLB ¢ The
proposal to increase the Intake of BBA
programme to 200 from 120 and decrease
of the intake of B.Comto 80 from 200
has been accepted by GGSI PU

Brandi ng of Institution

e Social Media Platformis i mensely
used for brandi ng and marketi ng,

dedi cated social nedia officer is
appoi nted for SEO and SEM and al so for
institute website mai ntenance ¢ Various
newspapers coverage and social nedia
coverage resulted in increased brand
visibility « Orientation Progranme,
Fresher's Party, Farewell were

organi zed in Star rated hotel Venue
(Vivanta by Taj) with Celebrities |like
M. Shanker Sawhney, M. Bhupi Chaw a
and M. Sanjeev Anand were invited to
create the enthusiasm and zeal anpbngst
students ¢ UNMAD- The Annual Fest was
celebrated with well-known celebrities
i ke M. Paul, Dance India Dance Season
1 fane, M. Aryan Sharma, Misic
Sensation, Ms. Saloni Saaz, Wnner of
Sitaron Ki Khoj, M. Akshay Bijawat, a
proficient film nmaker

Al ummi I nteraction and Corporate
Ment or shi p

e Alumi Interactive Sem nars were
carried by 4 TIPS Alumi including a
prof essi onal player (Bhaskar Shah), who
has been gi ving coaching to our
students. ¢ Many of the BA (JMC) al ummi




have started their own venture sone
event Managenent conpany. So they are
grooni ng our current batch students to
devel op entrepreneurial mndset

Research Culture

e Two FDP(s) and one Nati onal

Conf erence have been organized to
pronote research culture and as a
result faculty nenbers were notivated
to wite research papers.

Soci al Qutreach and Life Skill
Devel opnent

e Various Social CQutreach

prograns(Bl ood Donation Canp, Visit to
NGCs, Education to poor children) were
conduct ed through Social Responsibility
activities

Mbti vati on and Enhancement of
Cocurricular activities

e Various Committees related to
Cultural, Sports are in place in the
institute. The students had been
participating in various events and as
a result students bagged vari ous awards
and accol ades

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Governing Board of the Institute

22- Apr-2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28-Jun-2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 25- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the institute has ERP system
having link http://tips.sitslive.com
which is a proven and affordable
solution for automation of several
processes of our institute. SITSLIVE is
integrated nultiuser software catering
to all the functions of the institute



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3030_Quality.xlsx

with the follow ng nodul es ERP Modul e :
Detai |l ed Functions and Descri ption

Admi nistrator : login of admn,
Student/faculty registration |ogin,
perm ssion setting ,circular and

noti ces upl oad, Basic environnent
setting Front desk : Master setting
related to students |ike degree,
category, religious, persona

i nformation, course managenent, student
registration PRO : Enpl oyee novenent,
stock inventory Acadenics : Faculty can
upl oad Lecture plan ,attendance of
student, Assignnents, Generation of
reports of Attendance (nonthw se
subj ect wi se), C ass Coordi nator
managenent , Student managenent
(pronotion to next class) Tinetable
Subj ect Teacher Mapping, Creation of
Time Tabl e Exam nation : Display of
schedul e for Internal Exam nation

Dat esheet , upl oad of interna

Exam nati on Results , Generation of
reports of (marks, Not Pronoted
students , consolidated marks, backl ogs
status , External Examination Result (
Copy of nmark sheet) HR : Allocation of
Duties with Designation , Registration
of enpl oyee, Leave managenent Fees
:Collection of fees by students
Feedback : Feedback by students

Li brary: Issue and return of book and
late fine, Addition Deletion of books,
Departnental |evel issue return of
books. Pl acenment : Report of how many
students selected in which conpany, how
many sel ected in each round, joining
letter Mscellaneous: Digital Asset
Managenent In this reports of
conferences, freshers, semn nars,

wor kshops etc. can be upl oaded. |In year
20182019, the followi ng nodul es have
been initiated out of the above

menti oned nodul es: 1. Student Login 2.
Faculty and Staff Login 3. Feedback
taken by students 4. Allocation of
Subjects to faculty 5. Creation of tine
table. 6. Library nodule — |Issue and
return of books to students 7.

Exam nation nodul e — Display of

i nternal date sheet

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

Trinity Institute of Professional Studies (TIPS) is an affiliated college of
Quru Gobind Singh Indraprastha University & the curriculum of various courses
are designed and devel oped by GGSIPU. As per the need, the curriculumis being
upgraded by the university in consultation with the various faculty nenbers
fromall affiliated institutions. TIPS faculty nenbers are a significant part
of the syllabus up-gradation team & contribute their inputs as and when
requi red. El ective papers have al ways been retained to maintain flexibility and
responsi veness to changi ng environnents. The courses, pedagogy, and
i nfrastructure have been regularly upgraded to remain responsive to changing
needs. The Director & academic committee forned by | QAC ensures snmooth & well -
pl anned curriculumdelivery. For the curriculumdelivery, faculty nmenbers
prepare the following to be provided to the students: Lecture Plans, Question
Banks, Assignnments, Answer Key for internal Question Papers, etc. Program w se
hard copi es of the above are kept in the library for their ready reference. The
faculty nenbers are encouraged to nmake use of |ICT, Case studies; live exanples
to enable the students to understand the concepts as well as generate interest
for the subject. On the basis of the internal assessnent & previous year
results slow | earners and exenplary students are identified and accordingly
remedi al cl asses/ extra classes of the students are arranged. To provide
further practical exposure; the college conducts a range of val ue-added
courses, guest lectures, sem nars, expert talks, alumi interaction, and short-
term add-on prograns. Students are encouraged to take up internships in various
organi zations. Students are notivated to work on sone |ive projects to enhance
their technical skills. Group discussions, personal interviews, debates,
Power Poi nt presentations, extenpore, etc. are part of the regular classes as
the institute firmy believes that these activities will enhance and groomthe
students’ confidence and will hone their conmunication, presentation, and
technical skills and make them future-ready. As a | earning/ education
organi zation, we have al ways engaged in a continuous process of obtaining
feedback fromdifferent stakeholders in a formal-informal manner and has
enriched the teaching-Ilearning processes. In recent years, these have been
standardi zed and regul ari zed for all courses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
N. A N. A Ni | 0000 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA LLB Law 01/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill 00 Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3030_Program_introduced_1578655530.xlsx

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Life Skills Training 01/07/ 2018 120
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA (Journalism Mass Conmuni cati on 116
BA (Journalism Mass Conmuni cati on 111
BCA Comput er Sci ence 106
BBA Managenent 111
BCom Commer ce 177
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Peri odi cal and mneani ngful feedback is a cornerstone of learning. In order to
mai ntain good quality in every aspect of Institutional functioning, |QAC of
Trinity Institute of Professional Studies nmakes it a tradition to mandatorily
col l ect feedback from stakehol ders i.e. students, teachers, parents, alumi,
and recruiters. W have devel oped a ‘ Feedback System to collect feedback from
st akehol ders as well as provide feedback in an easy and qui ck manner to the
concerned. This has helped us in the past to evaluate and assess our weaknesses
and take corrective neasures for the achi evement of our vision The objective of
the feedback nmechanismis to correctly gauge the inpact of all the efforts
taken by the institution at all levels on the various stakehol ders. The
institution ainms to increase the outreach of its efforts to all the

st akehol ders. This feedback is collected periodically and trends are generated
t hrough statistical analysis. Based on the opinion of the stakehol ders, further
action is taken by the 1 QAC. The students are supposed to be the nost inportant
st akehol ders of Hi gher Education systens. The interest and participation of
students at all levels ensure quality education. | QAC has devel oped a student’s
feedback Performa in which A five-point scale was used in the questionnaire
where Excellent is scored as 5, Good as 4, Satisfactory as 3, Poor as 2, and
Unsatisfactory as 1. The students are asked to give feedback on the ten
paraneters which are infrastructure, faculty nmenbers and teachi ng, conputer |ab
and ICT facilities, library and | earning resources, exposure to activities,



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3030_Value_added_courses_1614856624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3030_Projects_undertaken_1615027236.xlsx

training, and placenent, student support services, career devel opnent,

adm ni stration, and overall. Parent feedback is collected on the printed
Performa during the parent-teacher neetings. The feedback anal ysis process has
put an increasing enphasis on the need for involvenent of parents in the

qual ity assurance of excellent education. Parent’s involvenent requires that
they play an active role in participating in the holistic devel opnment of their
children. So feedback fromthe parents collected during the parent-teacher
nmeetings. Constructive coments can bring a | ot of changes to the teaching
community. Teacher’'s feedback reflects the teaching-learning facilities

avail able on the canpus, and if |acunae exi st teachers nay suggest neasures to
overcone. W also take feedback fromthe alumi as they generate inval uable
contributions to the institute by their social and professional networks. Once
they enter the workforce they nmake good judgnents about the course they did its
content, its relevance, and its applicability for real-life situations on this
background we pooled information fromthe alumi and their feedback. Thus the
feedback given by the stakehol ders were anal yzed and suitable action was taken

st akehol der s

by the 1QAC to ensure quality teaching as per the expectations of the

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA LLB Law 60 Nill 59
BA Journalism 120 Nill 118
(Journalism &\Vhass
Contruni cat i on
BCom Commer ce 200 Nill 194
BCA Conput er 120 Nill 116
Sci ence
BBA Managenent 120 Nill 118
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1624 Ni I 74 Nill 74

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
74 74 5 20 Nil I 10



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3030_Demand_ratio_1615788768.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a brain to pick, an ear to listen, and a push in the right direction.” — John Crosby “Lets learn
together” is the mantra for the “Mentor System” at TIPS. The undergraduate students are young enthusiasts
with great energy. Being lead effectively ensures great results. The program begins with the commencement of

the undergraduate course. Around 1215 students are assigned to each faculty as mentees. The mentors are
looked up by the mentee as the first point of contact for any of their queries around direct academic issues e.g.

selection of electives or their studies and extracurricular activities. They also provide advice relating to the
selection of major, career guidance, and personal problems. The mentors act as guides to the students during
their summer, final projects and continue to stay with them as a personal support system all through the course.
The procedure followed by the Mentor to effectively use this system is as under: 1. Meet the group of students at
least twice a month. 2. Identify the strengths and weak areas for each student under him/her. 3. Draft an
approach that can be taken to work on the weak areas. 4. Continuously monitor, counsel, guide, and motivate
the students in all academic matters. 5. Advise students regarding choice of electives, project, summer training,
etc. 6. Contact parents/guardians if the situation demands e.g. academic irregularities, negative behavioral
changes, and interpersonal relations, detrimental activities, etc. 7. Advise students in their career
development/professional guidance. 8. Intimate CC and suggest if any administrative action is called for. 9.
Maintain a detailed progressive record of the student. 10. Maintain a brief but clear record of all discussions with
students. CC: The CC does 1. After the first ice-breaking session, the role of CC is to ensure to reassign the
mentee team with a new mentor in case the interests or the skillsets do not match. 2. To review the identified
weak areas of all the teams 3. Meet all mentors of his/her department at least once a month to review the proper
implementation of the system. 4. Advice mentors wherever necessary. 5. CC is also approachable for the
mentees’ queries if any. 6. Initiate administrative action on a student where necessary. 7. Keep the Director of
the institute informed. Academic Committee: Institute’s Academic Committee discusses mentoring related
issues at least twice in a semester during its meetings and revises/upgrade the system if necessary. The institute
is emphasizing towards enhancement of institutional ambiance to better serve the needs of an ever-changing
and dynamic learning community. Effective mentoring begins with the faculty and depends on the healthy
relationships between faculty and students. Type of mentoring done: 1. Professional guidance — regarding
professional goals, selection of careers, higher education. 2. Career Advancement regarding self-employment
opportunities, entrepreneurship development, morale, honesty, and integrity required for career goals. 3. Course
work specifically regarding attendance and performance in the present semester and overall performance in the
previous semester. 4. Lab specific regarding do’s and don’ts in the lab

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1624 74

1: 22

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

74

74

Nill

57

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation

receiving awards from
state level, national level,
international level

Year of Award

Pri nci pal (i n- Enmer gi ng Law

2018 Dr. K K. Ceetha
char ge) Prof essor by Indian
Nat i onal Bar
Associ ati on
2018 Ms. Ratika Assi st ant O. P. Tandon



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3030_ict_tools_1602230956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3030_e_resource_1602231097.xlsx

Mal hotr a Pr of essor Menori al, Best
Teacher Schol ar

Awar d

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA 17 6t h Senester 19/ 04/ 2019 26/ 07/ 2019
BBA 17 4t h Semest er 19/ 04/ 2019 26/ 07/ 2019
BBA 17 2nd Senest er 19/ 04/ 2019 26/ 07/ 2019
BBA 17 5th Semester 09/ 11/ 2018 23/ 04/ 2019
BBA 17 3rd Senester 09/ 11/ 2018 21/ 05/ 2018
BBA 17 1st Senester 09/ 11/ 2018 21/ 05/ 2019
BCom 388 1st Senester 09/ 11/ 2018 20/ 05/ 2019
BCom 888 3rd Semester 09/11/ 2018 03/ 06/ 2019
BCom 888 5th senester 09/ 11/ 2018 18/ 04/ 2019
BCom 888 2nd Senester 09/ 11/ 2018 26/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute had adopted an internal eval uation process as per the guidelines of
affiliating university. During the | ast acadenic year, the institute had
initiated an objective question-based eval uati on process along with the

subj ective eval uation process of the university. The objective question-based

eval uati on process was on a weekly basis was a part of internal evaluation and
academ c performance. Ot her initiatives included an assessnent based on
assignnents and presentations. Faculty nenbers al so prepare Answer Keys of the
Model question Papers for the purpose of hel ping students for better
preparation for the End Term Exam nation. They are also provided with interna
guesti on papers, answer keys to inprove the continuous internal evaluation, the
students were al so nentored continuously to inprove their academ c perfornance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institute being an affiliated institution follow an academ c cal endar |aid by
the affiliating university which has tinelines defined exam nations (Internal
External) along with well-defined tinme for exans related activities as
eval uation result declaration etc. University academ c cal endar al so reflects
time periods for other related activities which we strictly adhere to.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. tips.edu.in/courses

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3030_Honours_recieved_1614856774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3030_Evaluation_1616149503.xlsx
http://www.tips.edu.in/courses

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
888 BCom Comrer ce 176 169 96. 02
24 BA Journalism 116 85 73. 27
(Journalisnm |& Mass Conmu
ni cation
20 BCA Comput er 106 98 92. 45
Sci ence
17 BBA Managemnent 114 111 97. 36
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww tips.edu.in/imges/ Student Sati sfacti onSurvey 2018 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 00 0 0
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Life Skills Session by BBA B. Con( H) 04/ 09/ 2018
Shri Satya Sai Seva
Sanst ha
Life Skill Session by BBA B. Conm( H) 13/ 09/ 2018
Shri Satya Sai Seva
Sanst ha
Guest Lecture on ‘W nning BBA, B. Con(H) BCA 18/ 09/ 2018
Career Skills’ by M.
Mani sha

Wor kshop on Story Telling

BBA, B.Com(H) BCA

20/ 09/ 2018

3rd Justice Verm
Menorial Lecture on
Fr eedom and
Responsi bility of nedia
in the Evol ving Medi a
Space

BA (JMO)

01/10/ 2018

Guest Lecture on Power of

BBA B. Con( H)

10/ 10/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3030_Pass_percentage_1615027828.xlsx
https://www.tips.edu.in/images/StudentSatisfactionSurvey_2018_19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3030_Research_Fund_1577684909.xlsx

Enoti onal Advertising by
Ms. Sheet al

Guest Lecture on Careers
on Weal th Managenent
Equity Research

BBA B. Con( H)

10/ 10/ 2018

Wor kshop on Hands on
Excel by Udyami

Al'l Depts. of TIPS

18/ 10/ 2018

Nati onal Sem nar on
| nportance of Enotional
Spiritual Intelligence in
Academ ¢ Organi sation

Al'l Depts. O TIPS

28/ 12/ 2018

Life Skills Session by
Shri Satya Sai Seva
Sanst ha

BBA B. Con( H)

11/ 01/ 2019

Life Skills Session by
Shri Satya Sai Seva
Sanst ha

BBA and B. Con( H)

16/ 01/ 2019

Life Skills Session by
Shri Satya Sai Seva
Sanstha (Part 1)

BBA and B. Con(H)

20/ 01/ 2019

Life Skills Session by
Shri Satya Sai Seva
Sanst ha (Part 2)

BBA and B. Con(H)

20/ 01/ 2019

Matrilineal tribes of
Meghal aya

Wir kshop on Manupatra BA. LLB 30/ 01/ 2019
Trai ni ng
Guest Lecture on BA. LLB 01/ 02/ 2019

Guest Lecture on “Let’s
Tal k Future : A
per spective on

Adverti sing, Marketing

Busi ness” by Dr. Anita

Bor a

BBA and B. Con( H)

12/ 02/ 2019

Wor kshop on Adverti sing
Mar ket i ng events and
experinmental Marketing
from Product to a brand,
Storytelling Gane Design”
at Pearl Acadeny

BBA and B. Con( H)

15/ 02/ 2019

Guest |ecture on “Future
Career and You” by
Dr.Sunita

BCA, BBA B. Con( H)

20/ 02/ 2019

Busi ness Semi nar on “An
interaction with
Startups” at Apeejay
School OF Managenent

BBA B. Con( H)

22/ 02/ 2019

Nat i onal Conference on
India at the Crossroad of
Devel opnent

Al'l Depts. of TIPS

20/ 04/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year




Title of the innovation | Name of Awardee

Awarding Agency

Date of award Category
Best Teacher - Rat i ka TIPS, Dwarka 15/ 12/ 2018 Late Shri OP
Schol ar Award Mal hot r a Tandon Menori al
Awar d
Excel | ence Dr. R K. Tandon Bal aji Media 15/ 08/ 2018 Soci al
Award 2018 i n association wel fare for
wi t h Del hi out st andi ng
Tourism per f or mance.
Leadership Dr. Honbl e Shri 30/ 06/ 2018 Soci al
Awar d R. K. Tandon Hari sh Rawat wel fare for
Ji, fornmer out st andi ng
Centr al per f or mance.
M ni st er
(Labour,
Enpl oynent and
Wat er
Resour ces) and
Shri  Chetan
Sharma (forner
Cricketer
Menber of
Par | i ament)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
UDYAM TI PS, N. A N. A Nil |
Ent r epr eneur Dwar ka
Devel opnent
Centre
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

21000

No

No

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conput er sci ence 1 Ni Tl
View File

Proceedings per Teacher during the year

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3030_Awards_won_1598699236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3030_Incubation_centres_1598699206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3030_journals_notified_on_UGC_1614078449.xlsx

Managenent 20
Conmput er Sci ence 16
Law Nill

Mass Conmuni cation 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N. A N. A N. A Nill 0 00 Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
N. A N. A N. A Nill Nill Nill N. A
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 8 Nill Nill
nar s/ Wor kshops
Present ed 5 Nill Nill
papers
Resour ce Ni |l Nill Nill Nil I
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canp

activities activities
Swachhat aPakhwada Saf darj ung 2 100
Hospi t al
Bl ood Donati on Rot ary Bl ood Bank 1 82

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3030_Books_and_Chapters_1614078567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3030_Bibliometrics_1614856989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3030_Index_1614857026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3030_Faculty_participation_1614078704.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3030_Extension_1615197758.xlsx

Branch Certificate of BVP(Bhar at Vi kas 25
Appreci ation for Appr eci ati on Par i shad)
the soci al work
Conmuni ty Certificate of Hel | o Mons 30
Devel opnent Program Appr eci ati on
- Support to Under-
privil eged
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Communi ty I ndi an Vi si on Project Kiran 1 13
Devel opnent Foundati on, Ngo
Pr ogr amre O Dr. Kiran
Bedi In
Associ ati on
Wth Temasek
Pol yt echni c,
Si ngapor e
Bl ood Rot ary Bl ood Bl ood 1 82
Donati on Bank Donat i on Canp
Swachh Bhar at Saf darj ung Swacht a 2 100
Abhi yan Hospi t al Pakhwada
Road Safety | RSC I ndi an Nat i onal 1 12
Awar eness Road Saf ety Human Chai n
Campai gn Canpai gn #1Cr or
eHaat hSaat hSaat
h
Road Saf ety Mash Proj ect Road Saf ety- 1 100
Awar eness Foundat i on First Aid
Jubi |'i ant Trai ni ng
Foodwor ks Lt d.
Gender TIPS Del hi Sem nar 1 55
Equal ity State Legal
Servi ces
Aut hority
Gender | TC Vivel And Wor kshop 1 80
Sensitization Josh Tal ks
Feedi ng Poor Sri Sat hya Conmmmuni ty 1 25
and spreadi ng Sai Seva Service
happi ness Organi sation
Envi r onnent Bhar at Vi kas Pl ant ati on 3 20
Day Pari shad Drive
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3030_Awards_for_extension_1614243065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3030_Students_in_extension_1615197542.xlsx

Bl Z- QUI Z 28 Sel f 1
COVPETI TI ON
IT QU Z 60 Sel f 2
COVPETI TI ON
SEM NAR ON LI FE 120 Sri Sat hyaSai Seva 7
SKI LLS Organi sati on
QUI Z COVPETI TI O\ 36 Sel f 1
CLASH OF BRAI NS
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From Duration To Participant

details
| ndustri al Sunmer Rupee 01/ 06/ 2019 31/ 07/ 2019 BBA &B. COM
Cooper ati on I nt ernship Maker
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Concept Research 17/ 08/ 2018 I nternship 5
SI EC Pvt Ltd 23/ 08/ 2018 I nternship 4
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

31658069

27965770

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroons with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

Video Centre

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3030_Collab_activities_1614079007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3030_Linkages_1615212465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3030_MoU_1598601629.xlsx

Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E GRANTHALYA Ful |y 3.0V 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17256 171041 346 120218 17602 291259
Books
1156 Nill 99 Ni Il 1255 Nil I
Ref er ence
Books
e- Books Nill Nill Nill Nill Nill Nil I
Journal s 27 9150 2 7900 29 17050
Di gital Nill Nill Nill Nill Nill Ni |l
Dat abase
CD & Nill Nill Nill Nill Nill Nill
Vi deo
Li brary 1 Nill Nill Nill 1 Ni |l
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
N. A N. A N. A Nill
View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 244 205 2 0 0 22 17 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 244 205 2 0 0 22 17 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3030_augmentation_details_1615881848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3030_Library_1615549669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3030_e-content_by_teachers_1615443426.xlsx

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Post Production Lab
http://wwu tips.edu.in/post-production-

Lab
Vi deo Lab http://wwv tips.edu.in/video-studio
Audi o Lab http://www tips. edu.in/audio-studio

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2025000 1893677 4200000 4609288

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute has well defined procedure for maintenance of canpus
infrastructure. For that purpose institute has a dedi cated adm nistration
departnment team who collects infrastructural requirenents from various
departnents through requisitions filled up by HODs and thereafter conplies with
the requirements. The process is done throughout the year so that any del ays
are mnimsed. W have staff to cater to requirenents of physical
infrastructure requirenents, for acadenmi c and support facilities,Lab in-charges
for laboratory, Librarian and Sports O ficer for sports facility. House
- Keepi ng and Category |V enpl oyees take care of regul ar mai ntenance of canpus.

http://www.tips.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Concession in 4 43000
frominstitution Tuition Fee
Fi nanci al Support
from O her Sources
a) Nati onal NSP( Nat i onal 10 330930

Schol arshi p Portal,
DHE EWB, GGSI PU E-
District, GGSIPU

b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://www.tips.edu.in/post-production-lab
http://www.tips.edu.in/post-production-lab
http://www.tips.edu.in/video-studio
http://www.tips.edu.in/audio-studio
http://www.tips.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3030_Scholarships_1615028214.xlsx

enhancement scheme

enrolled

Group Di scussion
Activity

13/ 02/ 2019

40

I n house

Engl i sh
Conmuni cat i on
Ski | I s Enhancenent
( BALLB)

03/ 09/ 2018

60

I n house

Per sonal
counsel ling and
nment ori ng

18/ 07/ 2018

89

I n House

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 305 559 305 254
Gui dance by
CGui dance
Counsel I'i ng
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Concentri x 102 24 I nf osys 38 16
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 305 BBA(G /B.c Vari ous Vari ous
BBA(G /B. com|om(H)/BCA/BA| Institutes Pr ogr ammes
(IMO)

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3030_Development_Schemes_1615444871.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3030_Guidance_1615210945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3030_Placement_1615202922.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3030_Progression_1615209735.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE 1
GVAT 11
CAT 58
GRE 1

TOFEL 7

Givil Services 1
Any O her 226

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

El - Veda Farewel |

2019

Intra Coll ege

600

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Name of the
student

Student ID
number

2018

Second
Posi tion
in
Model |'i ng
at Sahi ka
St ar Hunt
2
organi sed
by Sahi ka
Event s,
Tecni a Aud
itorium
Rohi ni

Nat i onal

Nill

1

41024002
418 Pri yanshi
Nagar

( BAIND)

2018

TI PS
Freshers
2018

Nat i onal

Nill

41024002
418 Pri yanshi
Nagar ( BAJIM

©)

2018

ol d
medal in w
eightlifti

ng at
GGSI PU
sports

Nat i onal

Nill

35324001
716

Anur ag
Rao ( BBA)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3030_Activities_Organised_1615028369.xlsx

neet

2019

1st
Posi tion
i n Band Pe
rf ormance
(Tarang)
at BITS
Pi | ani

Nat i ona

Nill

41124002
418

Shubham

2018

ol d
medal in b
odybui | di n

g at
GGSI PU
sports

neet

Nat i ona

Nill

Nill

35324001
716

Anur ag
Rao ( BBA)

2018

ol d
medal in w
eightlifti

ng at

GGSI PU

sports
neet

Nat i ona

Nill

41320602
416

| shaan
Vi r mani
( BAIMO)

2019

| st
Posi tion
in Western
G oup Song
(Pitch
Perfect)
at BITS
Pi | ani

Nat i ona

Nill

41124002
418

Shubham

2019

Second
Posi tion
in Ms. Anug
oonj 2019,
GGS| PU

Nat i ona

Nill

02624002
418

Shi vani
Ar or a( BAIM
©

2019

| st
Posi tion
in Goup
Song
Western at
the 20th
Annual
Cultural F
estival -
Anugoonj ,
2019 at
GGS| PU

Nat i ona

Nill

02324002
416

Pal ak

2018

Particip
ated in
Fl ash Mob
Dance ,
Anugoonj

Nat i ona

Nill

40820603
816

Gaur av

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3030_awards_in_activities_1615203251.xlsx

the institution (maximum 500 words)

Institute has no student council.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

As we believe that alumi of any institute are their assets considering this,
TIPS has forned an al umi association which is duly registered in the year My
2013. The aimof TIPS alummi association is to provide a vibrant, globa
network and forum that connects and engages all TIPS alumi with tips in nutual
beneficial and actionable ways. The institute ains to pronote a sustai ned sense
of belonging to the Alna Mater anong the Alumi by being in regular touch wth
them The objective of the association is to facilitate the association of the
alumi with their alnma mater by pronoting interactions and networki ng anong
alumi of the institute. In this regard Alumi interactions are held every year
at institute prem ses that help alumi rmaintain connections to their
educational institution and fellow graduates. The institute has al so given star
alumi award in 2018-19 to two students who are doing best in the industry.

5.4.2 — No. of enrolled Alumni:

721

5.4.3 — Alumni contribution during the year (in Rupees) :

3244500

5.4.4 — Meetings/activities organized by Alumni Association :

02 Meetings and 04 Alumi interaction activities

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Trinity Institute of Professional Studies was set up by Kamal Education Wl fare
Society (KEWS) in the year 2007 with the vision of becom ng a | eading, cost
—effective and i nnovative education provider. Qur Chairman Dr. R K Tandon, who
is a educationist, philanthropist and renowned social activist since |last 25
years has been pioneering in highly qualitative donains in school education as
wel | as higher education. He has developed this institution with the vision of
achieving quality in higher education. He provides suitable positive nechani sm
for day to day functions and operations of the Institute. The institute ains at
devel opi ng an inclusive culture that seeks to achi eve heights of students ‘ al
—round skill s devel opnment , enhance teamspirit and determ nation to serve the
cause of humanki nd. Furthernore, Trinity Institute of Professional studies
endeavours to be a nationally known, utnost reliable, innovative and cost —
ef fective education provider in the disciplines |ike nanagenent, banking and
i nsurance, conputer applications, accounting and finance, education, journalism
and mass conmuni cation and ot her energing disciplines. DECENTRALI ZATION- In
order to follow decentralisation of processes each departnent has Chief
Coordi nators appointed. C ass Coordi nators work closely with the Chief
Coordi nators to nmanage the day to day affairs. Thus, various posts have
conmpl et e autonony and powers to function in place. PARTICl PATI VE MANAGEMENT-
Managenent has devel oped participatory systemfor each and every function of
the institute. Cormittee have been constituted for inportant areas both
academ ¢ and non-acadenm c work |ike Publication Conmttee, Placenent Conmittee,




Gievance Redressal Conmittee, etc. These Conmittees function independently
under the Chairperson of the Commttee and report to the Director of the
institute. The Conposition of Committee of |QAC is the best exanpl e of
partici patory nmanagenent

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institute is an affiliated
institute and follows the curricul um of
affiliating university .Institute has
no reservation regarding curriculum
devel opment, only input suggestions are
being sent to the University for their
Consideration with the suitability

Teachi ng and Learni ng The institute believes in high
quality of teaching, for that
denocratic nethod of teaching is
foll owed, lecture nmethod along with
presentations with the hel p of high
quality ICT equipnment’s is in practice.
Cl assroons are equi pped with either LCD
projectors or Smart Interactive Boards.

Exam nati on and Eval uati on Being an affiliated institution we
are follow ng the exam nation
eval uation systemof the affiliating
Uni versity. Exam nation pattern is
based on internal external
exam nati ons.

Research and Devel opnent The institute is conducting UG
programes only, Research and
Devel opnent is not a dedicated part of
that but our faculty nenbers are highly
involved in different type of research
programes projects on their own
,expedition of the sane experience is
being inculcated to the institutiona
endeavour tine to time.

Li brary, I CT and Physi cal Institute has a class of Art
Infrastructure / Instrunentation I nfrastructure including classroons,
Labs Library. The infrastructure of the
institute is in tune with all specific

requi rements of the Regul atory bodies
and affiliating university. Library of
the institute has nore than 15 thousand
books, nore than 20 offline journals,
Encycl opaedi as E-Resource for all the
courses. Institute has nmore than 200
conputers in different conputer |abs
wi th high configuration, nore than 15
LCD projectors and nore than 05
Interactive classroons for better




augnent ati on of requirements with high
speed internet facility.

Human Resource Managenent

Institute has separate HR departnent
for human resource managenent. Tinme to
time HR departnment functions to neet
out the requirenents of different
departnents and institute as a whole.

I ndustry Interaction / Collaboration

Institute has coll aborated very good
relationship with different industries
as per the requirenent of the courses
and interact with them as per the need

cones. Usually institute invites
i ndustry people for interaction
sessions with the staff students tw ce
in a nonth.

Adm ssion of Students

Institute follows the adm ssion
procedure laid down by affiliating
Uni versity for each course .University
conduct the Common Entrance Test (CET)
for all respective courses followed by
counselling to place the students for
adm ssion. Al the norns |aid down for
adm ssion by the university is foll owed
compl etely.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

I nstitute has adopted several nethods
techni ques of E- Governance with
respect to planning of various tasks
and functions time to tine.. For that
pur pose institute has devel oped Wb,
Facebook and ot her social Media
Pl atform groups to scatter the
decisions and information to the stake
hol ders.

Adm ni strati on

e Day to day basis information are
bei ng upl oaded to institutiona
website. ¢ What sApp groups are active
separately for Faculty, Staff and
Students to inpart and get the various
type of information. « Al
correspondences with regard to interna
function of the institute externa
function of the institute are being
done through web only. ¢ In-house
devel oped programmes have been adopted
for various Teaching |earning functions

Fi nance and Accounts

Institute has separate accounts
departnent to handl e the finance of the
institution. Fee fromthe students are

being collected in E-node nostly.
Expendi ture di sbursenment are al so being
done through e-node. Sal ari es of
faculty staff nmenbers are in e-node




only. Advance software related to e-
col l ecti on di sbursenent
adopted by the institute.

has been

St udent Admi ssi on and Support

process.

support i.e.

i nformati on,

exani nati on schedul es,

activities are being done through web
t he students.

Af t er

result,

node for

Since the beginning to | ast step of
adm ssion is conpleted through online
adm ssion all the
docunent at i on,
fee status,

functi ons

Exam nati on

Ext er nal

i nt ernal

,di splay of

exam nation are conducted by
the affiliating university while
exam nation is done by the
nstitute which is conpletely through e-
node only as paper settings,
of Award Ii st
, addressing the queries questions of

preparing
resul t

t he students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr . Pranod
Kumar Nayak

First Annual
I nt erdi sciplina
ry National
Conf erence on
Transcendi ng
Bor ders and
Di sciplines :
Culture ,
Literature and
Soci ety

Centr al
University O
Har yana
Mahender gar h

1000

2019

Shruti Bhall a

9t h Nati onal
Conf erence on
I ndia at the
crossroads of
Devel opnent and
t he Rol e of
Managenent
Commerce, |IT,
Medi a and Law

Ti ps Dwar ka

1200

2019

Ri ti ka Kapoor

9t h Nati onal
Conf erence on
India at the
crossroads of
Devel opnent and
the Rol e of
Managenent
Commerce, |IT,
Medi a and Law

TI PS Dwar ka

1200




2019

Ri ti ka Kapoor

Nat i onal
Conf erence on
d obal
Sust ai nabl e
| nnovati ons
Al liance

SGIB IMIT,
Del hi

250

2018

Riti ka Kapoor

Per spective
of Modern
Pedagogy and
academ c

Sri Quru

TeghBahadur

I nstitute of
Managenent | T

250

2019

Har shita
Har shu

Bar Counci |
O India- Al
ndi a Reporter

Bar Counci |
O India

600

2019

Sonal i

Mal i k

I ndia at the
crossroads of

Devel opnent and

t he Rol e of
Managenent
Commerce, |IT,
Medi a and Law

TI PS Dwar ka

1200

2019

Shi kha Bhal | a

9t h Nati onal
Conf erence on
India at the
crossroads of

Devel opnent and

t he Rol e of
Managenent
Commerce, |IT,
Medi a and Law

TI PS Dwar ka

1200

2019

Sapna
Thakur al

I nt er nati onal
Conf erence on
Busi ness and

Managenent

Del hi School
Managenent

3000

2019

Ayushi

Sar kar

Bar counci |

O India — Al

ndi a Reporter

Bar Counci |
O India

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 FDP on FDP on 54 14
Human Human 26/ 10/ 2018 |30/ 10/ 2018
Val ues Val ues
Ethics in | Ethics in
Pr of essi on |Pr of essi on
al Studies |al Studies
2018 FDP on FDP on 52 14



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3030_Faculty_Emp_1615200610.xlsx

Busi ness Busi ness 17/ 12/ 2018 |22/ 12/ 2018
Resear ch: Resear ch:

An An
Anal yti cal [Anal yti cal
St udy St udy

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development
programme

FDP on Human 54 26/ 11/ 2018 30/ 11/ 2018 6

Val ues Ethics
i n Professional
St udi es

FDP on 52 17/ 12/ 2018 22/ 12/ 2018 6
Busi ness
Research: An
Anal yti cal
St udy

Short Term 74 17/ 06/ 2019 20/ 06/ 2019 4
Course on
Enhanci ng
Leadership
Skills

Short Term 74 23/ 05/ 2019 31/ 05/ 2019 4
Trai ning on
Personal ity
Devel opnent

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

74 74 14 14

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1 G oup |Insurance 2 G oup I nsurance Wrk 1 G oup Insurance 2
Fi nanci al short term Loan I ncentives Schol ar shi ps

3 Wrk Incentives 4.
Fi nanci al Support System

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute has a well-structured Accounts Departnment — Its functions include
collection and dispersal of the finances under various heads. The Depart nent
has officers who are responsi ble for conducting internal audit on day to day
and weekly basis. Besides that institute has also tie-ups with a firmand the
panel s of CA's and accountants who conduct external audits of the institute

accounts on quarterly/half yearly basis.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3030_Development_training_programmes_1615200761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3030_Training_Programmes_1615206734.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
39771160
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes GGSI PU Yes Si ster
Concern
Institute
Adm nistrative Yes GGSl PU Yes Si ster
Concern
Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Oientation fresher’s programe. 2. Participation in various activities
educational trips. 3. Scholarship G aduation Day.

6.5.3 — Development programmes for support staff (at least three)

1. Training Workshop of the staff as per requirenent and on ERP System for the
snoot h execution of their respective task. 2. Training for File Managenent 3.
Training on Safety Security issues

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Recruitnment at Senior |evel has been conpleted. 2. Institute has strengthen
pl acenent opportunities for the passing of students 3. Canteen |ndoor
facilities for the students has been set up upgraded

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Facul ty 09/ 02/ 2019 09/ 02/ 2019 09/ 12/ 2019 60
St af f
Ret r eat
Pr ogr amre
2019 Air 16/ 04/ 2019 16/ 04/ 2019 16/ 04/ 2019 48
Purifying




Pl ants in
cl assroons

2019 Book 23/ 04/ 2019 23/ 04/ 2019 23/ 04/ 2019 45
Readi ng Cl ub

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Seni nar on 19/ 02/ 2019 19/ 02/ 2019 60 50

“Hi mmat pl us
App’ for Wnen

Saf ety
Wor kshop on 23/ 02/ 2019 23/ 02/ 2019 45 25
‘“Prevention of
Sexual
Har assnent at
Wor kpl ace’
Seni nar on 15/ 03/ 2019 15/ 03/ 2019 44 10
Gender Equality
and Wnen

Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Plantation Drive — 5th June 2019 ? Swachht aPakwada -26 Cct -8 Nov 2018 ?
First Ald Training On Road Safety-1 Feb, 2019 ? Air Purifying Plants (Areca
Palm in Class Roons-16 Apr, 2019 ? Bl ood Donation Canp-30-QCct-18 ? Percentage
of power requirenment of the College net by the renewabl e energy sources

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Nill
Speci al skill Yes 1

devel opnment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of Number of Date Duration Name of Issues Number of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3030_Quality_Initiatives_B_1615029385.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva [contribute to
ntages local
community
2018 Nill 1 30/ 09/ 2 3 PRQIECT 13
018 Kl RAN- Conmuni ty
I ndi a Devel opne
Vision Fo|nt Progra
undation, | mChild
NGO of Dr |Marri age,
. Ki ranBed Road
i Temasek | Safety,
Pol ytechn | Swachh
iC, Bhar at
Si ngapor e etc
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Rul e Book

01/ 08/ 2018

Institute has a well
st andardi sed rul e book
covering vision mssion

of the institute for the
purpose of all functions
in all spheres. Institute
follows the rules laid in
the rule book with ref to
managenent of hunman
resources whi ch includes

the recruitnent, faculty
devel opnent, pronotion
and rewards. Institute

has rule policy also
whi ch i ncl udes general
specific rules for
faculty, staff students
separately, which
i ncl udes service rul es,
| eave rul es, working
prof essi onal ethics other
code of conduct.
Institute abided by the
rul e book provisions. The
authority of the
institute inplenments the
same for better

systemati c functioning.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Life skills 04/ 09/ 2018 30/ 03/ 2019 120
sessi on by
SSSSQ( Shri Satya



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3030_Inclusion_1615029709.xlsx

Sai Seva
Organi zat i on)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ef forts towards non-snoki ng canpus tobacco free canpus. 2. Efforts towards
meki ng the canpus free of plastics polythenes. 3. Increase the recycling and
conservation of materials. 4. Recycled water used for gardening of plants. 5. A
| arge no of trees planted to suppl ement green canopy of the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1. Academ cs Excellence and Overall G oomng: Reading is the
integral part of teaching |earning. Reading habit helps to achi eve acadenic
excel l ence and overall devel opnment. A Book Reading club has been formed in the
institute to enhance readi ng habits anong the students, faculty nenbers and
staff of the institute. This Cub will help the students to develop their
readi ng and anal ysing skills and devel opnment of overall personality
holistically through acquiring know edge fromdifferent books apart from
t ext books. 2. Environment Consciousness: The institute had taken initiative in
rai sing environnment consci ousness anong the students in-align with the subject
curriculum of environnmental studies. The students were encouraged to
participate in environmental activities and under this program students have
contributed along with the institution towards placing of air purifying plants
in the classroons to curb the air pollution in closed environnment. 3.
Sensitization about Gender Equality: To ensure equal opportunities for male and
femal e staff as well as students the institute organised a sem nar on gender
equity and invited |l egal experts to hold forth on the subject. After the
sem nar, the awareness on gender rights has increased. No cases of gender
i nequal ity have surfaced in the institute since the semnar.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. tips.edu.in/naac/best practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I nnovati ve teachi ng pedagogy has been adopted by the faculty nmenbers to inpart
qual ity education through participative |learning environment in the classroom
Trinity Institute of Professional Studies (TIPS) also always put social
outreach prograns on top priority agenda to inculcate the habit of socia
bel ongi ngness anmong the students. The institute has associated w th Bharat
Vi kas Parishad (BVP) to give thrust to the norale and ethical val ue devel opnent
of students and contribution towards Nation building through participation in
various social devel opnent activities to create social inpact.

Provide the weblink of the institution

https://ww tips.edu.in/naac/institutional_distinctiveness

8.Future Plans of Actions for Next Academic Year

Excellence is a goal that is achieved with continued and persistent efforts. In
order to achieve the Vision and M ssion of our Institute, follow ng has been

pl anned for the next academ c year: 1. Strengthen Teachi ng-Learni ng Processes and
| mprovi ng Academ ¢ Performance: W aimto deliver world class education through



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3030_promotion_activities_1615203386.xlsx
https://www.tips.edu.in/naac/best_practices
https://www.tips.edu.in/naac/institutional_distinctiveness

i nnovati ve Learni ng pedagogy. For this we aimto conduct workshops to train the
faculties to adopt innovative teaching |earning pedagogi es. Further to enhance
the academ ¢ perfornmance of the students focused attention will be provided

t hrough i ncreased nentorship sessions and renedi al classes. 2. Industry-Academ a
Connect: We shall focus on strengthening the industry —acadeni a connects through
aimng to increase the nunber of collaborations/ Know edge Partners wth
prestigious industrial bodies. 3. Enployability Enhancenent: More nunber of
Personal ity Devel opment Sessions, Guest Lectures, Industry Oriented training
sessions , increased tie ups with industry will be focused for the overall growth
and personality of the students and finally to enhance the internship/ placenents
of the students and conpete in various conpetitive exam nations. 3. Research
Orientation of Faculties: As a growi ng organi zation, we aimto provide an
enabling environnment for quality research and pronotion of strong research
culture in the institution. For this, a nunber of initiatives |ike Incentive
Pol i cy, Research Contribution in Appraisal, organizing Faculty Research

Col I oqui um etc. have been planned in the com ng acadenic session. 4. Skills
enhancement through val ue added course: Value added courses will be conducted in
the institute so that students can get practical exposure to enhance their skills
for perform ng better enployability in placenent drives. 5. Comunication Skil
Devel opnent: English Conmuni cation Skill enhancenent sessions are al so planned
for the students to inprove their communication skills and confidence in speaking
English. 6. Student Progression for higher Education: To have better student
progression for higher education, the institute has planned to provide coaching’ s
in collaboration with experts fromreputed conpetitive coaching institutes.

Pl anni ng to conduct nore nunber of career counselling sessions for providing

gui dance for higher education. 7. Decentralization and Participative Managenent:
Various Conmmittees to be fornmed to enhance the decentralization and participative
managenent. Internal Audit to be conducted to enhance the performance of various
conmittees. Also to enhance students involvenent in various conmttee work and

i ncreasing by ten percent, the activities through various conmttees. 8.

Practical Exposure: Students will be encouraged to be involved in projects and
live projects to have better practical exposure and will also be encouraged for
interdisciplinary projects. 9. Entrepreneurship Devel opnent: To initiate

i ncubation center to provide nentorship and support to the budding entrepreneurs.
10. Strengthen Alummi Support: To enhance the alumi interactions with the
students and also to organize alumi neet to further strengthen the al umi
network. 11. Activities in various Students Clubs and Societies: Mtivating the
students to explore their hidden talent by their involvenent in various
activities of clubs and societies. Also to provide a platformand incentives to
conduct and performin various such activities for their all-round devel opnent.
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